PATTON TOWNSHIP
CENTRE COUNTY, PENNSYLVANIA

100 PATTON PLAZA — STATE COLLEGE, PENNSYLVANIA - 16803

PHONE: 814/234-0271 — FAX: 814/238-7790
EMAIL: patton@twp.patton.pa.us — WEB SITE: http://twp.patton.pa.us

BOARD OF SUPERVISORS

BOARD MEETING ROOM
PATTON TOWNSHIP MUNICIPAL BUILDING

August 18, 2021 5:00 PM

*** AGENDA UPDATED ***

Updates Include: Item 4b — additional information and attachment; ltem 5b -- —
additional information and attachments; Item 7b — additional attachment; Item 7¢c —
additional attachment; Item 7d — updated attachment; Item 9b — updated announcements;
Item 9c¢ — updated attachment; Item 10 — additional attachments; Item 14 — new
attachment

PLEASE NOTE: This meeting will be a hybrid, combining in-person and tele-conferencing.

The Public is welcome to attend in person or via Zoom, but may also provide comments
prior to the meeting by email patton@twp.patton.pa.us or phone 814-234-0271 (ask for the
Manager)

The meeting will be broadcast live on C-NET (Comcast Ch 7) and live-streamed at
https://lwww.youtube.com/user/CNetCentreCountyl/live

Join Zoom Meeting Information:  https://us02web.zoom.us/|/87161365473
Meeting ID: 871 6136 5473 or Dial-up: 929-205-6099

¢ |If you are not a Board member or a Patton Township staff member we request that you
turn off your Zoom video. If you are an applicant or presenter please wait to be
recognized by the Chair or Manager to turn on your Zoom video and speak.

e If you are a member of the public and would like to provide comments during Item 2 -
Public Comments or on a particular agenda item, please use the “raise hand” feature of
the Zoom application. Please wait for the Chair to indicate that it is your opportunity to
speak. Public comments will be limited to five minutes per person per agenda item.


mailto:patton@twp.patton.pa.us
http://twp.patton.pa.us/
mailto:patton@twp.patton.pa.us
https://www.youtube.com/user/CNetCentreCounty/live
https://us02web.zoom.us/j/87161365473

PATTON TOWNSHIP BOARD OF SUPERVISORS August 18, 2021
*** AGENDA UPDATED *** Page 2 of 17

1. CALL TO ORDER

The Chair will call the meeting to order.

a.

Announcement - the Board of Supervisors met in Executive Session with the
Township Solicitor on July 29, 2021 to discuss a personnel matter.

Pledge of Allegiance — as you are able, please rise and join the Board in the
Pledge

Introduction of New Employees
e Clint McCaslin — Police Officer

e Sophie Weston — Communications Specialist

Please see attachment “Item 1, Meeting Conduct
Policy”, for guidance on meeting decorum.

2. PUBLIC COMMENTS

Residents may address the Board on issues of interest that are not on this agenda.
Comments related to specific agenda items should be deferred until that point in the
meeting. Public comments will be limited to five minutes per person.

If you are attending on Zoom please use the “raise hand” feature of the Zoom
application and wait for the Chair to indicate that it is your opportunity to speak.

If you are attending in-person please approach the podium and wait for the Chair to
indicate that it is your opportunity to speak.

3. PRESENTATIONS / PUBLIC HEARINGS

a.

PSU/SCB Report on Policing and Communities of Color

In 2020 State College Borough (SCB) and the Pennslyvania State University
(PSU) convened a Task Force on Policing and Communities of Color to review
local policing procedures and use of force data. The members of the Task Force
were appointed by the PSU senior administration and the SCB Manager. All
Centre County local Police Chiefs were asked to provide information and be part of
the Task Force.

The Chair of the Task Force, Emil L. Cunningham, PhD, Director of the Office of
Diversity and Inclusion for PSU, will make a presentation to the Board on their
findings.
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3. PRESENTATIONS / PUBLIC HEARINGS (Continued)

a. PSU/SCB Report on Policing and Communities of Color (Continued)

A copy of the report, without appendixes, is included with the agenda. The full
report is available at https://www.dept.psu.edu/ur/newsdocuments/2021-Task-
Force-on-Policing-and-Communities-of-Color_Draft-Report.pdf

As the Task Force’s report was developed without any direct participation or prior
review from Patton Township’s governance, the Manager recommends the Board
undertake a process of additional review and deliberation prior to making decisions
on adoption of the report’s recommendations or findings. The Board members
could take on the review function themselves or refer such to a standing ABC body
or an ad-hoc group.

For this item the Board members should

e As needed, review the materials provided/referenced in the agenda.

e Receive a presentation from Dr. Cunningham

e Solicit public input.

e |dentify any further information desired or needed from the participants.

e The Board should review and discuss the report of the Task Force, and
provide direction to the Manager on desired next steps

b. Policy Discussion on Standards for Use of Deadly Force — Blended Policy
Proposal

As a part of the national conversation regarding policing, the Board of Supervisors
has been engaging with the Township’s Police Department and Township
residents to review and discuss various aspects of police operations. These
discussions began in June of 2020 and to date have led to policy updates/changes
related to procurement from federal surplus programs and the execution of search
warrants.

For the current issue, Township standards on the Use of Deadly Force, the
following activities have occurred:

¢ In April the Board received presentations on:
o Pennsylvania Law on Use of Deadly Force from the PA Crimes
Code
o Current Township Police Department Policy on Use of Deadly Force
o Proposed model policy, developed by resident Ben Jones


https://www.dept.psu.edu/ur/newsdocuments/2021-Task-Force-on-Policing-and-Communities-of-Color_Draft-Report.pdf
https://www.dept.psu.edu/ur/newsdocuments/2021-Task-Force-on-Policing-and-Communities-of-Color_Draft-Report.pdf
https://a9b1d3c119c80baabb72-47546d88ceba6aa6de4b0270186f86a0.ssl.cf2.rackcdn.com/uploaded/2/0e12199275_1618340225_2021-04-14-agenda-updated-with-attachments.pdf
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3. PRESENTATIONS / PUBLIC HEARINGS (Continued)

b. Policy Discussion on Standards for Use of Deadly Force — Blended Policy
Proposal (Continued)

e And received a proposal from Chief Jolley for changes to be made to the
current policy on Use of Deadly Force.

e On May 12t and 13" the Manager, Chief Jolley, and Dr. Jones held
Listening Sessions to collect input from area residents and respond to
questions about the Patton Township Police Department. (Recordings of
these sessions can be found on the Police page of the Township’s
website.)

¢ In late May the Chief presented a revised proposal for changes to the
Department’s Use of Deadly Force Policy and heard again from Dr. Jones.

At the conclusion of the discussion on May 26t the Board tasked the Manager
and Solicitor with creating a blended policy proposal for the Board’s review and
consideration.

The Manager and Solicitor produced an initial draft (version 1.0) and then
consulted with Chief Jolley and Dr. Jones to find common ground on a final draft

blended policy (version 3.2). Please see Item 3b of the enclosed agenda
materials.

For this item the Board members should

e As needed, review the materials provided/referenced in the agenda.

e Receive a presentation from the Manager

e Receive comments from Dr. Jones, Chief Jolley and the Solicitor

e Solicit public input.

¢ Identify any further information desired or needed from the participants.
e The Board should review and discuss the proposed policy

e |If the Board is satisfied with the current proposal the Manager proposed the
following schedule for this matter:

Aug 19to Sept 15  Review the proposed policy with the PTPD Police
Officers Association and others as needed

September 22 Update Board on review and any proposed
changes.
October Consider a final draft policy resolution with

potential to adopt.


https://twp.patton.pa.us/patton-township-police-department/
https://a9b1d3c119c80baabb72-47546d88ceba6aa6de4b0270186f86a0.ssl.cf2.rackcdn.com/uploaded/2/0e12473176_1621964607_2021-05-26-agenda-updated-with-attachments.pdf
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3. PRESENTATIONS / PUBLIC HEARINGS (Continued)

c. Act 537 Facilities (Sanitary Sewer Service) Plan Update: Special Study
for Biosolids Upgrade Facility for the University Area Joint Authority
(UAJA)

The General Forum has forwarded the subject study to the municipalities for
public hearings and adoption of municipal resolutions approving the Special
Study which can be viewed or downloaded at https://bit.ly/3uYdsH3. The
Pennsylvania Department of Environmental Protection requires that the
Township conduct a Public Hearing prior to taking action to amend the Act 537
Sewage Facilities Plan.

1) Public Hearing

The Public Hearing for the proposed Special Study has been advertised for
this meeting. The Board should convene the Public Hearing and receive
comments from the public regarding the proposed Act 537 Facilities Plan
Special Study for Biosolids Upgrade Facility for the University Area Joint
Authority. The proposed resolution is included with the agenda materials.

2) Action Consideration

After the Public Hearing is closed, the Board should consider action on
proposed Resolution 2021-020 Adopting an Act 537 Sewage Facilities Plan
Update for a Special Study for Biosolids Upgrade Facility for the University
Area Joint Authority or identify revisions or further information needed
before further consideration.

d. Proposed Letter to PSU Regarding Student Vaccinations

The Centre Region Council of Governments (COG) Executive Committee met on
August 10" and failed to agree on any communication to PSU regarding a
vaccination requirement for students for the Fall semester. The Executive
Committee is referring the matter to the General Forum and noted that each
municipality may opt to send their own communication to PSU.


https://bit.ly/3uYdsH3
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3. PRESENTATIONS / PUBLIC HEARINGS (Continued)

d. Proposed Letter to PSU Regarding Student Vaccinations (Continued)

Supervisor Anita Thies has proposed the Board consider sending the following
message to PSU:

“We recognize there are many challenging factors that Penn State weighed in
deciding whether to require incoming and returning students to be vaccinated.

We are hearing from many of our citizens who are concerned that unvaccinated
college students may spur an increase in virus infections and hospitalizations in
our communities. Among other consequences, this would impact our schools
where children under age 12 do not have the protection of a vaccine. It also would
impact the economic health of our businesses should a virus surge prompt new
restrictions.

Therefore for the public health and economic wellbeing of our communities, we,
the undersigned, strongly urge Penn State to reconsider its decision and to require
incoming students to be vaccinated just as many other Big 10 Universities are
doing.

Thank you for your consideration.”

For this item the Board members should

e Receive comments from the Board Chair and Supervisor Thies

e Solicit public input.

e Review and discuss the proposed communication and, if warranted, provide
direction to the Manager on next steps
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4. PUBLIC SAFETY

a. July 2021 Public Safety Report

The July 2021 Public Safety Report is included with the agenda materials. The
Police Chief will review the report and respond to questions.

b. Noise Waiver Request; Toftrees Resort Event — September 10th, 4 to 10 pm

The Toftrees Golf Resort, at 1 Country Club Lane, has submitted a request to
conduct a DJ’d music event with amplified sound for up to 1500 people on
September 10t from 4 to 10 pm. Please see the enclosed Item 4b.1, Noise
Waiver Application, and Item 4b.2, email from the Township Manager to Toftrees
regarding additional information requested and potential additional
permitted/coordination that may be required.

The Township Manager, Police Chief, and Zoning Officer met with the Toftrees
Resort and Shaner Hotels management on Monday, August 16 to discuss this
event and determine if additional permitting is required. The event is being
primarily marketed to Shaner hotel guests (Toftrees and the 3 hotels at
Williamsburg Square) and residents of apartment complexes along Toftrees.
Parking will be accommodated at Toftrees (500+ spaces) and Williamsburg
Square (600+ spaces) with shuttle service to the venue. Toftrees has agreed to
reimburse the Township for additional police coverage and will notify all residents
within a quarter mile of the venue of the schedule for the event. Given all these
factors staff determined that temporary use permitting was not required.

The venue for the music will be on the west side of the hotel complex (See item
4b.3). They will be making use of the tent and stage items already in place for
weddings, banquets, and golf events.

The Manager recommends approval of the waiver for the period of 4 pm to 10
pm on September 10" with the following conditions:

e The event sales are limited to 1500 tickets

e They will mail notifications to all residences within a quarter mile of the
venue (Township to provide mailing list)

e Agree that Township may cite for noise violations after 10 pm without
providing prior warning.

e Will meet with Police Department one week prior for final coordination.

To receive Board agendas via email, please email a request to patton@twp.patton.pa.us
Meetings can be live-streamed at https://www.youtube.com/user/CNetCentreCounty/live



mailto:patton@twp.patton.pa.us
https://www.youtube.com/user/CNetCentreCounty/featured?disable_polymer=1
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4. PUBLIC SAFETY (Continued)

c. Noise Waiver Request; Toftrees Resort Event — September 10th, 4
to 10 pm

For this item the Board members should

e As needed, review the materials provided/referenced in the agenda.

e Receive comments from the Township Manager, Police Chief and
applicant, as desired

e Solicit public input.

e Following a motion, second, and discussion, consider action on the
requested waiver.

5. PUBLIC WORKS

a. Bid Award - Scotia Road Full-Depth Reclamation and Overlay

This project includes the reconstruction of more than one-half mile of Scotia
Road from Meeks Lane to the Maryville neighborhood using the full-depth
reclamation process that utilizes the existing pavement materials and Portland
cement to create a structural base layer for new asphalt pavement. The
reclamation process also re-shapes the roadway to remove excessive crown and
create a smooth driving surface. The project also includes mill and overlay on
about 700 feet of Scotia Road through the Maryville neighborhood.

The Public Works Department received 3 bids via PennBid and reviewed them
on October 10"". The agenda materials include a bid tabulation and
recommendation on award from the Assistant Township Engineer.

The Board should consider action to award the project to Glenn O. Hawbaker,
Inc. of State College, Pennsylvania for the amount of $190,850.
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5. PUBLIC WORKS (Continued)

b. Tentative Item -- Request for Input on Re-branding at University Park
Airport - UPDATED

The Centre County Airport Authority (CCAA) is asking for input on “re-branding”
to include the use of “State College” for marketing and outreach. The agenda
materials included with the supplemental distribution include a letter from the
Authority’s Executive Director requesting input and sample graphics of proposed
signage. (See Item 5b.1)

The Authority Board meet on August 12t with representatives from PSU and
noted they wish to move forward with the re-branding discussion and “the CCAA
committed to sharing all responses to the letter with PSU and asked PSU for
assistance in the re-branding discussion” (See Item 5b.2)

For Your Information — The University Park Airport is owned and operated
by Penn State (PSU), except for the commercial airline terminal and public
parking lots which CCAA owns and/or operates. This is a highly unusual
arrangement for a public airport. The CCAA receives revenues from the
airlines, the rental car companies, and the parking lot operator. PSU
receives revenues from landing fees, aviation fuel sales, the CCAA, and
the general aviation (i.e. private) operations. The federal government
frequently provides funding for capital improvements to the facilities.

For this item the Board members should

e As needed, review the materials provided/referenced in the agenda.

¢ Receive comments from the Township’s representative to the CCAA,
former Supervisor, George Downsbrough

e Solicit public input.

e The Board members should review and provide comments for CCAA and
PSU to consider on re-branding

6. PLANNING AND ZONING - no items

Due to a lack of business the August Planning Commission meeting was cancelled.
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7. ADMINISTRATION

a. Update on Proposed Centre County Human Relations Commission

In July, the Board endorsed the prospect of working with Ferguson Township,
State College Borough, and Bellefonte Borough to create a Centre County
Human Relations Commission to investigate and adjudicate local cases of
discrimination in housing, employment, and public accommodations.

The agenda materials include the current drafts of a local Non-Discrimination
Ordinance and a Inter-governmental Agreement for a Local Commission. These
documents are currently under review by the Solicitors for each municipality. It is
expected that this review will be completed by the end of August.

The Manager offers the following tentative schedule for proceeding:

September/October  Consider adoption of Non-discrimination Ordinance
for Patton Township and approve Inter-governmental
Agreement for Local HRC

November Include funding for Centre County HRC in the 2022
Township Budget

December 8 Appoint representative to Centre County HRC for 2022

Board members are asked to identify additional information desired to fully
understand this matter at this time.

This item is for information only. No action is required of the Board.

b. Mid-Year Financial Report

The Director of Finance and Administration will provide an update on the
Township’s financial position based on revenues and expenditures from the first
six months of the year and projected revenues and expenditures through the end
of the year.

A memo from the Director and a spreadsheet showing year-to-date revenues and
expenses compared to budgeted amounts are included with the agenda
materials.

The presentation slides (Item 7b.3) were included with the Agenda Update.

This item is for information only. No Board action is required.
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7. ADMINISTRATION (Continued)

c. Board Input for the 2020-2024 Capital Improvement Plan

Township staff has begun working on the next five year Capital Improvement
Plan. The current 2019-2023 plan is included in the e-agenda materials.

Staff requests that Board members provide input/guidance towards potential new
projects or existing projects in the plan. Questions and suggestions submitted by
Supervisor Whitman are included with the agenda update. (See item 7c)

No formal action is required on this item.

d. Council of Governments (COG) 2022 Program Plan and Capital
Improvement Plan (CIP)

The General Forum has referred the 2022 Centre Region COG Program Plan
and the 2022-26 Capital Improvement Plan to the municipalities for review and
comment. Please click on the links to access documents.

The agenda update materials include an updated matrix with questions posed by
the COG Agencies and comments from the Township Manager and various
Supervisors. (see Item 7dR)

Each Board member should provide any further comments they may have for
consideration by the Board as a whole. The COG has requested that the Board
only submit ‘consensus’ comments.

Comments will be forwarded to the Executive Director for consideration by the
Finance Committee on August 19t.


https://www.crcog.net/vertical/sites/%7B6AD7E2DC-ECE4-41CD-B8E1-BAC6A6336348%7D/uploads/2022_-_COG_Program_Plan.pdf
https://www.crcog.net/vertical/sites/%7B6AD7E2DC-ECE4-41CD-B8E1-BAC6A6336348%7D/uploads/2022_-_2026_-_COG_CIP.pdf
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7. ADMINISTRATION (Continued)

e. American Rescue Plan (ARP) Update

The Township will be receiving $1,654,296.90 from the federal government in the
next 12 months to address local issues related to the COVID-19 pandemic. In
May the Board directed the Manager to solicit input from a wide range of
constituents on potential uses for these funds. A schedule of activities related to
the ARP Act and collecting input is included with the agenda materials (Iltem
7e.1).

Since then the Manager has solicited input from Township employees, members

of the Township’s authorities, boards and commissions (ABCs), and the general
public.

ARPA Survey; Q3 Results

Infrastructure Improvements- various
Support Businesses and/or workers
Pandemic Specific support

Support Residents Directly

Support Township Staff - var strategies
Replace lost twp revenues

Support for Public Safety Services
Support Local Economy - General
Affordable Housing

Not applicable

Support Public Transit

Tree Removal along roads

Upgrades to Mtg Room - presentations
Other

Do not take money/ give it back
Related to new development

Quit wasting money

o
=
o
N
o

30 40 50 60 70 80

ARPA Survey; Q3 - detail for Infrastructure
responses

Infrastruture Parks/ Bikeways
Expand Broadband or Cell Service
Infrastructure - Roads General
Infrastructure - Stormwater
Infrastructure - Roads Specific
Infrastructure - Water

Add more Community Gardens

o
(9]
=
o
=
(%]
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7. ADMINISTRATION (Continued)

e. American Rescue Plan (ARP) Update (Continued)

The agenda materials also include:
e Results from survey/emails from public on use of ARP funds (ltem
7e.2)
e Input from Board members (ltem 7e.3)
¢ Input from Agency partners (Item 7e.4)

For this item the Board members should:

e Review the materials provided with the agenda
o Receive a brief overview by the Manager to cover:
o Board member input
o Input received so far on priorities and projects
e Solicit public input
e Provide the Manager with any further direction that may be needed at
this time

f. Proposal to Adopt the Visioning Phrase “Patton Township: A Place for All”
— presented by Supervisor Anita Thies

Supervisor Thies has provided a proposal for consideration by the Board to adopt
a vision phrase for the Township. Please see Ms. Thies’ proposal that is
included with the agenda materials as Item 7f.

For this item the Board members should:

Review the materials provided with the agenda

Receive a presentation from Supervisor Thies

Solicit public input

Discuss the proposal and provide direction to the Manager on next
steps
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8. CONSENT AGENDA

The items included below are routine in nature and it is not anticipated that any will
generate discussion or questions. The actual Consent Agenda with a brief
description of each item is included with the agenda packet materials distributed to
the Board and will also be available to the public at the sign-in table. At the request
of a Board member any single item or all items on the Consent Agenda can be
discussed and voted on separately. If no items are “pulled,” the Board should
consider a motion for “approval of the Consent Agenda items as shown on the
agenda.”

Public Safety — no items

Public Works — no items

Planning & Zoning — no items

Administration

1) Minutes: June 15" and 21st, 2021

2) Voucher Report

3) Schedule Trick or Treat for October 315t

4) Voting Delegate Appointment for PA Municipal League Leadership
Summit

oo oo

9. MANAGER'S REPORT

The Manager will report on current matters, including:
a. Correspondence (enclosed)
[1] Comments to Benner Township on new Zoning Ordinance
[2] Meals on Wheels 50" Anniversary — August 16th
b. Announcements
[1] Mosquito Spraying available through Centre County Mosquito Disease
Control program
[2] The 2021 Municipal Leadership Summit will be held on October 7 — 9
at the Lancaster Marriott at Penn Square. Click here for agenda
[3] New Oak Wilt case on Oakley Drive
c. Update on Gypsy Moth monitoring (updated report enclosed)
d. Upcoming Events
[1] HVAB Open House — Downtown State College, Aug 19th, 3to 7 pm
(enclosed)
[2] Office Schedule
September 6" — Labor Day — Office Closed
[3] September 7" — Fall Brush/Leaf collection begins
[4] October 9th - Children’s Fair, Target Parking Lot
[5] October 18-22 - Bulk Waste Collection



https://www.pml.org/municipal-leadership-summit/municipal-leadership-summit/
https://www.ptba.org/childrens-safety-fair
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10.COMMITTEE REPORTS

Board members should report on the meeting(s) of the COG and other committee(s)
on which they serve, including:

a. Council of Governments Committees (Committee agendas can be downloaded
by clicking the highlighted link)

Facilities, cancelled — notice/update enclosed — Item 10a.1

Human Resources, Aug 4 — report enclosed, Item 10a.2
2022 ERC & Wellness Budgets
2022 Parks Maintenance Personnel Proposal
Class and Comp Study - Draft RFP

Transportation and Land Use / Public Services & Environmental, Aug 5 -- report
enclosed, Item 10a.3
Adopt the Draft Resolution forming the Land Use and Community Infrastructure
(LUCI) Committee
Update on the Accessory Scale Solar Project
A Proposal to Expand Housing Choice and Opportunity in Centre County
Affordable Housing and Homelessness Services Gap Analysis and Action Plan

Climate Action & Sustainability, Aug 9
Climate Action and Adaptation Plan Draft Sections

Public Safety, Aug 10 -- report enclosed, ltem 10a.5
Municipal police reporting
Funding EMS Legislative meeting
Regional Fire Protection space evaluation

Exec, Special Meeting, Aug 10
COG Position Statement To Penn State University On COVID-19
Executive Director's Report

Solar Power Purchase Agreement Working Group, Aug 11 -- report enclosed, Item 10a.6
Timeline For Request For Proposal For Energy Consulting Services
Recommendation To Retain An Energy Services Consultant
Fact Sheet — enclosed — Item 10a.7

Exec, Aug 17
2022 COG Program Plan CIP
Energy Services Consultant Authorization
Meeting Procedures Draft Documents
IT Study Status And Recommendation
COG Position Statement To Penn State University On COVID-19
Parks And Recreation Governance Structure Task Force Discussion


https://crcogonline.sharepoint.com/sites/COG-Agenda-Packets/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCOG%2DAgenda%2DPackets%2FShared%20Documents%2F2021%20%2D%20COG%20Agendas%20and%20Attachments%2F2021%20%2D%20Human%20Resources%20Committee%20Agenda%20Packets%2F08%20%2D%20August%20%2D%20Human%20Resources%20Committee&p=true&originalPath=aHR0cHM6Ly9jcmNvZ29ubGluZS5zaGFyZXBvaW50LmNvbS86Zjovcy9DT0ctQWdlbmRhLVBhY2tldHMvRWhqMWpiYjFNeHBFdm9BblF4aDl5V0lCOHF2Q29XeVA1TWxMVXRIeVUycHNMUT9ydGltZT1sTUpOUmNKUzJVZw
https://crcogonline.sharepoint.com/sites/COG-Agenda-Packets/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCOG%2DAgenda%2DPackets%2FShared%20Documents%2F2021%20%2D%20COG%20Agendas%20and%20Attachments%2F2021%20%2D%20PSE%20TLU%20Joint%20Committees%20Agenda%20Packets%2F08%20August%205%2C%202021&p=true&originalPath=aHR0cHM6Ly9jcmNvZ29ubGluZS5zaGFyZXBvaW50LmNvbS86Zjovcy9DT0ctQWdlbmRhLVBhY2tldHMvRWhNYzBaQ0xLSDlCaU5aMWU1YlhCTGtCdWRNQ0ZRdUtTMWQwUjRVdnFnaGwwUT9ydGltZT1iWUk2X01OUzJVZw
https://crcogonline.sharepoint.com/sites/COG-Agenda-Packets/Shared%20Documents/Forms/AllItems.aspx?originalPath=aHR0cHM6Ly9jcmNvZ29ubGluZS5zaGFyZXBvaW50LmNvbS86Zjovcy9DT0ctQWdlbmRhLVBhY2tldHMvRWdIbTNPczhtX0pObURPbmo0cGEwVFlCYUNaZVJtLVZIN2VlcmtWU3ByNnpTUT9ydGltZT1MbGhoakhSWDJVZw&viewid=e648ad9b%2De2e5%2D4ee8%2D82df%2D7d27a2d129e7&id=%2Fsites%2FCOG%2DAgenda%2DPackets%2FShared%20Documents%2F2021%20%2D%20COG%20Agendas%20and%20Attachments%2F2021%20%2D%20Climate%20Action%20and%20Sustainability%20Agenda%20Packets%2F08%20%2D%20August%209%2C%202021%20CAS%20Agenda
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10. COMMITTEE REPORTS (Continued)

Future Meetings:

Finance, Aug 19
Update on the Defined Contribution Pension Plan (Discussion
Fire Apparatus Plan Update (Informational)
2022 COG Program Plan CIP (Action)
Format of 2022 Detailed Budget (Discussion)
Budget Review Sessions (Action)

Future meetings

Transportation and Land Use, Sept 13, Oct 4, Nov 1, Dec 6

Facilities, Sept 7, Oct 5, Nov 2, Dec 7 Human Resources, Sept 1, Oct 6, Nov 3, Dec 1
Public Services & Environmental, Sept 2, Oct 7, Nov 4, Dec 2

Climate Action & Sustainability, Sept 14, Oct 11, Nov 8, Dec 13

Public Safety, Sept 14, Oct 12, Nov 9, Dec 14 Finance, Sept 9, Oct 14, Nov 18, Dec 9
Parks Capital, Sept 9 Exec, Sept 21, Oct 19, Nov 18, Dec 15

Patton Township Housing Task Force, August (report enclosed)

State College Borough Water Authority (3™ Thursday) (report enclosed)
Centre Area Cable Consortium, as needed — Trevino (did not meet)
Spring Creek Watershed Commission, July 21 — Mason (report enclosed)
Centre County Metropolitan Planning Org., — Robb, Abrams Alt.

Centre County Airport Authority, (4" Thursday) (report enclosed)

@~0oo00T

11.0THER BUSINESS

12.ADJOURN

13.(reserved)
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14.FOR YOUR INFORMATION

Enclosed:
1. Parks Bio-Blitz Flyer

Upcoming Meetings:

Mon., August 23  General Forum

Wed., Sept. 8 Board of Supervisors

Wed., Sept. 22 Board of Supervisors

Mon. Sept 27 General Forum (Sept 27, Oct 25, Nov 22, Dec 21)
Wed., Oct 13 Board of Supervisors

Items to be Scheduled - as prioritized on Jan 4, 2021, revised February 10
and April 28

Sustainability Resolution (August 2018)

Open Space preservation options (October 2018)

Regulating Special Events on Public Property (Sept 2017)

Authorities dissolvement (December 2018)

Home Occupations — potential change by Ordinance (Dec 2017)

Stargazing Permits (Feb 2020)

"0 o0 T
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Erickson, Douglas

From:
Sent:
To:
Subject:

Follow Up Flag:
Flag Status:

All,

Brungard, Lou
Thursday, July 29, 2021 3:42 PM

August 2021 Facilities Meeting Cancellation

Follow up
Flagged

With no action items and some items awaiting additional information, the Chair and staff have decided to cancel the
August 2021 Facilities Committee Meeting. We will be meeting for the regularly scheduled meeting on September 7,
2021, which tentatively we will be touring the Alpha’s Main Station in the Borough. We are hoping for max attendance
as there will be a number of items to discuss; please plan on the meeting lasting till at least 1030. In the meanwhile,
here are some project updates and additional information for digestion:

e Schlow Centre Region Library HVAC Project Update:

Drawings and specifications have been reviewed. The drawings have been released to Automated
Logic for their proposal to procure and install additional control devices. The Testing, Adjusting,
Balancing and Commissioning bid package is expected to be sent out for bids later in August and
work is expected to be completed later this fall.

e Millorook Marsh Nature Center Phase 2 education building update:

The Educational Building Phase 2 design work continues. The Centre Region Parks and Recreation
Authority approved a proposal from AP Architects to finish the design, assist with permitting and
approval process, and perform construction administration. The current milestone schedule has
design work being completed this fall with Township and Code Submissions following and then
bidding during the winter months. A revised estimate is expected at the end of the detailed design
phase.

¢ Whitehall Road Regional Park Project Update:

The Whitehall Road Regional Park design is nearing completion. Comments and questions from the
initial bidding process are being incorporated with this version of design and specification

manuals. The restroom facility, the maintenance facility, and the irrigation systems are being fully
designed and incorporated within the bid documents. Alternates will be considered to ensure we
have unit costs for those areas that have been discussed such as parking areas. Design documents
are expected to be complete in September, advertisement and bidding in October, bid descoping
and reviews in November, and then contract awards in December / January. The goal is to have site
work initiated in early spring.

e General Forum Room A/V upgrades:

The A/V equipment install has been met with many challenges due to equipment availability and
technology coordination. The system was functional for the July General Forum Meeting, additional
staff training, system testing, and modifications are planned.

e Exhaust fans at Park Forest and Welch Pools Update:
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e The exhaust fans have been sized and specified. A local HVAC contractor has been consulted to
review scope and provide a rough project cost estimate to compare to budgeted amount. This
project includes an exhaust fan for each chemical storage / titration room, a negative pressure (ball
in tube) device to ensure fan function, and general repairs to corrosion related damage in the
areas. The funding for this unplanned project has been approved, using some of the insurance
reserve fund rebate.

e Proposed Electric / Hybrid Vehicle Charging Station Update:

e The 2022 Program Plan and DRAFT CIP have included a budget estimate to provide funding to install
four charging stations. Staff has agreed to utilize this opportunity as a trial to ensure this type of
vehicle technology is appropriate and satisfies the needs of the Code Administration functions.

e COG Building Lease review and recommendation:

e Staff have continued meeting with Municipal Managers and engaged Finance Directors into
additional conversations. It is clearer how individual municipalities have accounted for or
interpreted the initial agreement in 2002 / 2003. Work has begun to establish consensus within the
municipal manager and finance director groups, recommendations are being established for
optional paths moving forward and plans are to present this work to the Committee in September,
pending legal, staff, and additional municipal manager review.

e Potential space needs for the Regional Fire Protection Program: Public Safety will be discussing the need for
additional space for better operation of the Fire Protection Program. Facilities may be asked to offer the best
way to accomplish that.

e Parks Maintenance Facility Lease (set to expire 10/31/2021): as heard at numerous meetings of late, the long-
term answer for this facility is in the mind of elected officials. We will continue our discussion towards
presenting a recommendation to the COG.

e FCA report close out process and incorporation with CIP and other longer-term planning

e Project Management overview

Regards, enjoy the recovered time next week!
Lou

Lou Brungard, MBA

Facilities Coordinator

Centre Region Council of Governments
2643 Gateway Drive, Suite 3

State College, PA 16801

(814)231-3077 ext. 2311 office
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To: Patton Township Supervisors and Township Citizens

Re: April 7, 2021 Meeting of the Human Resources Committee, Centre Region Council of
Governments (COG)

The Human Resources Committee met by zoom for 45 minutes on April 7, 2021

Action Items: The Committee:

e Unanimously approved a job description for an Administrative Services Manager.
This position, previously called the Code Services Manager, was created in 2019 and one
person had filled the role. Staff reviewed the position’s job description, title and salary
range. The salary range remains the same but the title was changed to help attract
qualified applicants and some aspects of the job description were also changed. COG has
started advertising for the position.

Discussion Items: The Committee:

e Discussed the proposed 2022 COG Wage Survey. The goal is to be sure COG is
competitive in wages. The last COG-wide wage study was completed over 15 years ago
in 2005 with a partial study conducted for a few positions in 2014 and for the Centre
Region Code Authority (CRCA) in 2017. The committee discussed the merits of hiring a
consultant and the importance of clarifying that the research methods need to be data
driven. In addition to a wage survey, COG’s job descriptions are in need of review. The
Committee expressed support for moving forward with a goal of presenting authorization
for a wage survey to the COG general forum in July 2021. From there it will go to
Townships for feedback before further assessment by the COG Finance Committee.

Other Business: Matters of Record included:

e Ms. Jennifer Handke from Consulting With a Purpose conducted an all staff virtual
workshop on March 18 and 23 on “Communication that Connects” that staff described as
very successful. It focused on team building, navigating change and understanding
different styles of communication.

e (COG staft is implementing part of the federal regulations of the new American Rescue
Plan Act (ARPA) which provides COVID-19 Emergency Leave (which replaces the
COG authorized emergency leave which expires this month)

e Staff gave an update on a safety issue that was raised about the Work from Home policy
presented to the COG General Forum in March 2021. The designated workplace within
the home (not the entire home) is considered the workspace. Injuries that occur during
work from home in that workspace are considered a Workers Compensation matter more
than an OSHA concern since OSHA does not have jurisdiction over municipal
entities/local governments. COG’s Labor Attorney believes the Work from Home policy
is sufficient with regards to safety and reporting any injuries that may occur.

Respectfully submitted by Anita Thies, Patton Township Supervisor
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Joint Public Services & Environmental and Transportation and Land Use
Committee Meeting August 5, 2021

Approval of Minutes of June 3, 2021. No meeting in July 2021.

Approval - Adoption of the draft Resolution Forming The Land Use and Community
Infrastructure (LUCI) Committee presented by Jim May

With a detailed discussion and a decision to pull the mission statement for additional
revisions the discussion to move forward on expanding responsibilities were discussed.
With the approval of the draft it will be forwarded to Executive Committee for inclusion
on the General Forum agenda on August 23, 2021.

Update On The Accessory Scale Solar Project - Presented By Nicole Pollock and
Pam Adams

A brief update on the Accessory Use of the Solar Project which are being worked on
and the committee previously heard about it in May. Also a quick summary and outline
of goals and which the that were discussed. The Accessory Use Solar Hub is currently
being created. Highlighted the best practices which comes with regulating solar and
what will be the next steps.

Reminder the Solar project is in two parts, the smaller part is the Solar Accessory Use.
Starting with the Solar inventory and audit regulations in the Centre County region.
There are several municipalities in the region that have solar. Updated table included
Harris Township that just adopted the regulations in April and which an audit was done
and added to the municipalities table. Meeting with some of the stakeholders which
included installers, Centre Region in Code and Emergency Management about fire
safety and fire best practices. Other stakeholders included municipal zoning officers and
the conversation with each of these stakeholders will continue to be ongoing. A lot of
the conversation continue to be on the focus of efficiency of putting out informational
materials and being a source for people who are interested in solar.

Recommendation to review the Accessory Use of Solar Project Presentation for further
information, discussions and comments.
Final draft will be provided at the next meeting.

A Proposal To Expand Housing Choice and Opportunity in Centre County
presented by Jim May.

This issue was included on the Joint Public Service & Environmental and Transportation
and Land Use Committee agenda because it was time sensitive and had to be
discussed at the COG committee level. To discuss what’s going on in the housing
market, the gap analysis in a typical housing plan which is put together. The affordable
housing and improve housing security for more household in Centre Region by utilizing
consulting services. It was discussed that between items the following could be
completed with a minimum, of staff oversight.

A fundamental Affordable Housing Study was discussed for the region.
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The results from a meeting that occurred with Centre County Association of Realtors of
Central Pennsylvania, Home Builders Association and others to talk about Affordable
Housing. The group had seen a huge increase in the price of housing. A lot had to do
with the price of building materials, shortage of labor and supply chains are issues
affecting housing prices in the region. They also wanted see whether it was worthwhile
looking at how municipalities, homebuilders and realtors could work together.

They are seeing a need for affordable housing.

There was a discussion to combine both the Proposal To Expand Housing Choice and
Opportunity in Centre County with Affordable Housing and Homelessness Service Gap
Analysis and Action Plan.

Affordable Housing And Homelessness Service Gap Analysis And Action Plan
presented by Jim May

With a vigorous discussion, comments and suggests, recommendation that the
committee minutes and presentation be reviewed due to the detailed discussion.

*Unanimous consensus from the committee to support funding for staff to move
forward to compile more information at the next meeting. or following month.

End of the Report
Submitted by

Pamela Robb
Patton Township Board of Supervisor
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COG Public Safety Committee Meeting Report 8-10-21

Approval of the June 8, 2021, due to no July COG Public Safety Committee
Meeting was held in July 2021.

Municipal Police Reporting Discussion presented by Eric Norenberg.
Executive Director Eric Norenberg explained the historical governance of policies
and COG Atrticles of Agreement and Duties of the Committees. A further expla-
nation of the Police Chiefs in the Centre region report to their respective munici-
pal manager who reports to the municipality’s Board of Supervisors or Borough
Council and no funding comes from the COG.

Supervisor Robb had suggested that the committee consider integrating the mu-
nicipal police reporting into the COG Public Safety Committee meetings. After at-
tending numerous Township Supervisors training and workshops Supervisor
Robb explained the workshop with Public Safety always included Police, Fire and
Emergency Management.

The committee thought that recommendation from Supervisor Robb was to
change policies but that wasn’t her recommendation. The committee clarified
that the Public Safety procedures and policies will remain the same with no
changes.

There was a brief discussion to change the name from Public Safety since it
didn’t conclude Police. All Public Safety committee members agreed_not to
change the Public Safety Committee title.

Also the Chair suggested to revisit the educational session called Lunch and
Learn for newly elected officials. The session included the function of an elected
official and understanding the rules of each agency.

Funding EMS Legislative Meeting presented by Shawn Kauffman.

During the June 8, 2021 Public Safety Committee meeting the Centre Region
Emergency Medical Services provided updates on agency activities and funding.
The EM Coordinator provided informational about Legislative Breakfast meeting
with the EMS which was canceled in 2020 due to COVID-19.

The EM Coordinator gave an update which was discussed previously to possibly
financially support funding of the Legislative Breakfast with EMS. The EMS coun-
cil tried to schedule the event for August but has been push back to due to vaca-
tions and other issues. So they decided to push this event to it's the Annual EMS
conference in March of 2022.

The Public Safety Committee was asked were they still interested in financially
supporting the Breakfast at a cost of $1500.00 and so the EMS Coordinator
could put in the budget.

* Approved unanimously to support the funding for the Legislative Breakfast
with EMS.
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Regional Fire Protection Space Evaluation presented by Chief Rusty Schreiner
Update for Chief Schreiner explained the physical space for the fire department
both equipment and personnel was extremely limited. And adding addition paid
personnel over and coming years will worsen the current conditions.

The update emphasized the need for a support building to store equipment and
create some much needed office space in the fire department now only for now
but for the future.

*The Public Safety Committee recommends the Facility committee to explore op-
tions for increasing fire department operations space and consider the fire de-
partment’s recommendations for a support facility.

* Approved Unanimously.

End of Report.
Submitted by Pamela Robb
Patton Township Board of Supervisor
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Report on the Aug 11, 2021 meeting of the
Solar Power Purchase Agreement Working Group (SPPA.WG)

Energy Consultant Services. The MicroGroup of the SPPA Working Group, tasked with
wading through minutiae of Solar Power Purchases and hiring an energy consultant to assist
the SPPA.WG in determining our Agreement/Contract for such a purchase, reported to the
entire Working Group on the results of RFPs received from and interview with various energy
consultant services. The MicroGroup recommended, and the entire WG unanimously approved,
the selection of Green Sky Development Group. The total estimated cost is $75,000. Patton’s
estimated portion will be $793.

NOTE: This cost is for the consultant services only and do not obligate Patton in any financial
way related to the purchasing of energy through a contract.

The timeline for approval of hiring the energy consultant:

August 11, 2021: SPPA Working Group reviews, recommends, and refers Energy Services
Consultant to boards/councils

September 8: Patton endorses the hiring of an Energy Services Consultant

September 15, 2021: SPPA Working Group recommends SCASD hire an Energy Services
Consultant

September 15 — October 1: SCASD reviews, negotiates price, and develops contract

October 11, 2021: SCASD enters a contract with energy services consultan. All documents
sighed by SCASD

MicroGroup composition, going forward. The size and member composition of the
MicroGroup will stay the same going forward.

A Leader in Pennsylvania. The SPPA Working Group has been accepted to present at the
Pennsylvania Local Government Symposium, Oct 12. The topic, presented by Working Group
Chair Peter Buck, will be the collaboration amongst the 15 entities of our SPPA WG to creat a
Working Group to proceed with investigating a Solar Power Purchase Agreement.

Respectively submitted,
Betsy Whitman
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TO: Boards and Councils of Participating Entities for the Solar Power Purchase Agreement

FROM: Solar Power Purchase Agreement Working Group
DATE: August 11, 2021

RE: Energy Services Consultant Factsheet

Key Points

e The State College Area School District (SCASD) has been asked to be the lead organization in hiring the
energy services consultant

e The energy services consultant will assist the Solar Power Purchase Agreement Working Group (SPPA
WG) in our exploration of the viability of investing in a joint SPPA.

0 The group is considering aggregating a portion of each of their electricity usage from a large-
scale solar facility.

0 ASPPA s when buyers purchase electricity from a utility-scale, off-site renewable energy
generator to use at their facilities.

e The total estimated cost is $75,000 (distributed amongst the 15 entities partnering in the SPPA WG —
shown on page 2) will be utilized to retain the energy services consultant.

0 These costs are for an energy services consultant only and do not obligate the member entities
in any financial way related to the purchasing of energy through a contract.

e | Deadline: September 15, 2021| The SPPA WG representative will be asked to vote on the
recommendation that SCASD hire GreenSky Development Group at its meeting.

e SCASD will negotiate with the consultant until September 30 to receive the best and final offer and to
define a not to exceed amount.

Timeline for the Energy Services Consultant Contract Award:

June 29, 2021: Open bids from Energy Services Consultant

August 11, 2021: SPPA WG reviews, recommends, and refers energy service consultant to
boards/councils

August 11 —Sept 14:  Boards/Councils endorse the hiring of an energy services consultant

Sept 15, 2021: SPPA WG recommends SCASD hire an energy service consultant
Sept 15— Oct 1: SCASD reviews, negotiates price and develops contract
Oct 11, 2021: SCASD enters a contract with energy services consultant. All documents signed by

SCASD.
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EXHIBIT A

As Approved at 12/18/19 SPPA Meeting

| kWh Utilized |
Month CCRRA Centre Co SCASD SCBWA CATA CCHA CHPSA COG SCB Ferguson Patton College CTWA Halfmoon Harris Total

January 70,784 215,933 1,474,887 409,045 2,862,760 1,017,299 495,130 113,920 3,111,534 58,413 45,331 35,478 69,094 7,805 13,509 10,000,922
February 61,520 192,859 1,244,806 441,272 - - - 115,955 47,144 39,150 25,048 61,428 10,860 11,177 2,251,219
March 60,240 185,740 1,115,968 383,280 - - - 106,651 47,467 36,074 30,187 53,075 10,231 8,916 2,037,829
April 46,864 166,935 1,038,836 387,090 - - - 108,033 43,728 35,507 32,548 53,240 6,598 8,142 1,927,521
May 43,296 155,847 1,045,919 386,012 - - - 100,395 39,288 27,194 31,049 50,134 6,215 4,789 1,890,138
June 39,704 173,075 978,098 362,209 - - - 118,101 43,789 25,926 30,471 52,413 4,507 3,234 1,831,527
July 43,360 147,845 811,785 346,405 - - - 161,032 45,473 25,899 32,240 50,962 3,977 3,331 1,672,309
August 43,432 171,105 828,907 339,381 - - - 167,354 47,060 26,667 31,513 48,550 4,045 4,470 1,712,484
September 44,024 169,377 1,293,683 297,486 - - - 160,564 47,216 29,246 33,267 51,241 3,581 3,757 2,133,442
October 39,776 150,086 1,196,764 361,938 - - - 154,772 43,878 26,383 32,989 54,757 3,984 4,567 2,069,894
November 54,232 168,401 1,315,030 363,590 - - - 116,609 44,926 31,563 31,604 93,995 2,926 7,197 2,230,073
December 62,976 197,614 1,402,372 381,958 - - - 99,928 49,676 41,203 36,232 64,860 4,141 12,141 2,353,101
Total 610,208 2,094,817 13,747,055 4,459,666 2,862,760 1,017,299 495,130 1,523,314 3,111,534 558,058 390,143 382,626 703,749 68,870 85,230 32,110,459
% Usage 1.90% 6.52% 42.81% 13.89% 8.92% 3.17% 1.54% 4.74% 9.69% 1.74% 1.22% 1.19% 2.19% 0.21% 0.27% 100.00%
Estimated Cost ** $ 1,235 § 4238 $ 27827 $ 9029 $§ 5798 $§ 2061 $ 1001 $ 3081 $ 6299 $ 1,131 $ 793 S 774 S 1,424 S 137§ 176 $ 65,000
** _ Estimated Cost is the proportionate share of $65,000 in legal and consulting services. $65,000 falls at the higher end of the estimated cost of said services.

Revised Estimated Cost @@ S 1,425 $ 4,890 $ 32,108 $ 10418 S 669 $ 2378 $ 1,155 $ 3555 $ 7,268 S 1,305 $ 915 $ 893 S 1643 S 158 $ 203 $ 75,000

@@ - Updated based upon receipt of RFPs prior to further negotiation and assessment.





		Energy Services Consultant Fact sheet -  8.11.21 Communication to Boards

		Energy Procurement Workbook - 8.6.21

		Total w CATA
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Housing Task Force August 2021 Report
to Patton Township Board of Supervisors
Patton Township Planning Commission and Patton Township Citizens

The 18-member Patton Township Housing Task Force continues to meet monthly by zoom.

Final Report and Recommendations

At its August 17 and forthcoming September 21 meetings, the housing, zoning and visioning
subcommittees are working to complete the report and recommendations to present to the
Board of Supervisors on Oct. 27. The Task Force envisions this as beginning a broader
community discussion that will continue into 2022.

CNET Public Service Spots on Housing

Power point presentations have been submitted to CNET for three public service spots on
housing to begin airing in October inviting the community to join the housing discussion.
Nicole Pollock, Senior Planner with the Centre Regional Planning Agency and Co-Chair of the
Task Force, plans to do the voice overs. Thanks to the Task Force members who crafted the
focus and the scripts with Nicole and I: Kate Domico, chair of our visioning group; Stephanie
Fost, co-chair of our housing group; Rachel Fawcett, chair of our zoning group; Morgan
Wasikonis, Executive Director of Housing Transitions; and resident representatives Steven
Rogers and Tony Buda.

Visioning Phrase for Patton Township.
The visioning phrase that emerged as the
essence of our housing messaging for the
CNET videos—Patton Township: A Place
for All—is also being presented to the
Board of Supervisors Aug. 18 to consider
adopting for the entire Township and
worked into the revisions of the Township
website and social media outreach.
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Page 2 of 2
e Two Regional Housing Research Studies Under Consideration
The Task Force has seen a great need for regional research and collaboration on housing and so
strongly supports two proposed studies that Jim May, Director of the Centre Regional Planning
Agency (CRPA), brought before a joint COG committee and the Centre Regional Planning
Commission this month. He received positive feedback on both studies and will be continuing
to refine them in the weeks ahead.

One study entitled “Expanding Housing Choice and Opportunity in Centre County” would be a
market study on ways to increase the inventory of moderately priced housing (attainable
housing) for working people in Centre County. It would be funded by the Centre County
Association of Realtors and the Central Pennsylvania Home Builders Association. Several
members of our Task Force attended their joint zoom meeting in June.

The other study entitled “Affordable Housing and Homelessness Services Gap Analysis and
Action Plan” would quantify needs for each Centre Region municipality, identify gaps in the
availability of affordable housing options, recommend actions to improve the regional housing
services network capacity and identify what role (if any) the CRPA should play in delivering
any services. This study, if approved, would be funded by municipalities using American
Rescue Plan monies.

e Funding request for four Housing proposals using American Rescue Plan Monies.
Four proposals have been submitted based on needs identified in our Task Force discussions
and in consultation with Stephanie Fost, Director of Habitat for Humanity of Greater Centre
County and Missy Schoonover, Executive Director of Centre County Housing and Land Trust.

The proposals ask that approximately ten percent of the $1.654 million of American Rescue
Plan Monies given to Patton Township be allocated to Housing support to benefit Patton
Township residents and the community: A total of $150,000 divided among three projects--
$50,000 each for the First Time Homebuyers Program; for Habitat for Humanity for buyback
and restoration of properties; and for the Centre County Housing and Land Trust for land
purchases and the Resident Renters Survey. The fourth project would be the Needs and Gap
Analysis Study noted above if it is approved for municipal sharing.

e Next Meeting September 21, 2021
The next Housing Task Force Meeting will be from 3 to 5 pm Tuesday September 21 by zoom.

Respectfully submitted by Anita Thies, Patton Township Supervisor and Task Force co-chair (along
with co-chair Nicole Pollock, Senior Planner, Centre Regional Planning Agency.)
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State College Borough Water Authority
Liaison Report
Meeting of July 15, 2021

The meeting was called to order by Chairman Jeffrey Kern. All members were
present. The minutes were approved with the addition of the reason for the Executive
Session (pending litigation) as requested by Dr. Hoffnar.

No citizens rose to address the Board.

Ratification of Payments: Approval to pay bills totaling $1,667,235.46 was unanimous.

Board Reserve Fund Requisitions: Approval of the requisitions totaling $296,261.53 was
unanimous.

Penn Vest Loan Funds Distribution Authorization: Distribution of loan funds totaling
$896,523.43 was authorized with a unanimous vote.

Old Business: No old business was brought forward.

New Business:

e Water Connection Applications: There were no new water connection
applications. Of the 41 new connections for 2021, 34 were located in Patton
Township.

e Acceptance of Water Main Extension: The Board unanimously approved
water line extensions for the Grays Woods Partnership in Patton Township.
Approving: 247 feet of 8-inch diameter water main for Jack Pine Way

510 feet of 12-inch diameter water main for Veery Way

251 feet of 12-inch diameter water main for Woodthrush Way
Brian Heiser reported it was installed by the contractor who would be
responsible for upkeep for 2 years.

Committee Reports:

Finance: No report

Facilities, Operating and Planning: The solar power sharing RFP was returning
Higher costs than anticipated, so cost to SCBWA would be adjusted higher.

Appeals: No report

Public Relations: No report

Source Water Protection: Committee held a brief meeting mainly regarding
Wellfield 6 planning to get better protection.

HR Evaluation: Planning to meet in first week of August in regard to expansion of
vacation time.

Monthly Report of Executive Director:
e |t was an exciting last two weeks with 5 main breaks (those he noted were at Allen
and Calder in the Borough and N. Oak Lane in Patton Township).
Flushing underway in Zone 4
Warranty inspection was done at reservoir with small issues to be addressed.
432 maintenance letters sent regarding meters
E-billing is at 10% of customers so far.
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Staff attended a virtual training on customer management

The Emergency Response Update was completed.

Boalsburg Pike Project Phase 1 restoration complete. Plan to roll into Phase 2.
Legion Lane restoration underway.

Logan Avenue 1/3 is installed.

Rte. 26/45 Stream crossing is completed

Kocher Well 78 drop pipe will be replaced with galvanized pipe. Corrosion.

e Facilities Committee toured the Nixon-Kocher Plant under construction

e Slides of the Nixon-Kocher Plant were shown.

Liaison Reports:
Of the liaisons present, only one offered a report:
e Centre Regional Planning Commission: Corey Rilk reported that
Act 537 has been approved by all municipalities.

Consultant Reports:
e Solicitor: No report
e Engineer: No report beyond that provided in print
e Treasurer: money okay

Before adjourning the Chairman asked the Board and staff if there was interest in meeting
in person or in a hybrid with Board in person and Liaisons virtual. Asked that Brian look
into possibilities and report at the next meeting.

Adjournment.

Patricia Monteith, Liaison
July 24, 2021
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Erickson, Douglas

From: Douglas Mason

Sent: Monday, July 26, 2021 10:23 AM

To: Daniel Trevino; Douglas Mason; Erickson, Douglas
Subject: Fwd: 7/21/21 SCWC meeting report

---------- Forwarded message ---------
From: Douglas Mason
Date: Mon, Jul 26, 2021 at 10:18 AM

Subject: 7/21/21 SCWC meeting report
To: Douglas Mason

The Spring Creek Watershed Commission (SCWC) met on Wednesday, July 21, 2021 via Zoom. The highlights of the
meeting are as follows

Five commissioners tuned into the meeting, but since they did not constitute a quorum, no decisions were made which
required member voting.

The educational topic was the “Centred Outdoors” project of the ClearWater Conservancy, presented by Dan

Trew. Centred Outdoors programs are designed to allow anyone - regardless of fitness level - to engage in the natural
world through guided outings at various, mostly Centre County, destinations. Exercise and time in nature benefits
physical and mental health. This is the fifth year these opportunities have been planned out of ClearWater
Conservancy’s Patton Township headquarters. This writer participated in a “forest bathing” walk on Sunday, July 18, at
Dry Hollow in Rothrock State Forest. The public can now explore 1,271 acres following ClearWater’s recent acquisition
of this property and their successful effort with Pennsylvania’s Department of Conservation and Natural Resources

to be conserve Dry Hollow, which straddles the Centre/Huntingdon county line near Warrior’s Mark. The site holds
significant ecological value, having recently been designated a “hot spot” with Cornell University’s Lab of Ornithology.
Dry Hollow is often referred to as Scotia West because the sandy barrens are somewhat similar to the Scotia Barrens in
our township. All Centred Outdoors events are free to everyone of all ages.

In old business, SCWC vice chair Paul Takac reported that the One Water presentation has now been unanimously
approved by officials of both five municipalities in the Spring Creek watershed: Halfmoon, Patton, Ferguson, College and
Harris townships. The power points have also been presented to several municipal water authorities and environmental
groups.

Bob Carline reported on the Spring Creek Watershed Atlas task force’s progress to the SCWC. There are now over 50
articles published online, one of which will be selected to be featured monthly on the SCWC FaceBook page. The Atlas
group is putting together criteria for an annual award to be given to a person who has made a significant contribution to
our watershed. The award would be presented by the commission, which will hopefully be able to meet in person in
2022. There is also discussion in the Atlas task force about publication of a book version of the Atlas.

A new educational committee was set up, which this writer agreed to chair, to develop topics and find presenters for
the 2022 SCWC meetings.

The next meeting of the SCWC will be at 7 p.m. on Wednesday, September 15, and will feature Lara Fowler’s
discussion,”Understanding and Stewarding Water Quality: A Legal Perspective.”
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Respectfully submitted on July 26.

Douglas M. Mason
SCWC Alternate for Patton Township
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Centre County Airport Authority
Board Meeting
22 July 2021

The Board of the Centre County Airport Authority (CCAA) met on 22 July 2021 in the airport terminal
conference room. This was a hybrid meeting and a number of Board members attended remotely via
video conference call.

The CCAA advertised and issued an RFP for food service in the terminal. Irvings and URBN
Flavourhaus responded, but Irvings subsequently withdrew their response. Troy Nihart presented the
URBN Flavourhaus approach to the Board. Food service may transition from the current cafe to a full
service restaurant and bar. Medications such as pain relivers and motion sickness medication will be
moved to a vending machine.

Mike Leakey of Hoffman Leakey Architects LLC attended the meeting. The CCAA Board approved a
plan to put the equipment storage building out for bids on or about 28 July. The cost estimate has risen
to over $861,000.

CCAA revenue exceeded expenses for the month of June 2021 by more thatn $12,000. The CCAA
expenses exceeded revenue by over $255,000 for January 2021 through June 2021. The major expenses
for the year to date are the repayments of the PIB loan for the new parking lot and the revenue share
payment to PSU. This shortfall will be offset by the CARES Act funding that the CCAA expects to get.

Total passengers in and out of the airport through June 2021 were down 54% from 2019. The airlines
are gradually adding additional flights and larger aircraft. Parking is picking up slowly. So far in July
2021 the average daily parking revenue is over $3200 and the Executive Director is projecting the total
parking revenue for the month at approximately $100,000. The Board decided to raise the parking rate
by $1 for each lot ($8 per hour for the economy lot and $11 per hour for the main lot). The main lot is
still less expensive that it was before the pandemic.

The PSU Air Operations Director did not attend the meeting or provide a report.

PSU accepted the CCAA compromise offer to split the Coronavirus Response and Relief Supplemental
Appropriation Act funds. The CCAA should receive over $384,000 and PSU Air Operations should get
over $1.4 million. The CCAA will change our fiscal year to match the PSU fiscal year and ease some
reuirements to report financial data to the FAA. We will run a short year January through June 2022.
The CCAA received quotes for the extra work from our accountant, Converge, and our auditor, Baker
Tilly. The CCAA is planning on spending $31,000 to change the road side and terminal signage. The
University Park Airport name continues to confuse travelers, since tickets are issued to and bags are
routed to SCE or State College. The CCAA Executive Director will provide more information,
including illustrations, to the CBICC, HVAB and the CCAA municipalities including Patton Township.
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Join Our BioBlitz!

Centre Region Parks and Recreation is
hosting a local BioBlitz--part of a nationwide,
fun challenge to see how many pollinator
species can be found in September! You can
participate by exploring nature and wildlife in
designated Centre Region parks, while using
the iNaturalist App. It is FREE to join! Follow
the link or click on the QR code to the right to
register.

¥y iNaturalist

INaturalist App Training

For those of you using the iNaturalist App for
the first time, Agency staff will provide a short
training opportunity (via Zoom) on Monday,
August 30 at 6:30 PM. Once you register, you
will indicate that you're interested in this
training seminar.

PT BoS 8.18.2021 Supp
ltem 14.1

September 1-30

Register and learn more about
how the app works!

www.bit.ly/CRPRBioBlitz
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Task Force on Policing and Communities of Color
Recommendations Report
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Executive Summary

In the Fall of 2020, in response to national racial inequities involving the killing of Black/African
Americans by police officers, a new task force on policing and communities of color was
officially charged. Since the task force’s formation, across the nation more Black/African
American men and women have lost their lives at the hands of law enforcement officers. While
the work of this task force cannot attend to all of the changes necessary to address historical and
systemic challenges between police and communities of color, our goal was to provide a path
forward for our local policing agencies! to improve the relationship between them and
communities of color. This task force, comprised of university employees and community
members was asked to: consider what progress had been made since a 2016 task force report was
issued, examine procedures from the local policing agencies, and examine use of force data,
specifically as it pertains to communities of color. Upon review of the progress made since the
2016 report, this task force found that the two police departments who originally received the
recommendations engaged in various strategies to improve their relationships with communities
of color. Additionally, while the remaining local police agencies were not part of the original
task force several of the departments had engaged in various tactics aimed at improving their

relationship with communities of color as well.

Data gathered from local policing agencies highlights that while communities of color are
subject to use of force tactics, whites were the racial group in which force was most widely used.
The use of force tactics often experienced by communities of color, a majority of whose
members are Black or African American were: threat of taser, handcuffing, control and
compliance?, and mechanical compliance®. Unsurprisingly, arrest records reflect the majority
white population in Centre County. However, given the different ways local policing agencies
collect and report their data, it is challenging to discern whether potential implicit bias exists in

their policing.

! This report uses the terminology local policing agencies to refer to the following police departments: Bellefonte
Police Department, Ferguson Township Police Department, Patton Township Police Department, Spring Township
Police Department, State College Police Department, and University Police and Public Safety.

2 Control and compliance was identified as leverage, take downs, holds, and come-alongs.

3 Mechanical compliance was identified as including wrist locks, arm bar or other techniques applied when a subject
resists or pulls away from an officer’s grasp, potential leverage applied by utilizing handcuffs, issued baton, or
stationary object.





This task force report makes recommendations in 5 key areas, with subtopics embedded in each

area. These recommendations include:

Need for External Consultants

0 There is a need to better understand and address relations between police and
communities of color. While this task force was designed to be representative of
the local community, it cannot speak for each area of the community. An external
consultant who can provide an assessment of community perceptions of police,
attend to the working relationships between local police agencies during large
scale events that attract non-white attendees, and critically engage in analyses
regarding case processing following arrests, are all areas for further investigation.

Diversifying the workforce

o0 As did the last taskforce, we recommend that the police workforce be diversified.
Local policing agencies should consider new and novel ways of hiring, such as
cluster hiring. Additionally, we recommend the creation of a Diversity, Equity,
and Inclusion Director/Equity Officer to provide broad support to all local
policing agencies for DEI initiatives.

e Data Consistency

o0 The six different police agencies have six different ways of capturing and
reporting their data. To better track and monitor future efforts, this task force
believes that investments must be made to ensure the consistent tracking,
management, and sharing of data. The ability for our community to readily
retrieve aggregate data that can highlight the presence or lack of bias in policing is
critical to developing a culture of trust.

e Training Initiatives

o0 Continued learning and education on various topics is essential to the continued
success of many professions, and law enforcement is no exception. While
continued education around implicit/unconscious bias, cultural competency, and
other targeted diversity topics are important for all, we recommend the
development of specialized officers who are trained on topics relating to mental
health, substance abuse, and domestic violence/assault. Additionally, the

establishment of a Crisis Intervention Team may be helpful in facilitating these





trainings. Further, training for all officers needs to be sustained and ever-evolving
to ensure that local police agencies are able to serve communities based on their
current needs.
e Community
o The final recommendation area focuses on the community, and specifically

community engagement. While subsections of police departments engage in daily
contact with members of the community, this opportunity is not often afforded to
all members of the police force, nor does it engage the broader community. We
believe that in order to improve the relationship between police and communities
of color, police agencies should work with and provide resources and support to

the myriad non-profit agencies that exist in Centre County.





Introduction

In 2015, Tom Fountaine, State College Borough Manager and David Gray, Senior Vice President
for Finance and Business/Treasurer at The Pennsylvania State University, convened a group of
faculty, staff, students, and community members, in a task force aimed at identifying ways to
“improve the relationship among law enforcement and underrepresented racial and ethnic
minority communities.” The final report from the initial task force included recommendations
that “focused on advancing greater diversity and inclusion within University and local police
departments, training police officers to more effectively serve a diverse community and fostering
increased community engagement to address the concerns of underrepresented community
members.” In the Fall of 2020 in response to ongoing racial inequities plaguing the nation,
President Barron reconvened and reconfigured the task force (see Appendix A — Penn State
News Article) to “explicitly examine all procedures and practices related to bias and use of force
including those that result from the University’s partnerships across the commonwealth.” The
Task Force was also asked to examine “where University and local police departments have
made, or not made, progress since the task force released its initial report and recommendations.”
The need for the ongoing work of the task force increases as national demands for change mirror
local calls for justice in the Centre County region. The list of names associated with nationally
known killings of unarmed Black people including Ahmaud Arbery, George Floyd, and Breonna
Taylor that sparked protests seeking police reform and accountability in 2020, continues to grow
in 2021.

Fountaine and Gray again convened a mixed group of faculty, staff, students, and community
members, but also extended the membership of the task force to include representation from the
local boroughs/municipalities surrounding the University Park campus (see Appendix B — Task
Force Membership). When charging this new task force, Fountaine and Gray encouraged
members not to feel constrained by any previous iteration of the report or update to the report.
Instead, they asked the task force to push the proverbial envelope so that Penn State and the local
community might become a leader in transforming the relationship between police and
communities of color. Given the size and breadth of experience represented on it, the task force

was well positioned to achieve that goal.





Once convened, this task force agreed that to complete its work, members would divide into 3
groups: one focused on assessing the progress made on the initial task force’s recommendations,
one focused on reviewing readily available data to understand the current state of policing from
our local policing agencies* and lastly one focused on benchmarking and identifying best

policing practices in communities of color.

4 This report uses the terminology local policing agencies to refer to the following police departments: Bellefonte
Police Department, Ferguson Township Police Department, Patton Township Police Department, Spring Township
Police Department, State College Police Department, and University Police and Public Safety.





Progress Since 2016 Report

The first subcommittee examined the progress made on the initial task force's 5
recommendations, which included:

1. Promote greater recognition and celebration of our successes as a community.

2. Increase the recruitment and retention of employees of color in the police departments.

3. Provide consistent and on-going education for Penn State students and employees,

residents in the surrounding communities, and the local police departments.
4. Target outreach and marketing to build/improve stakeholder engagement.
5. Establish a baseline of parameters and develop appropriate metrics to assess
improvement.

Given this request, a spreadsheet (see Appendix C — Recommendations Update Spreadsheet) was
developed to provide a consistent format for collecting information from all local policing
agencies. It should be noted that while all local policing agencies were aware of the 2016
recommendations, only the State College Police Department and University Police and Public
Safety received these initial recommendations. Though the policing agencies in Bellefonte
Borough, Ferguson Township, Patton Township, and Spring Township were not asked to
consider or implement the 2016 recommendations they were invited to respond to the same
information request. The spreadsheet included the following categories for each of the 5
recommendations from the 2015 task force report: a) Actions to date, b) Date
Accomplished/Target Date, c¢) Person or Department Responsible, and d) Success Metrics (see
Appendix D — Department Responses). After receiving the completed spreadsheets from each

department, the information was reviewed using the following considerations:

1. Has the Police Department supplied a sufficient response to each question? Particularly
“Actions to Date” and “Success Metrics.”
2. Do we need to ask for further clarification on any points before we summarize?
3. What are some best practices that we can highlight and affirm?
Given the array of responses given by each department, a brief content analysis was completed to

better understand the shared responses.





Promote greater recognition and celebration of our successes as a community.

Police Departments used different mediums to recognize and highlight community
involvement, including social media, website publications, and newsletters. Police
Departments have extended their networking efforts and collaborations with faith-based
organizations, registered student organizations, businesses, and social/civic groups, and
have established key contacts for participation and visibility in community activities and

monthly meetings.
Increase the recruitment and retention of employees of color in the police departments.

Police Departments have increased their employee recruitment efforts through outreach to
communities with growing minoritized populations, job fairs, community-based
organizations, colleges and universities, and by tapping into established networks. There
are some known obstacles to diversity in the police hiring process currently set up for the
State College Police Department. However, SCPD is exploring the option of pursuing
exemption from the PA Civil Service law. University Police and Public Safety has
revamped its job descriptions, recruiting materials, and information on the website to better

attract officers of color.

Provide consistent and on-going education for Penn State students and employees, residents in

the surrounding communities, and the local police departments.

Police Departments reported engaging in extensive training initiatives. Trainings have
included officer mandated trainings as well as diversity trainings, implicit bias trainings,
immigration trainings, and mental health and intellectual disability trainings. Police
Departments also provided training opportunities for the community, such as the Centre
County Region Citizens Police Academy and Know your Rights. Recent initiatives have
included Q&A sessions, participation in D&I and social justice panels, events, and

trainings.
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Target outreach and marketing to build/improve stakeholder engagement.

Outreach activities reported by the Police Departments include monthly participation in
Campus Community Unity meetings.® Other outreach activities have included participation
in Special Olympics, Junior Police Academy for high school students with an interest in
law enforcement careers, and bike patrols to promote citizen-officer interactions. Police
Departments have also engaged in efforts to make many of their policies, procedures, and
reports publicly available on their respective department websites. Further, departments
have partnered with various entities at Penn State to conduct joint presentations to the

community on improvements to policies and procedures.
Establish baseline parameters and develop appropriate metrics to assess improvement.

The police departments who were part of the initial task force (SCPD, UPPS) reported
partnering with surrounding Centre County police departments to strategize about
community outreach efforts. A formal collection of data to evaluate police interactions has
been in effect since 2016, and publication of these reports is available on their websites.
Other initiatives include the establishment of Community Policing unit programs and the
creation of the Accountability and Transparency Initiative (UPPS). For police departments
that were not part of the original task force, baseline parameter metrics to assess
improvement included establishing a record management system to keep records of police
interactions, and the implementation of body worn camera programs to help build trust
between citizens and police officers.

Progress Made Summary

Overall, better progress was made in some areas than others. State College Police Department
(SCPD) and University Police and Public Safety (UPPS) were further along in implementing
recommendations given that they were the primary recipients of the 2016 report. While other
local policing agencies were not part of the initial recommendations report, several have been

engaged in implementing various efforts to improve their relationship with communities of color

5> A key tenet of CCU is to identify and attempt to address, with appropriate stakeholders, critical racial or equity
related issues or incidents that arise in the community.
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(see — Appendix E — Township Proclamations). Given the progress made from SCPD and UPPS,
there exists hope that substantial headway will be gained in the effort to strengthen the
relationship between police and communities of color with the addition and collaboration of

other local policing agencies.
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Currently Available Data

To fully understand policing practices, information from the local policing agencies represented
on the task force was requested.® Specifically, we requested data deemed most relevant to the
task force's work including: traffic stops, police contacts, use of force, calls for service, arrest
statistics, complaints, employment demographics, county jail statistics, and disposition of cases.
Table 1 includes information on whether the desired data were requested (R), unavailable (U), or
obtained (O).

Table 1. Data Requests (5 Years: By race/ethnicity/gender/age, when available)

POLICE TS! | PC? | UOF® | CS* | AS® |EDS | CJS’ | DOC®
DEPARTMENT

Bellefonte Police Department U 0 0 R 0 0 R R
Ferguson Township Police u R 0 0 0 0 R R
Department

Patton Township Police u R o 0 0 0 R R
Department

Spring Township Police Department | U R ) R ) ¢} R R
State College Police Department | U 0 0 0 0 0 R R
University Police and Public u u o Partial | O o] R R
Safety

Table Key: Traffic Stops; 2Police Contacts; 3Use of Force; Calls for Service; *Arrest Statistics; *Employment Demographics; ’County Jail
Statistics; ®Disposition of Cases.

Current traffic citation forms in use by all local policing agencies do not record a driver’s
race/ethnicity, thus all departments could not provide detailed traffic stop data in the desired
breakdown for analysis. The findings based on an analysis of the other data points are discussed

in the following sections.

Bellefonte Police Department

In 2019, there were an estimated 6,241 residents in Bellefonte Borough. The Borough is 94%
White. The majority of the remaining residents are Black (4.4%) and Hispanic (2.6%). The
median income in the Borough is $56,250. Notably, fewer than 10% of the borough residents are
living in poverty. With a long history dating to 1875, the Bellefonte Police Department currently

has 11 officers (10 men & 1 woman). All officers are white. The 3 non-sworn officers are also

% 1t should be noted that the demographic data for this report was captured between October 2020 and April 2021, as
such demographic data related to staffing within the local policing agencies may have changed by time of
publication of this report.
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white and include 2 women and 1 man. The department also has 2 certified school-based police
officers who are also referred to as School Resource Officers (SRO’s).
Arrests, Citations, and Use of Force

From January 1, 2015 to December 1, 2020, there were a total of 440 arrests in Bellefonte.
Whites were arrested for 90% of the offenses (N=397). Blacks were arrested for 9% (N=40) of
the offenses and Asians were arrested for less than one percent of the offenses (N=3). The
criminal citations (N=345) in Bellefonte mirror those of arrests, with whites receiving the most
citations (N=318), followed by Blacks (N=21), and Asians (N=5). Based on the population and
arrest data, there appears to be a racial disparity in the arrest of Blacks that warrant further
investigation. The 43 juvenile arrests, from 2015 to 2020, were split between Whites (N=35) and
Blacks (N=8). In terms of the use of force by race, Whites were the racial/ethnic group in which

force was most widely used (Table 2).
Table 2: Bellefonte Borough Police Department: Type of Force Used by Race/Ethnicity, 2015-2020

Race Use of Contro_l and Use of Point Duty

Taser Threat of Taser Compliance Baton Weapon Total
White 5 3 20 0 4 32
Black 0 2 1 0 0 3
Asian 0 0 0 0 0 0
Hispanic 1 0 1 0 0 2
Total 6 5 21 0 4 32

Bellefonte borough does not count use of force for arrests where cuffing is done and where there is no resistance and
no control is required.

Ferguson Township Police Department

In 2019, there were an estimated 19,462 residents in the township. In addition, the median
household income in the township was $74,560. This is an important note, because despite the
strong median income, 18.4% of persons in the area meet the poverty-level. Of the residents,
whites (76%) comprised much of the population. Representing nearly 16% of the population,
Asians represented the largest segment of the racial/ethnic minorities residing in the area.
Combined, Black (4.7%) and Hispanic (3.7) residents represent fewer than 10% of the
population in the township. The Ferguson Township Police Department has 22 sworn officers.

The department is comprised of 21 white men and 1 white woman.
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Calls for Service and Arrest Statistics

From 2015 to 2020, the Ferguson Township Police Department received 28,075 calls for service
and made a total of 871 arrests. The bulk of these arrests were for Driving Under the Influence
(N=201), Liquor Law violations (N=124), and Disorderly Conduct (N=102). Overall, police
made few arrests for serious offenses within the township. Whites (75.0%, N=653) were arrested
for most offenses, while Blacks (15.0%, N=131) and Asians (9.9%, N=86) also had a large share
of the arrests. Only 1 American Indian or Alaskan Native was arrested during the 5-year period

(0.1%, N=1). This data suggests a racial disparity in arrests among the Black population.

Use of Force Statistics

During the selected 5-year period, there were 432 total instances of use of force. Most of these
instances involved handcuffs as the key instrument of force (N=369). In very few instances was
serious force, such as displaying one’s firearm (N=6), used. In terms of the use of force by race,
as shown in Table 3 Whites were the racial/ethnic group in which force was most widely used.
Like the arrest statistics, Blacks experienced a disproportional amount of use of force (11.8%, n

= 51), compared to their representation in the population.

Table 3: Ferguson Township Police Department: Type of Force Used by Race/Ethnicity, 2015-2020

Open
Race Display Mechanical | hands/hands | Officer | Suspect | Taser
Firearm | Handcuffing | Compliance on Injury | Injury | Display | Total

White 4 240 11 25 2 2 2 286
Black 1 42 2 0 0 0 51
Asian 0 29 0 0 1 0 31
Not

Listed 1 58 1 4 0 0 0 64
Total 6 369 14 36 2 3 2 432

Patton Police Department

Patton Township has a population of almost 16,000 residents. The population is largely White
(84%). Racial/ethnic minorities represent the remaining residents: Asian (9.3%), Black or
African Americans (5.2%), Hispanic (3.5%), and Two or More Races (1.5%). The median
income in the area is approaching $68,000 and the level of persons living in poverty is
approximately 18%. The Patton Police Department has 19 sworn officers that includes a Chief, 3

full-time detectives, 12 full-time patrol officers, and 3 patrol sergeants. Except for 1 white
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female officer and an Asian male officer, the remainder of the force is comprised of white men.

The department also has 2 full-time non-sworn employees who are both white women.

Calls for Service, Arrests, and Use of Force

The Patton Township Police Department received 21,800 calls for service from 2015 to 2020.
These calls resulted in 1,236 arrests (5.7% of calls resulted in an arrest). Whites (74.8%, N=924)
had the largest share of arrests, with Blacks or African Americans (18.0%, N=222) and Asians
(7.3%, N=90) occupying the remaining arrests. With a population of 5.2%, the fact that Blacks/
African Americans represent 18% of the arrests during this 5-year period may reveal racial
disparities which are deserving of further investigation. Of the more than 21,000 calls for
service, only 67 required use of force. Most of the use of force incidents involved
control/compliance (N=56). Table 4 provides a summary of the incidents. Whites (N=47) were
involved in the most use of force incidents, followed by Black or African Americans (N=18),
and Asians (N=6). Men were involved in slightly less than two-thirds of the use of force
incidents. In addition, white men and white women accounted for the largest racial/gender
breakdown of the incidents; this was followed by Black or African American men (N=11) and
Black or African American women (N=7). Similar to the arrest statistics, Blacks or African
Americans represent a disproportionate share of the use of force (26%), compared to their
population size.

Table 4: Patton Township Police Department: Type of Force Used by Race/Ethnicity, 2015-2020

Race Use of Threat of Contr_ol and Use of Point Duty

Taser Taser Compliance** Baton* Weapon Total
White 4* 2 35 1* 1 43
Black or African
American 1 1 16 0 0 18
Asian 0 0 5 0 1 6
Hispanic 0 0 0 1 0 1
Total 5 3 56 2 2 68*

*One incident involved the use of a baton and taser. This incident was counted twice.
**Control and Compliance (leverage, take-downs, holds, and come-alongs)

Spring Township Police Department

An estimated 8,056 residents live in Spring Township. The residents of the area are
predominantly White (97.4%), with no single racial/ethnic group comprising more than a half

percent of the population (two or more races comprised 1.6%). The median household income in
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the Township is $63,917. In 2019, the percent of persons in poverty was 2.7%. The Spring
Township Police Department is comprised of 6 full-time sworn patrol officers (5 white: 1
Hispanic) and 1 female non-sworn office staff secretary.

Arrest Data

There were 316 arrests made of adults between January 2018 and February 2021. Whites
comprised almost 92% of the arrestees (N=290). Of the remaining arrests, Blacks (N=24; 7.6%)
comprised the largest share of the remaining arrests. White youth comprised the entire share of
juvenile arrests (N=24) during the three-year period. With Blacks representing fewer than 1% of
the Spring Township population, a 3-year arrest rate of 7.6% point to a potential racial disparity
which warrants further study.

Use of Force Data

There were fewer than 20 use of force incidents over the past five years in Spring Township.
Every instance of force used during this period involved White arrestees. Table 5 provides

additional details about these use of force incidents.

Table 5: Spring Township Police Department: Type of Force Used by Race/Ethnicity, 2015-2020

Race Use of Threat of Control and Use of I[D)(LT;

Taser Taser Compliance** Baton Weapon Total
White 2 1 12 1 1 17
Black 0 0 0 0 0 0
Asian 0 0 0 0 0 0
Hispanic 0 0 0 0 0 0
Total 2 1 12 1 1 17

** Spring Township does not count use of force for those arrests where cuffing is done and where there is
compliance, and no extra control is required**

State College Police Department

The State College Police department (SCPD) is responsible for providing police services to a
community (State College Borough, College Township, and Harris Township) of more than
54,000 residents, many of whom are affiliated with Penn State. The racial/ethnic demographics
of the area include a population that is largely white (82%), with Asian (11.2%), African
American (4.5%), and Latino/Hispanic (4.4%) comprising the largest segments of the
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population. The SCPD is authorized to have 60 police officers. The majority are White (N=50)
and male (N=45). There are three officers that identify as minority (1 Hispanic, 1 Asian, 1 Native
American). The SCPD is currently filling several vacancies and are actively recruiting to fill. Of

the civilian employees, there are eight female and three male employees.

Use of Force Data

The State College Police Department received 139,902 calls for service from 2015 to 2020. These
calls resulted in 10,513 arrests’ (7.5% of calls resulted in an arrest). Of the nearly 140,000 calls
for service, use of force was deployed on 346 people. Most of the use of force incidents involved

mechanical compliance (N = 328).

Table 6 provides a summary of the incidents. Whites (N = 303) were involved in the most use of
force incidents, followed by African Americans (N = 68), and Unknown (N = 6). Men (N = 304)
were involved in three-fourths of the use of force incidents. With a population in State College of
4.5%, African Americans represented 16.3% of the arrests over a 5-year period. These statistics
may suggest racial disparities that warrant additional investigation.

Table 6: State College Police Department: Type of Force Used by Race/Ethnicity, 2015-2020
ocC Use of Impact Less Lethal Deadly

Race Mechanical Spray Taser Devices Impact Devices | Force Total
White 256 25 12 8 2 0 303
African
American 48 8 10 1 0 1 68
Asian 10 1 0 0 0 0 11
Hispanic 10 0 1 0 0 0 11
Unknown** 0 21 0 0 0 0 21
Other 4 0 0 0 0 0 4
Total 328 55 23 9 2 1 418*

*Total number is higher than total number of persons where physical force was used. In some instances, more than
one force option was necessary to effect an arrest on the same person. The total number represents total use of force
deployments.

**The unknown category is a result of use of OC spray in large crowd control incidents to disperse the disorderly
gathering. In those incidents the persons sprayed dispersed and were never identified to obtain some of the
demographics (age, race, gender).

University Police and Public Safety

University Police and Public Safety provides services to 22 Penn State University campuses

across the Commonwealth and is a full-service police agency that. The police force is comprised

7 Specific racial or gender demographic arrest records were not provided for analyses.
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of 146 sworn officers and 71 non-sworn employees. Of these, women comprise 14% of the
sworn officers and 42% of the non-sworn personnel. There are 17 racial/ethnic minorities on the
force. The racial/ethnic breakdown of these officers is as follows: 10 Hispanic, 4 Black, 2 Asian,
and 1 person identifying themselves as being of two or more races. There are 71 non-sworn
officers. Only three of them identified as a racial/ethnic minority (1 American Indian/Alaska
Native, 1 Asian, and 1 Black).

At the University Park campus there are 102 sworn and non-sworn employees (94 Staff, 6
Technical Services, and 2 Part-time staff). Racial/ethnic groups comprise a small share of the
University Park Police employees, with Asians and Blacks accounting for fewer than 5% of the
staff and Hispanics representing approximately 5%. Whites (75%) and Undeclared (14.9%)
account for the remainder of the employees. Men account for 66% of these employees. Students
who assist University Police are referred to as Auxiliary Officers. Due to the ever-changing
demographic of the student population, specific numbers are more difficult to identify.
Approximately 60% of the students identified under the Undeclared category. The remainder
identified as White (24.3%, Hispanic (9.5%), Asian (2.7%), and Black (2.7%). The staff and
student employees serve a population of more than 45,000 students and 16,000 employees. The
student population is largely white (61.8%). The size of the remaining racial/ethnic groups is as
follows: Hispanic/Latino (6.9%), Asian (6.1%), African American (3.9%), Two or more races
(3.4%), Race/ethnicity unknown (2%), and both American Indian/Alaskan Native and Native
Americans comprise less than one percent. International students of assorted racial/ethnic
backgrounds comprise the remainder of the student body (15.3%). Whites comprise the largest
number of University Park employees (56.7%). The breakdown of racial/ethnic minority
employees are as follows: Asian (5.5%), Hispanic/Latino (3.6%), and Blacks/African American
(2.5%). The largest share of the remaining employees fall under the categories of: Race/ethnicity
unknown (12.1%) and International (18.0%). As with students, both American Indian/Alaskan

Native and Native Americans comprise less than one percent of employees.

8 The Task Force requested data specific to the officers at University Park. The requested data was not provided.
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University Police and Public Safety (UPPS) Data

In December 2020, the University Police and Public Safety (UPPS) commenced its Transparency
& Accountability Initiative that provides publicly available information, via their website,® on
efforts UPPS has been engaged in to further develop trust with the communities they serve. For
example, the 2019 arrest data shows that there were 885 arrests for varying offenses at the
University Park campus.*® Of these arrests, the racial breakdown was as follows: White (81.6%),
Black (11.3%), Asian (7.1%), and Hispanic (3.4%). With a Black/African American student
population of 4%, and an African American employee population of 2.7%, UPPS’s University

Park data may suggest racial disparities in arrests that warrant further investigation.

UPPS’s use of force data from 2016-2020 (from across all Penn State University campuses)
(Table 7) indicates that there were 390 instances in which force was used on 289 individuals.
White individuals (N = 200) were most represented (260). Blacks/African Americans (45
individuals and 57 different types of force used) were next, and Other (17 individuals and 32
different types of force used) came after that. Strikingly, police deployed their firearms in
encounters with people in the Other category in nearly half the use of force cases. Disaggregate
data for this category is needed to discern more about the people and circumstances involved in
the incidents before the high rates of firearm deployment and firearm discharges can be
explained. (All incidents of firearm discharges involved persons in the Other category). In
addition, Black/African Americans were involved in nearly 21% (11/53) of the use of force
incidents involving firearm deployment. Moreover, nearly 20% (11/57) of the force used against
Black/African Americans involved firearm deployment. These cases also warrant additional
investigation into to the context for the encounters. Additional review of the case incidents and
use of multivariate analysis might shed light on whether there are other factors in play that might
explain why Black/African Americans appear to have higher firearm deployment rates than other
identifiable racial/ethnic groups. Use of force data by gender was not available in time for this

report.

9 https://www.police.psu.edu/transparency-and-accountability-initiative
10 https://www.police.psu.edu/upps-data
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Table 7: University Police and Public Safety: Use of Force by Race/Ethnicity, 2016-2020,12
. Restr . .
Nl:bee Ref]ttral Restr aint oC oC Taser | Taser Flmar F':ﬁar
Individ | Empty aint Han_d Deplo | Disch | Deplo | Disch Deplo | Disch Total
Race/ Baton | cuffin | yment | arge | yment | arge
- uals Hands yment | arge
Ethnicity g
White 200 63 0 165 1 0 10 2 19 0 260
Black/
African
American 45 8 2 27 1 1 6 1 11 0 57
Hispanic 14 6 1 13 0 0 1 0 2 0 23
Asian 13 4 0 7 0 0 0 0 7 0 18
Other 17 2 0 6 1 2 0 14 4 32
Total 289 83 3 218 3 4 19 3 53 4 390*

UPPS’s use of Force data includes all reported incidents from across all Penn State University campuses.

UPPS defines force as all actions above non-resistant compliant handcuffing.

A use of force incident is classified as one single episode of Use of Force against an individual.

*Use of force reports are documented by each officer who used force during an encounter with an individual or
group. It is possible that there may be several Use of Force reports documented for one individual person or group.
Therefore, at times, there could be more total uses of force than there are individuals involved in a use of force
incident.

Current Data - Summary

The data provided from the policing agencies largely includes arrest and use of force data by
race/ethnicity and gender. A critical review of the data identifies several important-but expected-
findings. First, many of Centre County’s townships/municipalities/boroughs are comprised
largely of white residents. Despite the limited racial/ethnic diversity in the county, there are some
limited pockets of diversity. Even so, the police departments within the county are in large part
reflective of the residents. In particular, with the large number of Penn State students, staff, and
faculty under the purview of the local agencies (see - Appendix F — Penn State Employee
Racial/Ethnic Breakdown by Select Centre County Township) it will be essential for these
departments to seek out ways to not only diversify their police forces but to also make their
constituency comfortable engaging with them on a personal level. Representation matters and
may be one way to develop the trust required to develop effective police community relations.

Further, the racial/ethnic disparities that may be present in the arrests and use of force data

11 Use of Force data includes all reported incidents from across all Penn State University campuses.
12 Baton strikes, though tracked, are not included in this data as there were no use of force incidents involving baton
strikes.
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warrant additional analyses. It is possible that individuals arrested within a specific

township/municipality/borough may not be a resident of that same area.
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Recommendations

Need for External Consultants

As a collection of individuals, the task force was able to engage in tremendous amounts of
discovery related to various topics. Much of the information we were able to glean was provided
either willingly from various policing agencies and/or municipalities or identified from publicly
accessible means. However, we believe that in order to engage in a systemic analysis of various
components surrounding policing practices in communities of color, a consultant must be hired

to engage in an in-depth analysis of:

Perceptions concerning police community relations

e We need a focused understanding of how domestic minoritized communities perceive
police. Though previous surveys have been completed within State College and
University Police and Public Safety, the demographics of those who completed the
surveys are not representative of the demographics of the local community. It may be
helpful to engage in both a more focused quantitative assessment as well as a qualitative
assessment, which includes having focus group conversations, to provide a more

contextual and in-depth portrait of community concerns.

e We also need to better understand the perceptions and experiences of Non-U.S. Citizens.
Based on available data from Penn State, approximately 14% of the local township’s
population are international. Additionally, there exists the complexity of tracking both the

experiences of Non-U.S. Citizens, as well as inquiries regarding their immigration status.

Working relationship between local police agencies and UPPS during large events which attract
non-white attendees

e State College is fortunate to be able to host large scale events at one of its large capacity
venues, but little is understood regarding how UPPS and local policing agencies work
together during events where there are increased numbers of non-white attendees. An
examination of the working relationship between the policing agencies during these
large-scale events can help to illuminate if any implicit bias exists while working at such

events.
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Case processing

e Given the policing agencies within the area, there are likely to be substantial differences
in how individuals are processed through the criminal justice system. However, we
recommend that an analysis be completed to determine whether minoritized racial/ethnic
groups experience a cumulative disadvantage as they are processed through the system.
At the core of this analysis will be the need to respond to the larger question: “Do extra-
legal factors, such as race/ethnicity and/or gender matter in the processing of cases? Or,
in the final disposition?”

Racial/Ethnic disparity analysis

The data from all local policing agencies highlighted that Blacks/African Americans were
disproportionately, by population size, more likely to be arrested and be subjected to use of
force. Given the transient and intermittent nature of the Centre County population, it will be
important to engage in detailed analyses to determine whether racial/ethnic profiling is
occurring. Therefore, we recommend that an analysis be conducted to determine whether
Blacks/African Americans or other minoritized racial/ethnic groups are being unfairly treated by
local policing agencies. Critical to such an analysis are two critical questions: First, “Is
unconscious/implicit bias playing a role in the arrest of and use of force towards minoritized
racial/ethnic groups within Centre County?” Second, what factors beyond implicit bias might be
contributing to the racial disparities?

Diversified Workforce

One recommendation from the 2016 Task Force report was the suggestion that local policing
agencies look to further diversify their police departments. And, while we acknowledge that an
increase in the number of police officers of color does not necessarily translate into a more
inclusive police department, representation matters. Increasing the hiring of employees of color
who have face-to-face interactions with the community, may serve to improve community
relations, promote a diversity-friendly culture within a department, and possibly increase the

attraction and retention of employees from minoritized racial groups.
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With this in mind, we offer the following recommendations concerning diversifying the police

workforce:

Cluster Hiring

e Currently, participating policing agencies hire separately from one another due to their
respective unionized agreements, local ordinances, and varied jurisdictions. However,
this task force encourages our local policing agencies (with the exclusion of UPPS) to
consider the use of cluster hires across agencies and Centre County to enhance the
diversity of their workforces. This creative and intentional initiative would focus on
regional hiring that targets successful candidates across ranks and positions (police
officers and staff) from underrepresented groups including Black, Hispanic, Asian, and
Indigenous American, women, men, and gender non-conforming persons. This
collaborative regional hiring effort will enable agencies in the region to minimize
isolation and lone representation as they increase diversity because each agency’s smaller

numbers can be aggregated into a larger regional cohort.

o It should be noted that this task force is aware of the challenges concerning
legislation regarding Veteran’s Preference (see - Appendix G — Veterans
Preference) as well as varied collective bargaining agreements (See — Appendix H
— Collective Bargaining Agreements). However, while this task force
acknowledges that precedence may exist that limits the full implementation of a
cluster hiring strategy, we implore leadership within the varied agencies to work
with their unions and lobby for change to legislation to advance a more diverse
work force. In addition to lobbying for change to legislation, we also recommend
the following recruitment strategies be implemented to help diversify the local

policing agencies:

= Recruit at Yellow Ribbon Reintegration Program?3 events, attend job fairs
targeting veterans, and recruit at military installations in Pennsylvania and

surrounding states.

13 https:/fyellowribbon.mil/cms/about-us/
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= Recruit from Historically Black Colleges and Universities (HBCU’s)
within Pennsylvania and other states by attending their career fairs and
other prospective recruitment events. A similar model currently exists
within some the local policing agencies, but a more unified approach to

this is recommended.

Diversity, Equity, and Inclusion Director/Equity Officer

In 2020, University Police and Public Safety hired a Director for Diversity, Equity, and
Inclusion to spearhead their many diversity initiatives.}* Recognizing that each
township/borough/municipality may have limited funding, we recommend that local
policing agencies pull together resources to create a similar position. This employee
would implement effective DEI strategies (e.g., training, hiring, addressing potential bias
related incidents involving police) across all agencies by responding to community
concerns and also addressing internal issues, and work directly with borough/township
managers and agency chiefs to advance an equity centered framework. This individual
would also be responsible for creating ways to address any actionable data that would be

identified from collected data (see — Data Management recommendation).

Additional recommended activities for the DEI Director/Equity Officer include
establishing a police community relations committee to build relationships with
minoritized community members, facilitate greater understand of their concerns and
subsequently report that information to the local policing agencies who can then respond

to the concerns raised.

Further, while the DEI Director/Equity Officer will provide policing agencies the
opportunity to become more outward facing, we recommend that this position be
empowered to address possible issues within departments. The role and work of this
position should include all structures and processes within the department, including any

issues that officers may have within their own department or with other officers. Provided

14 https://news.psu.edu/story/622986/2020/06/11/campus-life/university-police-and-public-safety-hires-diversity-
equity#:~:text=Iris%20Richardson%20has%20been%20named,of%20diversity%2C%20equity%20and%20inclusion
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that leeway exists within their CBA, the DEI Director/Equity Officer can help resolve

these issues.

Mentorship Program

We recommend that the local policing agencies consider founding a mentorship program, similar
to the one in the Pennsylvania State Police (PSP). The PSP Mentoring Program (MP) has the
primary goal of improving the success rate of qualified applicants seeking to become PSP
Cadets. The MP is also designed to address various other related needs, including the sharing of
experiences; mentorship is provided through personal contact via in-person, telephone, e-mail,
and social media outlets. Though the mentoring program cannot be specifically designed to focus
on minoritized communities, it could be leveraged as a tool to build a stronger recruiting pool of
diverse candidates.

Data Consistency

Data consistency across the local policing agencies was identified as a problem by several Chiefs
of Police. That is, data is often difficult to collect and typically inconsistent with the information
other agencies provide. One such example is the varied metrics used to capture use of force data,
as previously discussed in this report. In order to better track, monitor, and transparently report

data from local policing agencies, we offer the following recommendations:

Consistent Collection of Data across police agencies

e There exists a need to collect consistent data across the various policing agencies. As an
example, in January 2021 State Police®®, and subsequently other policing agencies, have
been asked to resume/begin collecting data during traffic stops on racial and ethnic
identity. However, the extent to which that data or any other relevant data is collected is
left up to the discretion of individual policing agencies. We recommend that the local
policing agencies work together to define a standard information set that minimally
includes race/ethnicity, gender, and age. Other important data collected might include

date, time, location, nature of stop, vehicle stop vs pedestrian stop, number of additional

15 https://www.spotlightpa.org/news/2021/01/pa-state-police-traffic-stops-racial-profiling-data-collection/
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passengers if in a car, search conducted, consent for search sought and granted, assistance

requested, and charges or citations issued.

Data Management

e One of the main problems raised by communities regarding law enforcement is the lack
of transparency. Some of the research?® this task force has reviewed recommends that this
issue be addressed with further collection of data that assesses behaviors, disparities, and

potential bias in police interactions.

o Further, to ensure transparency and accountability we recommend that all local
policing agencies submit log records from their mobile data computers (MDCs)
that align identity information (e.g., badge number, racial identity, gender
identity, jurisdiction, years on the force) on a quarterly basis so that a more

comprehensive analysis can be completed on an annual basis.

To ensure greater transparency, it is essential that this data is both collected and critically
analyzed. Studies have shown that it is unrealistic to expect officers to collect and examine data
themselves. This is often attributed largely to their lack of time and/or expertise in the data
analytic process.'”*® Therefore, we recommend that the university marshal resources from the
Office of Planning, Assessment, and Institutional Research (OPAIR) to serve as a proverbial data
officer!®2% that will aid policing agencies in capturing and reporting consistent data. This data
collection and dissemination is consistent with the university's renewed commitment to
partnering with and identifying ways to support communities of color. This action will allow
policing agencies to divert funds to critical areas that will help strengthen the relationship
between them and communities of color (e.g., regional Director for Diversity, Equity, and

Inclusion).

16 https://policingequity.org/images/pdfs-doc/COPS-Guidebook_Final_Release_Version_2-compressed.pdf
17 https://www.denverpost.com/2020/09/06/denver-police-officer-time-job-funding-data/amp/

18 https://www.nytimes.com/2017/08/15/nyregion/new-york-police-civilians-analyze-crime-data.amp.html
19 https://www.voiceofsandiego.org/topics/news/the-promise-and-problems-that-come-with-police-data/

20 https://www.cleverism.com/job-profiles/chief-data-officer/
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Training

Community members within the local State College borough as well as throughout the country
are increasingly concerned with the level of police involvement in mental health calls. To
address these concerns, this task force considered various strategies that would provide police
officers with the training they need and community members with the assurances they need to

remain safe. Therefore, we offer the following recommendations:

Specialized Training

We recommend that all local police agencies consider the adaptation of a specialized officer
sector of their agency for activities that fall under the categories: mental health crisis, substance
abuse crisis, calls involving juveniles, noise complaints, crisis negotiators, and domestic
violence/assault. Select officers would be required to engage in specialized training in these
various areas and would be designated as first responders when crises under their jurisdiction
arise. A similar model currently exists within several of the local agencies, but a more unified
approach to this is recommended.?

Crisis Intervention Team

While all police officers need continued training on how to respond to individuals with mental
and developmental disabilities, as well as other marginalized populations, the creation and use of
a Crisis Intervention Team?? (CIT) can be beneficial to de-escalate potentially deadly police
responses. Thus, we recommend that a CIT be created in Centre County with members of the
mental health community and other key wellness advocates to assist local police departments in
handling cases involving those with mental and developmental disabilities, as well as to serve in
future training and policy review. With this goal in mind, we further recommend that the Centre
County Chiefs attend the next Crisis Intervention Team International Conference in Phoenix,
AZ, on August 16-18, 2021 (offered in person and virtually) to ensure they are aware of the

benefits, latest research on and best practices of CITs before they create a CIT in Centre County.

21 State College Police Department slide deck regarding specialized training —
https://content.civicplus.com/api/assets/7d5b2a49-fd6e-46a5-9b25-38e2d7cf336e?cache=3600
22 https://citinternational.org/bestpracticeguide
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Offering Continuous Training

We also recommend that continuous de-escalation training be made available to all policing
agencies in Centre County. While no specific in-service training timeline is recommended by
national programs at this time, several police organizations agree that the training received in
police academies is not sufficient to address the changes in community and societal needs in
general. It is recommended, however, that in-service training is balanced (focusing heavily on
de-escalation strategies and not only on firearms and defensive tactics), community-based (using
community experts to offer training or collaborate on training curriculum), and scenario-based
using a decision-making model (not lecture-based). Partnerships with organizations including
non-profits can make available low-cost opportunities for such training. Training videos and
online courses are another way to make content accessible; however, these should be used to
complement in-person training, not in lieu of it, since hands-on, scenario-based training has been
found to be more beneficial for long-term use of acquired skills. We recommend that local police
departments use creative approaches to offer in-service training, by combining resources, using
local experts (especially those available through Penn State), using new technologies, and
collaborating with other departments to identify effective in-service training opportunities.

Community

Communities across the country have expressed concern over the defunding of community-
focused agencies that help to address the root causes of crime, as compared to the overfunding —
in many communities — of law enforcement. According to studies by Criminologists researching
crime and community structure, a large percentage of crime can be attributed to broken
structures within many communities. These broken community structures produce a myriad of
effects including housing insecurity, food insecurity, and a dearth of educational and
employment programs. These “structural disadvantages,” tend to disproportionality affect people
of color. Thus, if we want to work to better everyone's lives and improve law enforcement

interactions with people of color, the lack of community resources is a crisis we must address.
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Community Engagement

This task force does not possess the power nor the authority to directly alter the Commonwealth
or City budget to provide more financial resources to community agencies but can elevate their
presence and benefit to our community. As such, we recommend that local policing agencies
consider assigning annual service hours for their entire police officers to support local non-
profits. Such an effort would not only indirectly work towards bettering the resource crisis that
these organizations face, but it would also improve community trust and directly provide officers
the opportunity to engage with the local community in a manner substantially different from their
daily law enforcement work.

We recommend that officers be allowed to choose which non-profit to engage with, however it is
strongly encouraged that the chosen organization have a focus on helping people within the
community (e.g., local homeless shelters, food pantries, juvenile education centers)?®24, It is also
recommended that the officers' service hours be fully incorporated and considered as part of their
official duties, therefore ensuring they receive regular pay during the community service

engagement.

Report Summary

This task force has outlined recommendations around 5 critical areas (hiring external consultants,
diversifying the workforce, data consistency, training initiatives, and community) we believe are
crucial to improving the relationships between policing and communities of color. While we
recognize that not all recommendations will be able to be implemented in the immediate future,
we strongly encourage the policing agencies who participated on this task force to consider how
best to implement these along with the 2016 recommendations, to improve the relationship
between police and communities of color. Critical to the success of implementing these
recommendations will be the dedication of all Police Chiefs to share resources, collaborate with
one another, and commit to a shared philosophy and vision on policing and communities of
color. If a need exists to create policy for the advancement of any of these initiatives, we implore

police leadership to stand in solidarity so that consistency might be achieved across all agencies.

23 https://www.centrehelps.org/new-page-2
24 https://www.cacj.us/about_us
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One such example is already evident in the use of body-worn cameras, wherein consistent policy

currently exists.

It is important that we acknowledge that the local policing agencies do not operate in isolation
but are instead part of the larger communities which they serve. Thus, this important work
cannot be accomplished without the support from key stakeholders such as borough managers,
township leaders, union representatives and leadership, council members, local elected officials,
community organizations, university leadership, and most especially the community at large all
of whom must be dedicated to advancing a diverse, equitable, and inclusive agenda. As such,
while the brunt of this work will need to be accomplished through the local policing agencies,
without the steadfast support and guidance from each of these key stakeholder groups as well as

many others yet to be named, this work will be nearly impossible to complete.

In summary, we offer one final recommendation — to ensure that this task force be continued,
beyond these recommendations, to serve as a support and monitoring structure for both the
community and the local policing agencies. As current national and state efforts push for
significant policy and procedural changes in areas of public safety (inclusive of police and other
agencies) it reinforces the importance of this task force and the need for ongoing work between
police and communities of color throughout Centre County. While it may be necessary to
condense and refine task force membership, a more permanent establishment of a task force
could serve to increase and maintain trust from the community. The ability for this task force to
remain highlights transparency and may be key to increasing community trust so that another 5
years do not pass by before these efforts are taken up again.
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Final Draft
Proposal for Revised Use of Deadly Force Policy
for the
Patton Township Police Department

August 10, 2021 v3.2

A. Sanctity of Life Statement

The Patton Township Police Department places the highest value on preserving
the sanctity of life and protecting the dignity anddiberty of all persons. The
apprehension of criminal offenders and protection of property must always be
subservient to the protection of life.

B. Legal Justification for Use of Deadly Force

The legal exercise of the use of deadly‘force by Patton Township Police is based on
several factors including, but not limited to:
e Authorization by the Commonwealth of Pennsylvania law (see attachment A)
e Decisions issued by the United States Supreme Court (e.g. Tennessee v
Garner) (see attachment A)
e Training mandated by the Commonwealth and Township
e Theofficers’ proper application of their knowledge and training

Township policies are consistent with state and federal law and provide
additional guidance on the use of deadly force.

C. Department’s Statements on Use of Deadly Force

Patton Township Pelice Officers shall endeavor to exhaust all other
reasonable means of de-escalation (see Section 1.3.11), apprehension and
control before resorting to the use of deadly force. While applying this policy
to actual situations, officers should not unnecessarily or unreasonably
endanger themselves or others or fail to de-escalate a situation by taking
actions contrary to their training.

In determining whether deadly force is necessary, officers shall evaluate each
situation in light of the particular circumstances of each case and shall use other
available resources and techniques if reasonably safe and feasible.
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Proposal for Revised Use of Deadly Force Policy for the Patton Township Police Department
June 12, 2021 Page 2

a. Termination of Use of Deadly Force

When officers determine that the subject is no longer a threat, the use of
deadly force is no longer justified.

b. Clarifications on Use of Deadly Force

i. Verbal Warning
Where practical, officers shall identify theniselves as law
enforcement officers and, if practical, shall'give a‘'verbal warning of
their intent to use deadly force.

ii.  Shoot to Stop
Officers will fire their weapons to stop and incapacitate an assailant
from completing a potentially deadly act. For maximum stopping
effectiveness and minimal danger to innocentibystanders officers
should shoot at "center body mass", or the largest body mass
exposed

iii.« Fleeing Suspect
Police officers shall nat discharge their firearms to subdue a fleeing
individual who presents no imminent threat of death or serious
physical injuryto another person. Resisting arrest or flight alone
would not justify the use of deadly force. While the US Supreme
Court identified three (3) factors (see Attachment A) that should be
evaluated in.determining whether an officer’s use of force was
objectively reasonable, this list was not intended to be all inclusive.
The TOTALITY OF THE CIRCUMSTANCES that led an officer to
believe force was needed is critical. Other factors such as, whether
an individual is violent, the possibility that the individual is armed, and
the number of persons with whom an officer must contend with at the
time are all relevant factors to consider. INDIVIDUAL FACTORS
likely would not give a reasonable officer the belief that deadly force
IS necessary.





Proposal for Revised Use of Deadly Force Policy for the Patton Township Police Department
June 12, 2021 Page 3

c. Prohibition on Use of Deadly Force

i. Against Those Who are Only Threatening Themselves
An officer is prohibited from using deadly force against a person who
presents only a danger to themself and does not pose an imminent
threat of death or serious bodily injury to the officer or another person.
Officers are also cautioned that a person who is initially perceived as a
threat only to themselves can quickly become a threat to others.

D. Related Duties

a. Render aid
Once the scene is safe and as soon as practical, an officer shall'provide
appropriate medical care consistent'with.their training.to any individual
who has visible injuries, complains of being.injured, or requests medical
attention. This may include providing first aid, requesting emergency
medical services, and/or arranging for transportation to an emergency
medical facility.

b. Intervene/Report as Needed Against Unjustified Use of

Force
An officer has a duty to intervene to prevent or stop the use of excessive
force by another officer when itis safe and reasonable to do so.

Definitions

1. Imminent: a threat by someone with the present ability, opportunity, and apparent
intent to immediately cause harm to an officer or another person.





Proposal for Revised Use of Deadly Force Policy for the Patton Township Police Department
June 12, 2021 Page 4

Attachment A

Authorization by Commonwealth of Pennsylvania

The Pennsylvania Crimes Code, Title 18, Chapter 5, Section 508, Subsection (a.),
relating to "The Use of Force in Law Enforcement", provides for the lawful and
justified use of deadly force by a police officer only when he/she believes that:

a. The action is in defense of human life, including the officer's own life, or in
defense of any person in immediate danger of serious physical injury, or
when he/she reasonably believes both that:

i. Such force is necessary to prevent the arrest from being defeated by
resistance or escape; and

ii. The person to be arrested has committed or attemptedia forcible
felony or is attempting to escape and possesses a deadly weapon, or
otherwise indicates that he/she will endanger human life oriinflict
serious bodily injury unless arrested without delay.

Definitions

1. Reasonable belief - the facts or circumstances the officer knows, or
should know, that are such as to cause an ordinary and prudent person to
act or think in a similar way under similar circumstances.

2. Serious bodily injury <bodily injury which.ereates a substantial risk of
death orwhichyeauses permanent disfigurement, or protracted loss or
impairment of the function of any bodily member or organ.

3. Forcible Felony -'the crimes of murder, voluntary manslaughter, rape,
robbery, kidnapping, involuntary deviate sexual intercourse, arson
endangering persons,‘aggravated assault causing serious bodily injury.

4. Less lethal force - Force which is neither intended nor likely to cause death or
serious bodily injury.

Decisions issued bythe United States Supreme Court
Tennessee v Garner

(other pertinent)
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RESOLUTION NUMBER 2021 - 020

A RESOLUTION OF PATTON TOWNSHIP, CENTRE COUNTY, PENNSYLVANIA
(hereinafter the “Township”) ADOPTING AN ACT 537 SEWAGE FACILITIES PLAN
UPDATE

WHEREAS, Section 5 of the Act of January 24, 1996, P.L. 1535, No. 537, known as the
Pennsylvania Sewage Facilities Act, as amended, and the Rules and Regulations of the
Department of Environmental Protection adopted thereunder, Chapter 71 of Title 25 of the
Pennsylvania Code, requires the Municipality to adopt an Official Sewage Facilities Plan
providing for sewage services adequate to prevent contamination of waters and/or
environmental health hazards with sewage wastes, and to revise said plan whenever it is
necessary to meet the sewage disposal needs of the Township, and

WHEREAS, The University Area Joint Authority has prepared an Act 537 Sewage
Facilities Plan Update to amend the Centre Region Sewage Facilities Plan by replacing the
aging composting facility with a biosolids upgrade facility (anaerobic digestor), and

WHEREAS, The Act 537 Sewage Facilities Plan Update:

- ldentifies the need to upgrade the current composting facility,

- Evaluates multiple alternative options for upgrading the current composting facility,

- Describes the selected option (replacing the composting facility with a biosolids
upgrade facility (anaerobic digestor), and

- Is consistent with the adopted Centre Region Comprehensive Plan.

WHEREAS, the Township finds that the Act 537 Plan Sewage Facilities Plan Update
described above conforms to applicable zoning, subdivision, other municipal ordinances and
plans and to a comprehensive program of pollution control and water quality management.

NOW, THEREFORE, BE IT RESOLVED that the Township does hereby adopt and
submit to the Department of Environmental Protection for its approval as a revision to the
Official Plan of the Township, the above referenced Act 537 Sewage Facilities Plan Update.

I, Douglas J. Erickson, Township Secretary, Patton Township, hereby certify that the

foregoing is a true copy of the Township’s Resolution No. 2021-020 adopted this 18" day of
August, 2021.

AUTHORIZED SIGNATURE TOWNSHIP SEAL

Daniel Trevino
Board Chair

Douglas J. Erickson
Township Secretary/Manager
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denied treatment. The male was charged with Trespass, Disorderly Conduct, and Public
Drunkenness. There were no injuries reported as a result of this use of force.

Community Relations:

e Ofc. Sunderland conducted a child safety seat check on 7/2.

e Ofc. Sunderland provided traffic control for the Bike MS event on Fox Hill Rd. at Bernel
Rd.on 7/17.

e Ofc. Tuskovich attended and spoke about the upcoming safety fair at the Patton
Township Business Association meeting on 7/28.

e Officers were active checking the parks in the township especially Green Hollow Park.

Training and Department Activities

Det. Snyder, Ofc. Shaffer and Ofc. Tuskovich attended Tactical Response Team training on 7/12.

All officers completed mandatory firearms training in July. Once again, our agency is using the
Pa Fish Commission range in Fisherman’s Paradise.

Ofc. Carter, Ofc. Basalla, and Ofc. Shaffer all attended Emergency Vehicle Operation Course
updates.

Ofc. Tuskovich attended the School Resource Officer Conference on 7/26 & 27.

Chief Jolley attended a RMS consortium meeting and met with David Panko for children’s safety
fair planning.





BELLEFONTE BOROUGH
POLICE DEPARTMENT

236 West Lamb Street, Bellefonte, PA 16823
Phone (814) 353-2320 e Fax {814) 353-2318

police@bellefontepolice.net RECE’VED
Shawn P. Weaver, Chief of Police JUL 1 2 .
2021
TI’
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June 29, 2021

Chief Tyler Jolley

Patton Township Police Dept.
100 Patton Plaza

State College PA 16803

Dear Chief Jolley,

| would like to take this time to thank you and your department for the
assistance during the Bellefonte Cruise and Car Show on June 18 & 19, 2021.
Officers Shaffer and Finochio handled themselves in a professional and courteous
manner.

It is most reassuring to know that with events such as this we are able to call on
our surrounding departments for assistance and know that it is there. We are
very much appreciative of this fact, and of course we are here to assist others as
well.

Respectfully,

Jhemn Pl
Shawn P. Weaver
Chief of Police

SPWkewg

HISTORIC BELLEFONTE
Home of fave’Pennsylvama Governor's
1800 —Centre County Seat
Populatlon 7, 000






Tue 7/6/2021 9:25 AM
Tyler,

Thank you so much for letting us use Officer Sunderland for our open house on June 27™. He was a hit
with the kids. My grandson Karrter (who is 4 ) was in love with him. Officer Sunderland took time to
talk with him and show him things about the car. | just loved seeing Karrter’s face light up.

Please tell officer Sunderland Thank you.

Fullington State College School Bus
129 Hawbaker Industral Dr.,

State College, PA 16803
814-235-9566
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July 18, 2021
Officer Brad Tuskovich

Patton Township Police Dept.
100 Patton Plaza
State College, PA 16803

tDear Officer Tuskovich,

On behalf of our entire family, | would like to thank you for the role you played in the
greeting at Park Forest Middle School and the escort to our home on May 27%. To say
that we were blown away would be an understatement! You sure helped put a smile on
our son’s face and made a very special day for our family even more memorable.

| am elated to tell you that Peter had successful brain surgery on June 213t and returned
home to recuperate on June 261. He is now working on outpatient rehab and continues
to get stronger each day.

Since Peter was a kindergartener at Gray’s Woods Elementary, my wife and | have
admired the SRO program, as we are proud supporters of law enforcement. You have
taken that admiration to another level! You have a friend here should you ever need
one.

Sincerely,





PATTON TOWNSHIP POLICE

CENTRE COUNTY
100 PATTON PLAZA STATE COLLEGE PA 16803
814-234-0273 (office) 814-234-0583 (fax)
800-479-0050 (communications) -
E-mail: police@twp.patton.pa.us — Web Site: hitp://twp.patton.pa.us

TOWNSHIP

-

TO: Sgt Sean Albright
FROM: Sgt M.J. Shupenko
DATE: July 7, 2021

SUBJ:  Performance Report

On 7/4/21, Ofc Sunderland and Sgt Albright responded to an address on Whisper Ridge Dr for an unresponsive female.
Ofc Sunderland arrived first and determined that the patient was in the advanced stages of an opioid overdose. He then
administered a dose of Naloxone to the patient. Sgt Albright then arrived and assisted Ofc Sunderland with
administering oxygen to the patient. The patient regained consciousness after a few minutes. EMS then arrived and
transported the patient to the hospital for more advanced care.

It was due to the quick actions by Ofc Sunderland and Sgt Albright that a patient suffering from a potentially fatal
overdose recovered. Their actions reflect the highest credit on themselves and the Patton Township Police Department.

A copy of this report has been made part of the officer’s permanent file.

Sergeant u





Record List - Total:468

Contact or caller Nature Reported Incident
911NOVOICE (1)

911 NO VOICE 911NOVOICE 17:51:34 07/14/21 21PT02513
ABANDVEHICL (5)

ABANDONED VEHICLE ABANDVEHICL 12:43:00 07/23/21 21PT02670
ABANDONED VEHICLE ABANDVEHICL 12:43:00 07/23/21 21PT02671
ABANDONED VEHICLE ABANDVEHICL 11:47:00 07/23/21 21PT02669
MOTORCYCLE ABANDONED AT COMPL'S FACILITY ABANDVEHICL 10:47:03 07/20/21 21PT02595
ABANDONED VEHICLE ABANDVEHICL 12:22:32 07/16/21 21PT02535
ALARM BURGLAR (19) .
INTRUSION ALARM - UNKNOWN CAUSE ALARM BURGLAR 06:41:24 07/29/21 21PT02718
INTRUSION ALARM - DELIVERY DRIVER SET OFF THE ALARM ALARM BURGLAR 07:01:01 07/28/21 21PT02707
INTRUSION ALARM - PROBLEM WITH THE SENSOR ALARM BURGLAR 14:56:17 07/27/21 21PT02697
ASSIST W/AN ALARM ALARM BURGLAR 08:08:28 07/27/21 21PT02690
INTRUSION ALARM -~ PET SITTER ACCIDENTALLY SET OFF THE  ALARM BURGLAR 10:50:29 07/23/21 21PT02638
ALARM

INTRUSION ALARM - UNKNOWN CAUSE ALARM BURGLAR 18:22:35 07/22/21 21PT02627
INTRUSION ALARM - EMPLOYEE ERROR ALARM BURGLAR 07:54:34 07/21/21 21PT02605
INTRUSION ALARM - PIECE OF THE ALARM CAME OFF OR FELL ALARM BURGLAR 08:29:54 07/20/21 21PT02592
APART

INTRUSION ALARM - UNKNOWN CAUSE ALARM BURGLAR 22:22:47 07/19/21 21PT02589
INTRUSION ALARM - STORM IN THE AREA @ TIME OF ALARM ALARM BURGLAR 18:00:47 07/17/21 21PT02555
INTRUSION ALARM - UNKNOWN CAUSE ALARM BURGLAR 00:31:47 07/15/21 21PT02516
INTRUSION ALARM - R/O SET OFF THE ALARM ALARM BURGLAR 18:50:39 07/07/21 21PT02402
INTRUSION ALARM - SEVERE STORM IN THE AREA @ TIME OF ALARM BURGLAR 18:42:32 07/07/21 21PT02401
ALARM

INTRUSION ALARM - EMPLOYEE ERROR ALARM BURGLAR 00:50:51 07/07/21 21PT02391
INTRUSION ALARM - UNKNOWN CAUSE ALARM BURGLAR 18:30:45 07/06/21 21PT02385
INTRUSION ALARM - HOMEOWNER ACCIDENTALLY SET OFF THE ALARM BURGLAR 06:44:09 07/05/21 21PT02361
ALARM

INTRUSION ALARM - UNKNOWN CAUSE ALARM BURGLAR 03:15:17 07/05/21 21PT02359
INTRUSION ALARM - UNKNOWN CAUSE ALARM BURGLAR 08:10:11 07/04/21 21PT02344
INTRUSION ALARM - UNKNOWN CAUSE ALARM BURGLAR 07:25:24 07/03/21 21PT02331
ALARMCAR/VEHICL (1)

CAR ALARM KEEPS GOING ON/OFF ALARMCAR/VEHICL 06:51:57 07/13/21 21PT02476
ALARMFIREPDONLY (2)

FIRE ASSIST - TWO ALARMS SOUNDING FOR SMOKE ALARMFIREPDONLY 13:52:28 07/17/21 21PT02553
DETECTION

FIRE ALARM - TENANT CALLED TO REPORT THAT THE FIRE ALARMFIREPDONLY 04:57:52 07/05/21 21PT02360
ALARM WAS GOING OFF

ALARMHOLDUP (2)

INTRUSION ALARM - EMPLOYEE ERROR ALARMHOLDUP 18:48:07 07/06/21 21PT02386
ORFA FTPD - INTRUSION ALARM ALARMHOLDUP 13:48:49 07/01/21 21PT02299
ALARMPANIC (1)

INTRUSION ALARM - EMPLOYEE ERROR ALARMPANIC 20:53:59 07/06/21 21PT02387
ANIMAL (16)

DOGS BEING WALKED OFF LEASH IN THE NEIGHBORHOOD ANIMAL 12:49:39 07/28/21 21PT02712
BEAR IN THE AREA ANIMAL 15:48:55 07/21/21 21PT02610
DOG LEFT UNATTENDED IN A VEHICLE ANIMAL 18:16:00 07/20/21 21PT02600
DOG LEFT UNATTENDED IN A VEHICLE ANIMAL 16:37:22 07/20/21 21PT02599
DOG LEFT UNATTENDED IN A VEHICLE ANIMAL 14:50:32 07/20/21 21PT02597
DOG LEFT UNATTENDED IN A VEHICLE ANIMAL 18:22:56 07/18/21 21PT02566
DEAD DEER ALONG THE ROAD ANIMAL 14:33:49 07/18/21 21PT02563
COMPL HIT A DEER - R/O PUT THE DEER DOWN ANIMAL 00:39:22 07/18/21 21PT02557
INJURED FAWN ANIMAL 09:27:34 07/13/21 21PT02477
HELPED SNAPPING TURTLE CROSS ROAD ANIMAL 15:14:17 07/12/21 21PT02467
COWS RUNNING LOOSE ANIMAL 07:40:56 07/07/21 21PT02392

8/3/2021 3:37:56 PM

Page 1 of 10










ROOMMATES HAVING ISSUES HARASSMENT 13:42:32 07/30/21 21PT02742
MALE IN THE OFFICE ASKING WEIRD QUESTIONS HARASSMENT 14:06:42 07/29/21  21PT02728
OCCUPANTS OF A TRUCK APPEARED TO BE YELLING AT A MALE HARASSMENT 12:01:05 07/29/21  21PT02725
WALKING ON THE SIDEWALK .

NEIGHBORS ARGUING OVER PLACEMENT OF A FENCE HARASSMENT 19:25:19 07/27/21  21PT02704
SUBJS YELLING AT COMPL ABOUT HIS DRIVING HARASSMENT 21:00:20 07/26/21  21PT02687
SUBJ HAS ATTEMPTED TO CONTACT COMPL VIA VARIOUS HARASSMENT 14:05:13 07/15/21  21PT02521
MEANS

NEIGHBOR AGITATING COMPL'S DOGS HARASSMENT 14:32:54 07/13/21  21PT02489
COMPL IN AN ONLINE ARGUMENT W/A FAMILY MEMBER, HARASSMENT 20:08:05 07/10/21  21PT02446
RECEIVED AN UNWANTED TEXT

HLTHSFTY (22)

EMS ASSIST - OVERDOSE HLTHSFTY 22:36:27 07/30/21  21PT02751
CALLER HAD PROBLEMS WITH STOVE HLTHSFTY 15:51:10 07/30/21  21PT02746
BROKEN WATER PIPE HLTHSFTY 20:32:19 07/29/21  21PT02734
WELFARE CHECK HLTHSFTY 14:14:43 07/27/21  21PT02696
WATER MAIN BREAK HLTHSFTY 06:10:55 07/27/21  21PT02689
WELFARE CHECK HLTHSFTY 17:04:13 07/23/21  21PT02647
COMPL COULD NOT FIND HER HUSBAND HLTHSFTY 21:32:05 07/20/21  21PT02601
CHECK WELFARE OF ELDERLY MALE SITTING IN HIS VEHICLE HLTHSFTY 15:49:49 07/19/21  21PT02577
TWO SMALL CHILDREN NOT IN CAR SEATS - GOA HLTHSFTY 10:28:50 07/19/21  21PT02571
CHILD LEFT UNATTENDED IN A VEHICLE HLTHSFTY 17:09:03 07/18/21  21PT02565
ORFA FTPD - ALCOHOL OVERDOSE HLTHSFTY 15:13:12 07/18/21  21PT02564
COMPL'S WIFE LOCKED HERSELF IN THE RESTROOM HLTHSFTY 11:33:40 07/17/21  21PT02552
APP ON PHONE HAS SOS BUTTON, IT WAS ACTIVATED - HLTHSFTY 21:02:39 07/16/21  21PT02545
CANCELLED PRIOR TO ARRIVAL

ORFA FTPD - FEMALE PASSED OUT HLTHSFTY 19:37:05 07/16/21  21PT02544
CHILD LAYING ACROSS THE BACK SEAT, NOT SEAT BELTED IN  HLTHSFTY 10:57:5507/12/21  21PT02464
COMPL DIDN'T WANT HIS INTOXICATED FRIEND TO DRIVE HLTHSFTY 02:59:20 07/11/21  21PT02450
HOME - UBER WAS CALLED

A/M TALKING TO HIMSELF AND PACING HLTHSFTY 13:22:36 07/09/21  21PT02429
LOW HANGING WIRES HLTHSFTY 07:37:14 07/07/21  21PT02393
REPORT OF FEMALE LYING ON THE ROAD HLTHSFTY 22:11:16 07/06/21  21PT02389
COMPL REPORTED AN INTOXICATED MALE STUMBLING IN THE HLTHSFTY 01:29:12 07/05/21  21PT02358
PKG LOT - GOA

CHECK WELFARE OF MALE SITTING IN THE GRASS HLTHSFTY 08:52:51 07/02/21  21PT02315
CHECK WELFARE OF COMPL'S DAUGHTER HLTHSFTY 12:19:48 07/01/21  21PT02295
HLTHSFTYEMSASST (64)

DISPATCH ERROR HLTHSFTYEMSASST 22:40:25 07/30/21  21PT02752
EMS ASSIST - BREATHING DIFFICULTY HLTHSFTYEMSASST 15:24:28 07/30/21  21PT02745
EMS ASSIST - UNK SICKNESS HLTHSFTYEMSASST 14:59:33 07/30/21  21PT02744
EMS ASSIST - BREATHING DIFFICULTY HLTHSFTYEMSASST 12:23:31 07/30/21  21PT02740
EMS ASSIST - UNK SICKNESS HLTHSFTYEMSASST 09:33:38 07/30/21  21PT02736
EMS ASSIST - HEADACHE HLTHSFTYEMSASST 21:45:58 07/29/21  21PT02735
EMS ASSIST - CHEST PAIN HLTHSFTYEMSASST 16:36:04 07/29/21  21PT02731
EMS ASSIST - CHEST PAIN HLTHSFTYEMSASST 09:59:46 07/29/21  21PT02720
EMS ASSIST - BREATHING DIFFICULTY HLTHSFTYEMSASST 09:59:15 07/29/21  21PT02721
EMS ASSIST - FALL PATIENT HLTHSFTYEMSASST 10:44:39 07/28/21  21PT02711
EMS ASSIST - UNK SICKNESS HLTHSFTYEMSASST 09:30:17 07/28/21  21PT02710
EMS ASSIST - FALL PATIENT HLTHSFTYEMSASST 08:04:26 07/28/21  21PT02708
EMS ASSIST - UNK SICKNESS HLTHSFTYEMSASST 19:44:34 07/27/21  21PT02705
EMS ASSIST - CHEST PAIN HLTHSFTYEMSASST 10:39:38 07/27/21  21PT02692
EMS ASSIST - BACK/ABDOMINAL PAIN HLTHSFTYEMSASST 09:46:17 07/27/21  21PT02691
EMS ASSIST - UNK SICKNESS HLTHSFTYEMSASST 07:14:57 07/26/21  21PT02678
EMS ASSIST - BREATHING DIFFICULTY HLTHSFTYEMSASST 21:53:27 07/24/21  21PT02661
EMS ASSIST - CHEST PAIN HLTHSFTYEMSASST 18:07:29 07/23/21  21PT02648
EMS ASSIST - DIABETIC HLTHSFTYEMSASST 04:14:52 07/23/21  21PT02634
EMS ASSIST - UNK SICKNESS HLTHSFTYEMSASST 12:24:28 07/22/21  21PT02624
EMS ASSIST - SYNCOPE HLTHSFTYEMSASST 12:17:36 07/22/21  21PT02623
EMS ASSIST - ALLERGIC REACTION HLTHSFTYEMSASST 17:53:24 07/21/21  21PT02614
EMS ASSIST - ABDOMINAL PAIN HLTHSFTYEMSASST 03:07:12 07/20/21  21PT02590
EMS ASSIST - SEIZURES HLTHSFTYEMSASST 15:53:41 07/19/21  21PT02578
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UNEMPLOYMENT ACCOUNT

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION -

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING THE
COMPL'S INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING THE
COMPL'S INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING THE
COMPL'S INFORMATION

SOMEONE TRIED TO PURCHASE A CELL PHONE USING COMPL'S
INFORMATION

SOMEONE OPEN AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

COMPL RECEIVED AN UNEMPLOYMENT CHECK IN THE MAILL - IS
NOT UNEMPLOYED

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION :
SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE OPENED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFO

SOMEONE FILED AN UNEMPLOYMENT CLAIM USING COMPL'S
INFORMATION

SOMEONE FILED FOR UNEMPLOYMENT USING COMPL'S
INFORMATION

COMPL WANTED A PHONE CALL IN REFERENCE TO IDENTITY
THEFT

INDECENTACTVY (1)

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

IDENTITYTHEFT

17:

15

15

13:

11:

11:

08:

15:

07:

15:

14:

10:

11:

10:

09:

09

17:
08:
15:
12:
11:
09:

09:

08

08:

16:

15:

13:

12:

11

13:

12:

21:

143

:40:

22:

50:

31

18:

03:

00:

04:

21:

07:

51:

33:

17

:03:

05:

14:

55:

28:

25:

37:

10:

:49;

20:

27:

23:

34

06

:46:

51:

34:

00 07/23/21
00 07/23/21
40 07/23/21
25 07/23/21
3507/23/21
08 07/22/21
00 07/22/21
46 07/21/21
19 67/21/21
36 07/20/21
55 07/20/21
14 07/20/21
04 07/19/21

43 07/19/21

159 07/16/21

43 07/16/21
38 07/15/21
13 07/15/21
04 07/14/21
37 07/14/21
22 07/14/21
07 07/14/21
19 07/14/21
41 07/14/21
28 07/14/21
12 07/13/21
29 07/13/21

11 07/13/21

145 07/13/21

39 07/09/21
34 07/06/21

30 07/02/21

21PT02654

21PT702645

21PT702643

21PT02641

21PT02639

21PT702620

21PT02618

21PT02609

21PT02604

21PT02598

21PT02596

21PT02594

21PT02573

21PT02572

21PT02531

21PT02530

21PT702523

21PT02518

21PT02509

21PT02507

21PT02504

21PT02499

21PT02498

21PT702497

21PT02496

21PT02491

21PT02488

21PT02485

21PT02482

21PT02427

21PT02380

21PT02321
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RFAKEYVHCL (5)

KEYS LOCKED IN A VEHICLE RFAKEYVHCL 12:57:04 07/18/21  21PT02561
KEYS LOCKED IN A VEHICLE RFAKEYVHCL 04:14:05 07/15/21  21PT02517
KEYS LOCKED IN A VEHICLE RFAKEYVHCL 11:03:3507/14/21  21PT02502
KEYS LOCKED IN A VEHICLE RFAKEYVHCL 20:58:29 07/08/21  21PT02419
KEYS LOCKED IN A VEHICLE RFAKEYVHCL 12:42:14 07/08/21  21PT02414
RFALOCATECONT (2)

WELFARE CHECK RFALOCATECONT 12:34:13 07/25/21  21PT02667
COMPL IS UNABLE TO MAKE CONTACT W/HER DAUGHTER RFALOCATECONT 18:26:07 07/04/21  21PT02350
RFAOTHER (47)

SKATEBOARDERS TRESPASSING RFAOTHER 17:00:45 07/31/21  21PT02756
COMPL REQUESTED A COPY OF REPORT RFAOTHER 17:36:23 07/30/21  21PT02748
COMPL THOUGHT THEIR CELL PHONE WAS STOLEN RFAOTHER 17:25:31 07/30/21  21PT02747
QUESTIONS ABOUT SOMEONE TAKING ITEMS FROM TRASH RFAOTHER 15:50:48 07/29/21  21PT02730
BAGS

COMPL RECEIVED A SCAM PHONE CALL RFAOTHER 10:18:52 07/29/21  21PT02722
DOMESTIC RFAOTHER 19:24:37 07/27/21  21PT02702
QUESTIONS ABOUT SELLING A CAR RFAOTHER 16:02:36 07/27/21  21PT02698
COMPL HAD AN ARGUMENT WITH HIS EX RFAOTHER 17:02:44 07/25/21  21PT02672
COMPL LOOKING FOR AN INCIDENT NUMBER RFAOTHER 19:02:01 07/24/21  21PT02658
OLDER CARS DRIVING IN THE AREA RFAOTHER 16:37:31 07/23/21  21PT02646
COMPL RECEIVED A CONCERNING FACEBOOK POST RFAOTHER 12:13:13 07/23/21  21PT02640
COMPL'S DAUGHTER WAS LATE RETURNING THE CAR RFAOTHER 23:28:27 07/20/21  21PT02602
COMPL REPORTED SOMEONE DRIVING BY GAVE HER THE RFAOTHER 19:31:3507/19/21  21PT02585
MIDDLE FINGER

COMPL ARGUING W/CONTRACTOR ABOUT PARKING RFAOTHER 19:00:12 07/19/21  21PT02584
R/O PROVIDED A COURTESY RIDE RFAOTHER 07:55:26 07/18/21  21PT02558
COMPL RECEIVED A SUSPICIOUS EMAIL FROM PTPD RFAOTHER 06:43:28 07/17/21  21PT02548
PARTIES EXCHANGED INFO FOR VEH ACCIDENT NFA RFAOTHER 19:09:25 07/16/21  21PT02543
SCAM PHONE CALLS RFAOTHER 15:45:40 07/16/21  21PT02539
COMPL RECEIVED A SUSPICIOUS EMAIL FROM PTPD RFAOTHER 11:21:57 07/16/21  21PT02534
LANDSCAPERS MOWING W/O THE SAFETY GUARD DOWN RFAOTHER 12:18:37 07/14/21  21PT02508
REQUEST FOR EXTRA PATROL RFAOTHER 19:05:02 07/13/21  21PT02493
MALE APPROACHING CARS, ASKING FOR MONEY - GOA RFAOTHER 12:55:09 07/13/21  21PT02483
WATER LINE BREAK RFAOTHER 05:27:33 07/13/21  21PT02475
COMPL REQUESTED AN OLD RUSTED MILK JUG BE REMOVED RFAOTHER 10:48:09 07/12/21  21PT02463
FROM THE SIDEWALK

COMPL CALLED 911 BY ACCIDENT RFAOTHER 15:00:02 07/11/21  21PT02457
DISABLED VEHICLE RFAOTHER 12:38:14 07/10/21  21PT02442
COMPL RECEIVING UNWANTED PHONE CALLS AND TEXT FROM RFAOTHER 10:36:26 07/10/21  21PT02441
FAMILY MEMBERS

PARTIES EXCHANGED INFO RE TRAFFIC ACCIDENT RFAOTHER 21:32:28 07/09/21  21PT02434
COMPL WAS UNABLE TO CLOSE HER TRUCK DOOR RFAOTHER 14:01:53 07/09/21  21PT02431
R/O STOOD BY WHILE TEMPORARY EMPLOYEE WAS RFAOTHER 02:26:13 07/09/21  21PT02426
TERMINATED

SIGN PADOT FORM TO HAVE ILLEGIBLE REG REPLACED RFAOTHER 15:25:03 07/08/21  21PT02415
COMPL THINKS HIS NEIGHBOR WILL CAUSE TROUBLE WHEN HE RFAOTHER 08:52:53 07/08/21  21PT02411
PUTS UP A FENCE

LIGHTS IN THE PARK - GOA RFAOTHER 23:57:12 07/07/21  21PT02408
VEHICLE ACCIDENT - PARTIES EXCHANGED INFORMATION RFAOTHER 17:31:52 07/07/21  21PT02399
SIGN PADOT FORM TO HAVE ILLEGIBLE REG REPLACED RFAOTHER 11:18:21 07/07/21  21PT02395
COMPL CONCERNED THAT A VEHICLE HE IS SELLING IS BEING RFAOTHER 10:46:23 07/06/21  21PT02377
USED IN THE DRUG TRADE

OLDER WHITE LADY SHOUTED A DEROGATORY COMMENT RFAOTHER 08:04:03 07/06/21  21PT02375
VEHICLE ACCIDENT -PARTIES EXCHANGED INFO RFAOTHER 18:06:34 07/05/21  21PT02371
REPORT OF FIREWORKS - GOA RFAOTHER 21:12:11 07/04/21  21PT02354
PICKLEBALL BEING PLAYED PAST CURFEW - GOA RFAOTHER 19:08:07 07/04/21  21PT02352
ATV TYPE VEHICLES BEING OPERATED IN THE PARK RFAOTHER 13:13:06 07/04/21  21PT02347
CHECK WELFARE OF COMPL'S DAUGHTER RFAOTHER 05:15:36 07/04/21  21PT02342
HELPED LOST PEDESTRIAN RFAOTHER 19:36:09 07/02/21  21PT02328
SUBJ TRAPPED IN NOVELTY HANDCUFFS RFAOTHER 16:00:14 07/02/21  21PT02324
COMPL RECEIVED AN EMAIL ASKING ABOUT A PAYPAL & RFAOTHER 08:48:41 07/02/21  21PT02317
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AMAZON ACCOUNT

COMPL HIT A DEER RFAOTHER 22:13:21 07/01/21  21PT02311
ASSIST W/REGISTRATION REPLACEMENT RFAOTHER 14:06:21 07/01/21  21PT02300
SUSPACTY (21)

COMPL REPORTED SUSPICIOUS ACTIVITY AT HER HOUSE SUSPACTY 15:04:53 07/29/21  21PT02729
INDIVIDUALS GOING DOOR TO DOOR SELLING ELECTRICITY SUSPACTY 16:42:40 07/28/21  21PT02714
SUSPICIOUS VEHICLES SUSPACTY 19:00:23 07/27/21  21PT02701
SUSPICIOUS MALE AT THE POOL SUSPACTY 18:59:43 07/27/21  21PT02700
COMPL'S VEHICLE WAS ENTERED SUSPACTY 09:35:59 07/25/21  21PT02663
SINGLE GUNSHOT HEARD IN THE AREA - GOA SUSPACTY 01:36:28 07/25/21  21PT02662
COMPL'S VEHICLE WAS ENTERED OVERNIGHT SUSPACTY 14:31:38 07/24/21  21PT02655
VEHICLE DROVE BY COMPL'S HOUSE TWICE SUSPACTY 20:19:03 07/22/21  21PT02630
OCCUPIED VEHICLE PARKED IN FRONT COMPL'S RESIDENCE SUSPACTY 11:44:19 07/22/21  21PT02621
SUSPICIOUS VEHICLES STOPPED ALONG THE ROAD SUSPACTY 18:59:43 07/21/21  21PT02616
OCCUPIED TRACTOR TRAILER PARKED ALONG THE ROAD SUSPACTY 00:17:51 07/21/21  21PT02603
COMPL REPORTED HER HOME'S BURGLAR ALARM HAD BEEN SUSPACTY 04:36:08 07/20/21  21PT02591
ACTIVATED

SOMEONE WENT THROUGH COMPL'S UNLOCKED VEHICLE SUSPACTY 10:06:20 07/17/21  21PT02551
DISPATCH ERROR SUSPACTY 14:41:08 07/16/21  21PT02538
COMPL RECEIVED A PHONE CALL THAT SHE WON PUBLISHERS SUSPACTY 10:29:5507/13/21  21PT02480
CLEARING HOUSE - SCAM

REPORT OF A LOUD BANG BEING HEARD IN THE AREA SUSPACTY 00:19:40 07/13/21  21PT02473
R/O HEARD AN AUDIBLE ALARM SOUNDING SUSPACTY 22:34:14 07/12/21  21PT02472
COMPL REPORTS HEARING GUNSHOTS IN THE AREA - SUSPACTY 21:44:26 07/09/21  21PT02435
FIREWORKS

COMPL ADVISED SHE GAVE OUT HER PERSONAL INFO TO A SUSPACTY 19:51:52 07/03/21  21PT02338
POSSIBLE SCAMMER

SUSPICIOUS MALE IN THE AREA SUSPACTY 19:17:53 07/02/21  21PT02327
REPORTED FEMALE TAMPERING WITH A VEHICLE SUSPACTY 19:24:00 07/01/21  21PT02307
TERRSTCTHREATS (1)

SUBJ CONTACTED COMPL STATING HE WAS COMING TO GET TERRSTCTHREATS 08:34:11 07/05/21  21PT02362
HIS KEYS

THEFT (15)

FEMALE LEFT W/O PAYING ENTIRE BILL THEFT 13:52:27 07/30/21  21PT02743
CLOTHES, SHOES, AND AN ELECTRIC SCOOTER TAKEN FROM THEFT 09:44:11 07/30/21  21PT02737
COMPL'S BEDROOM

CASH TAKEN FROM COMPL'S UNLOCKED VEHICLE THEFT 13:29:11 07/29/21  21PT02727
COMPL ANSWERED AN AD FOR A RENTAL PROPERTY VIA THEFT 09:53:47 07/29/21  21PT02719
FACEBOOK - SCAM

CASH TAKEN FROM COMPL'S UNLOCKED VEHICLE THEFT 15:31:29 07/24/21  21PT02656
COMPL'S PURSE WAS TAKEN FROM HER VEHICLE THEFT 16:36:29 07/21/21  21PT02612
ITEMS TAKEN FROM COMPL'S UNLOCKED VEHICLE THEFT 06:57:13 07/19/21  21PT02568
COMPL'S WALLET WAS STOLEN FROM HER PURSE THEFT 14:20:56 07/18/21  21PT02562
ITEMS TAKEN FROM COMPL'S UNLOCKED VEHICLE THEFT 09:49:09 07/17/21  21PT02550
FEMALE LEFT W/O PAYING FULL AMOUNT THEFT 16:54:21 07/16/21  21PT02540
CHANGE TAKEN FROM COMPL'S UNLOCKED VEHICLE THEFT 08:33:04 07/11/21  21PT02454
CHANGE AND POCKET KNIVES TAKEN FROM COMPL'S THEFT 06:30:10 07/11/21  21PT02453
UNLOCKED VEHICLE

CASH TAKEN FROM COMPL'S UNLOCKED VEHICLE THEFT 18:01:47 07/10/21  21PT02444
COMPL'S WALLET WAS STOLEN AND HER CREDIT CARDS WERE THEFT 16:49:18 07/10/21  21PT02443
USED

COMPL ATTEMPTED TO PURCHASE CONCERT TICKETS ONLINE - THEFT 13:04:24 07/09/21  21PT02428
SCAM

TRAFFIC (62)

DEBRIS ON THE ROADWAY TRAFFIC 13:19:21 07/31/21  21PT02754
TRAFFIC CONTROL TRAFFIC 18:27:04 07/30/21  21PT02750
DISPATCH ERROR TRAFFIC 17:31:12 07/30/21  21PT02749
ASSISTED ROAD CREW TRAFFIC 12:55:10 07/30/21  21PT02741
CHECK WELFARE OF MOTORIST STOPPED ALONG THE ROAD TRAFFIC 18:00:5507/28/21  21PT02716
DISABLED VEHICLE TRAFFIC 17:57:04 07/26/21  21PT02686
POSSIBLE SCHOOL BUS VIOLATION TRAFFIC 10:52:27 07/26/21  21PT02681
TRAFFIC CONTROL TRAFFIC 10:39:54 07/25/21  21PT02664
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DUI TRAFFIC STOP 03:20:58 07/24/21  21PT02650
TRESPASS (3)

SUBJS IN THE POOL AFTER HOURS TRESPASS 15:40:38 07/13/21  21PT02490
INTOXICATED SUBJ) FORCIBLY ENTERED APT AGAINST TRESPASS 00:55:58 07/05/21  21PT02357
RESIDENTS' WISHES

SUBJS IN THE PARK AFTER DARK - CITES ISSUED TRESPASS 21:45:2507/01/21  21PT02310
VACHOMECHK (1)

VACATION HOME CHECK VACHOMECHK 09:06:19 07/23/21  21PT02636
VHCLCRSHHITRUN (10)

DAMAGE TO VEHICLE DOOR VHCLCRSHHITRUN 14:48:35 07/31/21  21PT02755
UNKNOWN VEHICLE STRUCK COMPL'S PARKED/UNATTENDED VHCLCRSHHITRUN 11:31:07 07/25/21  21PT02665
VEHICLE

PARKING LOT ACCIDENT - COMPL NEVER RETURNED R/O CALL VHCLCRSHHITRUN 11:48:42 07/22/21  21PT02622
VEHICLE ACCIDENT - HANDLED BY FERGUSON TWP VHCLCRSHHITRUN 10:00:49 07/21/21  21PT02607
UNKNOWN VEHICLE STRUCK COMPL'S PARKED/UNATTENDED VHCLCRSHHITRUN 18:56:00 07/16/21  21PT02542
VEHICLE

UNKNOWN VEHICLE STRUCK COMPL'S PARKED/UNATTENDED VHCLCRSHHITRUN 10:04:54 07/11/21  21PT02455
VEHICLE

VEHICLE ACCIDENT VHCLCRSHHITRUN 18:11:54 07/06/21  21PT02384
VEHICLE ACCIDENT VHCLCRSHHITRUN 20:57:42 07/03/21  21PT02340
VEHICLE ACCIDENT VHCLCRSHHITRUN 09:32:04 07/03/21  21PT02332
UNKNOWN VEHICLE STRUCK COMPL'S PARKED/UNATTENDED VHCLCRSHHITRUN 19:47:46 07/02/21  21PT02329
VEHICLE

VHCLCRSHNOINJ (25)

ORFA PSP ROCKVIIEW - VEHICLE ACCIDENT VHCLCRSHNOIN] 20:32:11 07/31/21  21PT02757
VEHICLE ACCIDENT VHCLCRSHNOINJ 12:03:55 07/30/21  21PT02739
VEHICLE ACCIDENT VHCLCRSHNOIN] 12:44:22 07/29/21  21PT02726
VEHICLE ACCIDENT VHCLCRSHNOIN] 17:08:46 07/28/21  21PT02715
VEHICLE ACCIDENT VHCLCRSHNOIN] 17:31:01 07/26/21  21PT02685
VEHICLE ACCIDENT VHCLCRSHNOINJ 16:51:52 07/26/21  21PT02684
COMPL BACKED INTO A MAILBOX VHCLCRSHNOINJ 20:22:43 07/25/21  21PT02676
VEHICLE ACCIDENT VHCLCRSHNOIN]J 11:05:40 07/24/21  21PT02653
VEHICLE ACCIDENT VHCLCRSHNOIN] 05:07:21 07/24/21  21PT02651
VEHICLE ACCIDENT VHCLCRSHNOIN] 08:46:56 07/22/21  21PT02619
VEHICLE ACCIDENT VHCLCRSHNOIN] 18:46:38 07/21/21  21PT02615
VEHICLE ACCIDENT VHCLCRSHNOIN] 17:48:43 07/21/21  21PT02613
VEHICLE ACCIDENT VHCLCRSHNOINJ 09:04:02 07/20/21  21PT02593
VEHICLE ACCIDENT VHCLCRSHNOIN] 20:36:48 07/19/21  21PT02588
ORFA FTPD ~ VEHICLE ACCIDENT VHCLCRSHNOIN] 16:40:37 07/19/21  21PT02580
VEHICLE ACCIDENT VHCLCRSHNOINJ 12:45:30 07/19/21  21PT02574
VEHICLE ACCIDENT VHCLCRSHNOIN] 23:13:08 07/16/21  21PT02546
VEHICLE ACCIDENT VHCLCRSHNOIN] 17:45:06 07/15/21  21PT02524
VEHICLE ACCIDENT VHCLCRSHNOIN] 13:35:52 07/13/21  21PT02484
VEHICLE ACCIDENT VHCLCRSHNOIN] 13:28:39 07/09/21  21PT02430
VEHICLE ACCIDENT VHCLCRSHNOINJ 09:22:24 07/08/21  21PT02412
VEHICLE ACCIDENT VHCLCRSHNOINJ 23:47:10 07/07/21  21PT02409
VEHICLE ACCIDENT VHCLCRSHNOIN] 16:27:1507/06/21  21PT02382
VEHICLE ACCIDENT VHCLCRSHNOIN] 11:18:52 07/05/21  21PT02364
DUI ACCIDENT VHCLCRSHNOIN] 19:51:58 07/04/21  21PT02353
VICTIMNOTIFIC (1)

VICTIM NOTIFICATION VICTIMNOTIFIC 10:21:54 07/12/21  21PT02462
WARRANTSERVICE (6)

WARRANT SERVICE WARRANTSERVICE 15:39:53 07/27/21° 21PT02699
TRAFFIC STOP FOR EXPIRED REG - CITES ISSUED WARRANTSERVICE 18:47:16 07/19/21  21PT02583
WARRANT SERVICE WARRANTSERVICE 15:25:12 07/16/21  21PT02537
ORFA - DCNR WARRANTSERVICE 16:54:34 07/14/21  21PT02511
ORFA - DCNR WARRANTSERVICE 16:32:43 07/14/21  21PT02510
ORFA FTPD - 302 WARRANT SERVICE WARRANTSERVICE 09:20:50 07/02/21  21PT02316
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Erickson, Douglas

From: Erickson, Douglas

Sent: Wednesday, August 11, 2021 9:50 AM

To: Stefan Cherinka

Cc: Jolley, Tyler; Soder, Kenneth

Subject: RE: Noise Waiver

Attachments: _ags_c6d04dd2-faa4-11eb-b1b7-005056852d2a.pdf
Hi Stefan

Given the size of this event it may also require a Temporary Use Permit from the Township as an "outdoor event" that
includes "festivals and outdoor performances". The regulations for Temporary Use Permitting are available at this link:
https://ecode360.com/28322335

Please provide responses to the following by noon on Monday, 8/16:

Do you believe your event qualifies as a "Membership Event" (sec H(3)) or a "Customer Appreciation Event" (sec
H(4)) as defined in the Code?

How many people are you expecting?

Is the event by invitation only or open to the general public?

Are you charging an admission fee?

Are you selling food?

Are you selling alcohol?

Are you selling other items?

Will you be using tents or other temporary structures?

Will you be providing traffic control at the resort entrance before and after the event?

Questions related to the Noise Waiver (still required even if event is exempt from Temp Use permitting):

Someone from Toftrees Resort will need to appear at the Board of Supervisor meeting on August 18.

Can you identify on the attached aerial photo where your event will be held?

And the direction that loud speakers will face?

What are your plans for shutting down the event at 10 pm and dispersing the crowd?

Do you understand and agree that if the Township responds to noise complaints after 10 pm, you will be fined
(i.e. no warnings will be provided)?

Will you agree to notify all residents within a quarter-mile of the stage, via US mail, of event at least 7 days
prior? (we can provide mailing list)

If this event does qualify as an Temporary Use | will work with you to get the necessary permitting in place, but will
require that you go before the Board on August 18th.

We will also want to coordinate with all our Public Safety agencies/partners (police, fire, emergency mgt, EMT, Codes) so
they are aware of the event.

You can give me a call (814-234-0271) or email if you have questions. | have also included the Police Chief and Zoning
Officer on this correspondence.

| am out of the office on 8/12 and 13 but will be checking email periodically.

Doug Erickson

From: Stefan Cherinka
Sent: Tuesday, August 10, 2021 1:42 PM
To: Erickson, Douglas
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Subject: Noise Waiver

Doug,

I hope you are well. Attached is an application for a noise waiver for our event here at Toftrees on 9/10/21. | spoke with
Chief Jolly today and he suggested | submit this to you. We will have a number of uniformed officers as a part of the
security for this event as well. Please reach out with any questions. Thanks so much!

Stefan J Cherinka, CHA, CHIA
General Manager

Toftrees Golf Resort

1 Country Club Lane

State College, PA 16803
814-234-8000
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NOISE

105 Attachment 1
Waiver Application
Patton Township
100 Patton Plaza, State College, Pennsylvania 16803
Phone: 814/234-0271 Fax: 814/238-7790
E-mail: patton@twp.patton.pa.us Website: http:/twp.patton.pa.us

Application for Waiver
to
Chapter 105: Noise

Applicant: Name A etad Clen e
E-mail </ \ e .o Q\Q’tg\tjﬁ gD (o
Phone i - 234 ~Rear

Proposed event: Location =Dy rees e\ Lesea o
Type of event Q,@MQ@(,T’ / by
Date(s) T} -\O-2-3 /
Time(s) f — 1

Will there be amplified soun@o
Estimated number attending _{ <™

Are you the property owner: YesQ\_IQ}f no, must provide proof of
owner’s permission

Contact during event:@eas_@or name and phone number)

SO e
Other notes/special circumstances

Township Notes:
Date submitted: <X (O -> ] For Board meeting on:
Board action: Approved:

105 Attachment 1:1 10-01-2018
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PATTON CODE

Approved with conditions:

Denied:

105 Attachment 1:2 10-01-2018
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PATTON TOWNSHIP
CENTRE COUNTY, PENNSYLVANIA

100 PATTON PLAZA — STATE COLLEGE, PENNSYLVANIA — 16803
PHONE: 814/234-0271 — FAX: 814/238-7790
EMAIL: publicworks@twp.patton.pa.us — WEB SITE: http://twp.patton.pa.us

Date: August 10, 2021
To: Douglas J. Erickson, Township Manager
From:  Alexandra M. Castrechini, P.E., Assistant Township Engineer

Cc: Correspondence File

RE: BID OPENING FOR SCOTIA ROAD FULL DEPTH RECLAMANTION AND PAVING
PROJECT

A bid opening meeting was held on Zoom on August 10, 2021 at 2pm. The bid results are summarized
as follows:

BIDDER TOTAL
BID
Glenn O. Hawbaker, Inc. $190,850
HRI, Inc. $200,781
New Enterprise Stone & Lime Co., $237,310
Inc.

On August 10, 2021, the Township Manager, Assistant Township Engineer, Roads Superintendent
and Public Works Secretary met to discuss the bid results.

Recommendations
Considering the above | recommend the following:

Selecting Glenn O. Hawbaker, Inc. to proceed with the Scotia Road Full Depth Reclamation and
Paving Project as the lowest bidder for the project.



mailto:publicworks@twp.patton.pa.us

http://twp.patton.pa.us/
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Centre County Airport Authority
Board Meeting
12 August 2021

The Board of the Centre County Airport Authority (CCAA) met on 12 August 2021 in the airport
terminal conference room. This was a hybrid meeting and a number of Board members attended
remotely via video conference call.

The CCAA advertised and issued an RFP for food service in the terminal. Troy Nihart presented more
details on the URBN Flavourhaus approach to restaurant service the Board. The presentation included a
menu and pricing. URBN Flavorhaus will be open for all flight times. Service will start as soon a some
contruction is done. Transfer of the liquor license will follow on a time table dictated by the PLCB. The
Board approved the URBN Flavorhaus offer contingent upon negotiation of a lease between the CCAA
Exeuvtive Director and Mr. Nihart.

The equipment storage building is out for bids. Four bids are requested: General Contracting, Site
Work, Electrical and Mechanical. A conference is scheduled for 17 August to address any questions
from prospective bidders. Benner Township will probably not issue a zoning permit without comments
from Centre County Planning, scheduled for 12 September. Bid validity has been requested to
accommodate that schedule.

Bryan Rodgers, PSU Air Operations Director, and John Papazoglou, PSU Associate VP of Auxiliary
and Business Services, attended the meeting. John was upset that he was not given advance notice of
Jim Meyer's 28 July letter regarding airport signage. (Bryan did not attend the meeting when the CCAA
Board directed Jim to do more outreach. Bryan never sends anyone to represent PSU when he has a
schedule conflict.) John did say that a re-branding discussion might drive more business to the airport
and benefit both PSU and the CCAA. The CCAA Chair supported "re-branding the destination™. The
CCAA committed to sharing all responses to the letter with PSU and asked PSU for assistance in the
re-branding discussion.
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PT BoS 8.18.2021

Regional Discrimination Ordinance — REVISED

3.25.21

Comments — 7.26.21

Section

201 — Intent and [Policy\‘

A.

Section

This ordinance is enacted to ensure that all persons regardless of race, color, religion, ancestry,
age, national origin, sex, sexual orientation, gender identity or expression, source of income,
disability or handicap, presence of a service animal, pregnancy, marital or familial status or family
responsibility enjoy the full benefits of citizenship and are afforded equal opportunities,
unburdened by unjust discrimination, for housing, employment, and use of public
accommodation. In order to achieve this purpose, legislation must be enacted with appropriate
oversight and enforcement remedies for founded violations of the provisions contained herein.

It is the policy of the Municipality to prohibit discrimination in employment, housing, public
accommodations, and residential real estate-related transactions because of race, color, religion,
ancestry, national origin, sex, sexual orientation, gender identity or expression, source of income,
disability or handicap, presence of a service animal, pregnancy, family responsibility, marital or
familial status, and to provide for the resolution of housing, public accommodation and residential
real estate-related transaction discrimination disputes at the local level in a timely, cost-efficient
and effective manner. Finally, to obtain substantial equivalency with the state and federal
governments’ housing and anti-discrimination enforcement efforts.

It is the policy of the Municipality to ensure that employment of all individuals is considered in
accordance with their fullest capacities, and to safeguard their right to obtain all employment
without discrimination regardless of race, color, religion, ancestry, age, national origin, sex, sexual
orientation, gender identity or expression, source of income, disability or handicap, presence of a
service animal, pregnancy, marital or familial status or family responsibility.

202 — Definitions.

A.

AGE — Persons of those ages specified in Section 4 of the Pennsylvania Human Relations Act, Act
of 1955, P.L. 744, No. 222, as amended by Act 51 of 1991, jor any successor amendments to the
Pennsylvania Human Relations Act or successor Act. \

AGGRIEVED PERSON — Any person who claims to have been injured by a discriminatory practice
as defined in Part E.

DISABILITY OR HANDICAP — With respect to a person, means:

a. A physical or mental impairment which substantially limits one or more of such person's
major life activities;

b. Arecord of having such an impairment; or

ltem 7a.l

Commented [Pr1]: Consider adding an appeal provision
to the Centre County Court of Common Pleas and remove
the ability to dual file.

Commented [Pr2]: Concern about deferring to the PA
HRC to modify its definition without having an opportunity
to first review.
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c. Being regarded as having such an impairment, but such term does not include current,
illegal use of or addiction to a controlled substance, as defined in Section 102 of the
Controlled  Substances Act (Public Law 91-513, 21 US.C. § 802).

DISCRIMINATE AND DISCRIMINATION — Includes any difference in treatment based on race,
color, religion, age, ancestry, national origin, sex, sexual orientation, gender identity or
expression, source of income, disability or handicap, presence of a service animal, pregnancy,
marital or familial status or family responsibility.

Housing discrimination pertaining to people with a disability or handicap includes a refusal to
permit, at the expense of the person with a disability or handicap, reasonable modifications of
existing premises occupied or to be occupied by such person if such modifications may be
necessary to afford such person full enjoyment of the premise; a refusal to make reasonable
accommodations in rules, policies, practices or services when such accommodations may be
necessary to afford such person equal opportunity to use and enjoy a dwelling.

Nothing in this Ordinance requires that a dwelling be made available to an individual whose
tenancy would constitute a direct threat to the health or safety of other individuals or whose
tenancy would result in substantial physical damage to the property of others.

EMPLOYEE — Does not include any of the following:

a. Any Individuals who, as a part of their employment, reside in the personal residence of
their employer;

b. Any Individuals employed in agriculture or in the domestic service of any person;

¢. Any individuals employed by said individuals’ parents, spouses, or children.
EMPLOYER — Any person who employs four or more employees, including the Municipality; its
departments; authorities, boards, and commissions; and any other government agency within its

jurisdiction.

ELDERLY — A person who is at least 62 years of age or a family whose head or spouse is 62 years
of age.

FAMILIAL STATUS —

a. One or more individuals (who have not attained the age of 18 years) being domiciled with
a parent or another person having legal custody of such individual or individuals; or

b. The designee of such parent or other person having such custody, with the written
permission of such parent or other person.





Any protection afforded against discrimination on the basis of familial status shall apply to any
person who is pregnant or is in the process of securing legal custody of any individual who has not
attained the age of 18 years.

I. [FAMILY RESPONSIBILITY — Being a provider of care, or being perceived to be a provider of care,

for a family member of any age, whether in the past, present, or future.\ Commented [Pr3]: Attorneys are concerned about this
protection being incorporated because of how broad the

J. GENDER IDENTITY OR EXPRESSION — Self-perception, or perception by others, as male or female, designation can be. This may not be protected by o.ther
statutes so we may be providing enhanced protections

and shall include a person's appearance, behavior, or physical characteristics, that may be in under the local ordinance.

accord with, or opposed to, one's physical anatomy, chromosomal sex, or sex assigned at birth,
and shall include, but is not limited to, persons who are undergoing or have completed sex
reassignment.

K. GENETIC INFORMATION - Any information relating to genes, gene products and inherited
characteristics that may derive from an individual or a family member. This term includes, but is

not limited to:

a. Information regarding carrier status and increased likelihood of future disease or
increased sensitivity to any substance; or

b. Information derived from laboratory tests that identify mutations in specific genes or
chromosomes; physical medical examinations; family histories; inquiries; tests of gene
products; direct analysis of genes or chromosomes.

L. HOUSING FOR OLDER PERSONS —

a. Provided under any Federal, State or local program that the Municipality determines is
specifically designed and operated to assist elderly persons as defined in the Federal,
State or local program;

b. Isintended for and solely occupied by persons 62 years of age or older; or

c. lIsintended and operated for occupancy by at least one person 55 years of age or older
per unit.

M. LIVE-IN AIDE — A person who resides with the elderly person or a person with a disability or
handicap and who:

a. Is determined to be essential to the care and well-being of the elderly person or person
with a disability or handicap;

b. Is not obligated for the support of the elderly person or person with a disability or
handicap; and

¢.  Would not be living in the unit except to provide the necessary supportive services.





MANAGER — The Municipal Manager or his or her designee.
MARITAL STATUS — The state of being married, unmarried, divorced, separated or widowed.

MUNICIPALITY — Any Township or Borough that is a Party to the Centre County Human Relations
Commission as established by this Ordinance.

OWNER — Includes any person, agent, operator, firm or corporation, having a legal or equitable
interest in the property, or recorded in the official records of the State, County or Municipality as
holding title to the property.

PERSON — Any person, fraternal, civic or other membership organization or association including
those acting in a fiduciary or representative capacity, proprietorship, partnership, corporation,
limited liability company, or other for profit or nonprofit organizations, including the Municipality,
its departments, boards and commissions.

PUBLIC ACCOMMODATION — Any accommodation, resort or amusement which is open to,
accepts or solicits the patronage of the general public, including but not limited to inns, taverns,
roadhouses, hotels, motels, whether conducted for the entertainment of transient guests or for
the accommodation of those seeking health, recreation or rest, or restaurants or eating houses,
or any place where food is sold for consumption on the premises, buffets, saloons, barrooms or
any store, park or enclosure where spirituous or malt liquors are sold, ice cream parlors,
confectioneries, soda fountains and all stores where ice cream, ice and fruit preparations or their
derivatives, or where beverages of any kind are retailed for consumption on the premises,
drugstores, dispensaries, clinics, hospitals, bathhouses, swimming pools, barber shops, beauty
parlors, retail stores and establishments, theaters, motion picture houses, air domes, roof
gardens, music halls, race courses, skating rinks, amusement and recreation parks, fairs, bowling
alleys, gymnasiums, shooting galleries, billiard and pool parlors, public libraries, kindergartens,
primary and secondary schools, high schools, academies, colleges and universities, extension
courses and all educational institutions, nonsectarian cemeteries, garages and all public
conveyances operated on land or water or in the air as well as the stations, terminals and airports,
financial institutions and all Municipal facilities and services, but not any accommodations which
are in their nature distinctly private.

REAL ESTATE BROKER — Any person, partnership, corporation or other association which, for a
fee or other valuable consideration, manages, sells, purchases, exchanges, or rents or negotiates,
or offers or attempts to negotiate the sale, purchase, exchange or rental of the real property of
another, or holds itself out as one engaged in the business of managing, selling, purchasing,
exchanging or renting the real property of another and includes those engaging in real estate sales
or any other person employed by a real estate broker to perform or to assist in the performance
of his or her business.





u.

Section

RESIDENTIAL REAL ESTATE-RELATED TRANSACTIONS — The making of loans or providing other
financial assistance for purchasing, constructing, improving, repairing or maintaining a dwelling,
or the selling, brokering or appraising of residential real property.

SERVICE ANIMA\L — Any animal that is individually trained to do work or perform tasks for the

benefit of an individual with a disability, including a physical, sensory, psychiatric, intellectual, or
other mental disability. The work or tasks performed by a service animal must be directly related
to the handler's disability. Examples of work or tasks include, but are not limited to, assisting
individuals who are blind or have low vision with navigation and other tasks, alerting individuals
who are deaf or hard of hearing to the presence of people or sounds, providing non-violent
protection or rescue work, pulling a wheelchair, assisting an individual during a seizure, alerting
individuals to the presence of allergens, retrieving items such as medicine or the telephone,
providing physical support and assistance with balance and stability to individuals with mobility
disabilities, and helping persons with psychiatric and neurological disabilities by preventing or
interrupting impulsive or destructive behaviors. The crime deterrent effects of an animal's
presence and the provision of emotional support, well-being, comfort, or companionship do not
constitute work or tasks for the purposes of this definition. While dogs are the most common type
of service animal, other animals can also be service animals. This term shall also include Support
Animals as defined:

a. SUPPORT ANIMAL — Animals that work, provide assistance, or perform tasks for the
benefit of a person with a disability, or animals that provides emotional support that
alleviates one or more identified symptoms or effects of a person's disability. Support
animals perform many disability-related functions, including but not limited to guiding
individuals who are blind or have low vision, alerting individuals who are deaf or hard of
hearing to sounds, providing minimal protection or rescue assistance, pulling a
wheelchair, fetching items, alerting persons to impending seizures, or providing
emotional support to persons with disabilities who have a disability-related need for such
support.

SEXUAL ORIENTATION — Actual or perceived homosexuality, heterosexuality and/or bisexuality.

. SOURCE OF INCOME — Income received through any legal means including, but not limited to,

wages, salaries, interest, dividends, child support, alimony, public assistance, pensions or other
retirement benefits, social security or other documentation of ability to pay.

203 — Exceptions and Exclusions

A.

Notwithstanding any other provision of this Ordinance, it shall not be an unlawful employment
practice for a religious corporation or association, not supported in whole or in part by
government appropriations, to refuse to hire or employ an individual on the basis of the religion
of the religious organization.

Commented [Pr4]: What is the criteria for a
"Service/Support Animal"? Are we just assuming that an
animal is designated this way because a complainant claims
they are or do we require medical authorization?
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B.

C.

Nothing in this Ordinance shall be interpreted to prohibit a religious organization that is exempt
from federal taxation under Section 501(c)(3) of the Internal Revenue Code, or any organization
affiliated with that religious organization from engaging in any conduct or activity that is required
by, or that implements or expresses its religious beliefs or tenets of faith. Further, nothing in this
Chapter shall be interpreted to require any such religious organization to engage in any conduct
or activity that is prohibited by its religious beliefs or tenets of faith.

Nothing in this Ordinance shall be interpreted as applying to any state or federal agencies.

D. [The]provisions regarding familial and marital status and family responsibility in this ordinance shall

not apply to housing provided by educational institutions which is restricted to occupancy by
students of such institution who:

a. Reside with the student's spouse; or
b. Reside with children under the age of 18 years of age; or
c. Reside with the student's spouse and children under the age of 18 years of age; and

d. The relationship of the student to the children must be biological or adoptive parent or
legal guardian.

Age-Restricted Housing. The provisions of this Ordinance regarding familial status and age in this
ordinance shall not apply to housing for older persons if it meets the conditions in this section. In
determining whether housing qualifies as housing for older persons under this clause, the
Municipality's requirements shall include, but not be limited to, the following:

a. At least 80% of the units are occupied by at least one person 55 years of age or older per
unit;

b. There is publication of, and adherence to, policies and procedures which demonstrate an
intent by the owner or manager to provide housing for persons 55 years of age or older;

c. The housing complies with regulations promulgated by the Pennsylvania Human Relations
Commission for verification of occupancy. Regulations under this paragraph shall do all of
the following:

i. Provide for verification by reliable surveys and affidavits. Surveys and affidavits
under this subparagraph shall be admissible in administrative and judicial
proceedings for the purpose of verification under this paragraph; and

ii. Include examples of the types of policies and procedures relevant to a
determination of compliance with the requirement of Paragraph C.





Housing shall not fail to meet the requirements for housing for older persons by reason of
unoccupied units provided that such units are reserved for occupancy by persons who meet the
age requirements of this clause.

F. Local Limits on Maximum Occupancy of a Dwelling. Nothing in this ordinance shall limit the
applicability of any local, state or federal or any reasonable private land use restrictions,
condominium articles or by-laws regarding the maximum number of occupants permitted to
occupy a dwelling.

G. Controlled Substances. Nothing in this ordinance with respect to housing shall prohibit conduct
against a person because such person has been convicted by any court of competent jurisdiction
of the illegal manufacture or distribution of a controlled substance, as defined in Section 102 of
the Controlled Substances Act (21 USC 802).

H. Owner-Occupied Dwellings. This ordinance shall not apply to owner-occupied dwellings
containing four units or less, providing the landlord occupies one of the units as his/her primary
residence.

I.  Subleasing a Dwelling Unit. This ordinance shall not apply to the subleasing of a dwelling unit
where one or more of the tenants named on the lease in effect at the time of the subleasing will
continue to reside in the unit.

J. Nothing herein shall be construed to mean a landlord must rent to someone who does not have
the ability to pay.

Section 204 — Powers and Duties.

As more fully described in Section 211, the Centre County Human Relations Commission shall be
authorized to:

A. Investigate complaints of discrimination in a timely and objective manner by:

a. Determining the existence of probable cause regarding discrimination complaints based
on evidence; making decisions based on the evidence, including evidence presented by
the plaintiff(s) and respondent(s); and

b. Attempting to resolve disagreement of the parties through conciliation and mediation. In
this process, the Municipality may enlist or employ the services of mediators, counselors,
or others to assist the parties in reconciling differences.

If the complaint can not be resolved through conciliation or mediation, the Centre County Human
Relations Commission shall receive the results of the initial investigation and process and
adjudicate complaints charging unlawful discriminatory practices as describe in Section 211.

B. Inthe performance of its duties, the Centre County Human Relations Commission may:





a. Cooperate with interested citizens, private agencies, and agencies of the Federal, State,
and Local Governments;

b. Request other departments of the Centre County Human Relations Commission or the
authorized agent to act as the Centre County Human Relations Commission to assist, and
such other departments shall cooperate fully with the Manager’s office; and

c. Adopt such regulations and procedures as may be necessary to carry out the purposes
and provisions of this ordinance.

C. Individuals who investigate the allegations of discrimination or any Commission member who acts
as a mediator or conciliator or who is otherwise conflicted due to an association with a party or
individual in the case shall NOT adjudicate the complaint during the Public Hearing as described
in Section 211(G).

Section 205 — Unlawful Housing Practices.

It shall be an unlawful housing practice, except as otherwise provided in this ordinance:

A. For any owner, real estate broker or any other person to refuse to discuss or confer with a view
to reaching an agreement for a sale, lease, sublease, rental, assignment or other transfer of the
title, leasehold or other interest in any dwelling to any person, or to represent that any dwelling
is not available for any inspection, sale, lease, sublease, rental, assignment or other transfer when,
in fact, it is so available, or otherwise to deny or withhold any dwelling from any person because
of race, color, religion, ancestry, age, national origin, sex, sexual orientation, gender identity or
expression, source of income, disability or handicap, presence of service animal, pregnancy,
marital or familial status or family responsibility or to discriminate against, segregate or assign
quotas to any person or group of persons in connection with the sale, lease, sublease, rental,
assignment or other transfer of title, leasehold or other interest in any dwelling or dwellings.

B. For any person, including any owner or real estate broker, to include in the terms, conditions or
privileges of any sale, lease, sublease, rental, assignment or other transfer of any dwelling any
clause, condition or restriction discriminating against or requiring any other person to
discriminate against any person in the use or occupancy of such dwelling because of race, color,
religion, ancestry, age, national origin, sex, sexual orientation, gender identity or expression,
source of income, disability or handicap, presence of a service animal, pregnancy, marital or
familial status or family responsibility.

C. Forany person, including any owner or real estate broker, to refuse to permit, at the expense of
the person with a disability or handicap, reasonable modifications of existing premises occupied
or to be occupied by such person if such modifications may be necessary to afford such person
full enjoyment of the premises. In the case of a rental, the landlord may, where it is reasonable to
do so, condition permission for a modification on the renter agreeing to restore the condition of
the interior of the premises to the condition that existed before the modification, reasonable
wear and tear excepted. Where it is necessary in order to ensure, with reasonable certainty, that
funds will be available to pay for the restorations at the end of the tenancy, the landlord may





negotiate as part of such restoration agreement a provision requiring that the tenant pay into an
interest bearing escrow, over a reasonable period, a reasonable amount of money not to exceed
the cost of the restorations. The interest in any such account shall accrue to the benefit of the
tenant.

The application of Paragraph C of this section may be illustrated by the following examples:

Example 1. A tenant with a disability or handicap asks his or her landlord for permission to install
grab bars in the bathroom at his or her own expense. It is necessary to reinforce the walls with
blocking between studs in order to affix the grab bars. It is unlawful for the landlord to refuse to
permit the tenant at the tenant's own expense, from making the modifications necessary to add
the grab bars. However, the landlord may condition permission for the modification on the tenant
agreeing to restore the bathroom to the condition that existed before the modification,
reasonable wear and tear excepted. It would be reasonable for the landlord to require the tenant
to remove the grab bars at the end of the tenancy. The landlord may also reasonably require that
the wall to which the grab bars are to be attached be repaired and restored to its original
condition, reasonable wear and tear excepted. However, it would be unreasonable for the
landlord to require the tenant to remove the blocking, since the reinforced walls will not interfere
in any way with the landlord's or the next tenant's use and enjoyment of the premises and may
be needed by some future tenant.

Example 2. An applicant for rental housing has a child who uses a wheelchair. The bathroom door
in the dwelling unit is too narrow to permit the wheelchair to pass. The applicant asks the landlord
for permission to widen the doorway at the applicant's own expense. It is unlawful for the landlord
to refuse to permit the applicant to make the modification. Further, the landlord may not, in usual
circumstances, condition permission for the modification on the applicant paying for the doorway
to be narrowed at the end of the lease because a wider doorway will not interfere with the
landlord's or the next tenant's use and enjoyment of the premises.

For any person, including any owner or real estate broker, to refuse to make reasonable
accommodations in rules, policies, practices or services (except for federally-regulated lending
institutions) when such accommodations may be necessary to afford a person with a disability or
handicap the opportunity to use and enjoy a dwelling.

The application of Paragraph D of this section may be illustrated by the following examples:

Example 1: An applicant with a vision impairment for rental housing wants to live in a dwelling
unit with a seeing-eye dog. The building has a policy that prohibits tenants from keeping pets. It
is a violation for the owner or manager of the apartment complex to refuse to permit the applicant
to live in the apartment with a seeing eye dog because, without the seeing eye dog, the person
with a vision impairment will not have an equal opportunity to use and enjoy a dwelling.

Example 2: An applicant for an apartment dwelling that does not typically reserve spaces for
tenants has a disability that precludes him or her from walking more than a short distance. It is a
violation for the owner or manager of the apartment dwelling to refuse to reserve a space for him
or her within a short walking distance to the dwelling. Because the applicant may not be able to
live in the dwelling without this accommodation, it is necessary to provide the accommodation to





provide the applicant equal opportunity to use and enjoy the dwelling. This is considered a
reasonable accommodation because it is feasible and practical considering the circumstances.

For any person, including any owner or real estate broker, to discriminate in the providing of any
facilities or services (except for federally-funded lending institutions) for any dwelling because of
race, color, religion, ancestry, age, national origin, sex, sexual orientation, gender identity or
expression, source of income, disability or handicap, presence of a service animal, pregnancy,
marital or familial status or family responsibility.

For any person, including any owner or real estate broker, to publish, circulate, issue or display,
or cause to be published, circulated, or displayed, any communication, notice, advertisement, or
sign of any kind relating to the sale, rental, lease, sublease, assignment, transfer or listing of a
dwelling or dwellings which indicates any orientation, limitation, specification or discrimination
based on race, color, religion, ancestry, age, national origin, , sex, sexual orientation, gender
identity or expression, source of income, disability or handicap, presence a service animal,
pregnancy, marital or familial status or family responsibility.

For any person, including any owner or real estate broker or associate, or any other person for
business or economic purposes, to induce directly or indirectly, or to attempt to induce directly
or indirectly, the sale or rental or the listing for sale or rental of a dwelling by representing that a
change has occurred or will or may occur with respect to the race, color, religion, ancestry, age,
national origin, , sex, sexual orientation, gender identity or expression, source of income, disability
or handicap, presence of a service animal, pregnancy, marital or familial status or family
responsibility composition of the street, block, neighborhood or area in which said dwelling is
located.

For any person, including any real estate broker or associate, to deny a person access to
membership or participation in a multiple listing service, real estate brokers' organization or other
service because of race, color, religion, ancestry, age, national origin, , sex, sexual orientation,
gender identity or expression, source of income, disability or handicap, presence of a service
animal, pregnancy, marital or familial status or family responsibility.

For any person, including any real estate broker or associate, to aid, incite, compel, coerce or
participate in the doing of any act declared to be an unlawful housing practice under this
ordinance, to obstruct or prevent enforcement or compliance with the provisions of this
ordinance or any rule or regulation, or to attempt directly or indirectly to commit any act declared
by this ordinance to be an unlawful housing practice.

For any person or entity whose business includes engaging in residential real estate-related
transactions to discriminate against any person in making available such a transaction or in the
terms or conditions of such a transaction because of race, color, religion, ancestry, age, national
origin, sex, sexual orientation, gender identity or expression, source of income, disability or
handicap, presence a service animal, pregnancy, marital or familial status or family responsibility.





The notice provided to the respondent as referenced in Section 211(B.) will advise the respondent
that retaliation against any person because he or she made a complaint or testified, assisted or
participated in an investigation or mediation under this ordinance is a discriminatory practice that
is prohibited by this ordinance.

Section 206 — Unlawful Public Accommodations Practices.

It shall be an unlawful public accommodations practice, except as otherwise provided in this ordinance
for any person being the owner, lessee, proprietor, manager, superintendent, agent or employee of any
public accommodation to:

A.

Refuse, withhold from, or deny to any person because of race, color, religion, ancestry, national
origin, sex, sexual orientation, gender identity or expression, source of income, disability or
handicap, presence of a service animal, pregnancy, marital or familial status or family
responsibility either directly or indirectly, any of the accommodations, advantages, facilities or
privileges of such public accommodation.

Publish, circulate, issue, display, post or mail, either directly or indirectly, any written or printed
communication, notice or advertisement to the effect that any of the accommodations,
advantages, facilities and privileges of any such place shall be refused, withheld from or denied to
any person on account race, color, religion, ancestry, national origin, sex, sexual orientation,
gender identity or expression, source of income, disability or handicap, presence of a service
animal, pregnancy, marital or familial status or family responsibility, or that the patronage or
custom thereat of any person, belonging to or purporting to be of any particular race, color,
religion, ancestry, national origin, sex, sexual orientation, gender identity or expression, source of
income, disability or handicap, presence of a service animal, pregnancy, marital or familial status
or family responsibility, is unwelcome, objectionable or not acceptable, desired or solicited.

Exclude or otherwise deny equal goods, services, facilities, privileges, advantages,
accommodations or other opportunities to a person because of the disability or handicap of an
individual with whom the person is known to have a relationship or association.

Construct such place of public accommodation which is not accessible.

Refuse to remove any barrier to accessibility to such existing place of public accommodation,
where barrier removal is readily achievable, meaning easily accomplishable and able to be carried
out without much difficulty or expense. Where barrier removal is not readily achievable, it shall
be unlawful to refuse to take any readily achievable alternative steps to make such public
accommodation accessible.

The notice provided to the respondent as referenced in Section 211(B.) will advise the respondent
that retaliation against any person because he or she made a complaint or testified, assisted or
participated in an investigation or mediation under this ordinance is a discriminatory practice that
is prohibited by this ordinance.





Section 207 — Unlawful Residential Real Estate Transactions.

A. It shall be unlawful for any person or entity whose business includes engaging in residential real
estate-related transactions to discriminate against any person in making available loans or other
financial assistance for a dwelling, or which is or is to be secured by a dwelling, because of race,
color, religion, ancestry, age, national origin, sex, sexual orientation, gender identity or
expression, source of income, disability or handicap, presence of a service animal, pregnancy,
marital or familial status or family responsibility.

B. It shall be unlawful for any person or entity engaged in the making of loans or in the provision of
other financial assistance relating to the purchase, construction, improvement, repair or
maintenance of dwellings or which are secured by residential real estate to impose different
terms or conditions for the availability of such loans or other financial assistance because of race,
color, religion, ancestry, age, national origin, sex, sexual orientation, gender identity or
expression, source of income, disability or handicap, presence of a service animal, pregnancy,
marital or familial status or family responsibility.

C. The notice provided to the respondent as referenced in Section 211(B.) will advise the respondent
that retaliation against any person because he or she made a complaint or testified, assisted or
participated in an investigation or mediation under this ordinance is a discriminatory practice that
is prohibited by this ordinance.

Section 208 — Unlawful Employment Practices.

A. It shall be unlawful for any Employer to discriminate against any employee or prospective
employee in employment practices because of race, color, religion, ancestry, age, national origin,
sex, sexual orientation, gender identity or expression, source of income, disability or handicap,
presence of a service animal, pregnancy, marital or familial status or family responsibility.

B. Retaliation against any person, either directly or by aiding, inciting, compelling, coercing or
participating, because such person has opposed any practice forbidden by this Ordinance, or
because such person has made a charge, testified or assisted in any manner in any investigation,
proceeding or hearing authorized by this Ordinance is prohibited.

Section 209 — Obstruction of Fair Practices.

It shall be unlawful for any person, whether or not within the named classifications set forth in this
Ordinance, to aid, incite, compel, coerce or participate in the doing of any act declared to be an unlawful
practice under this ordinance, or to obstruct or prevent enforcement of compliance with the provisions
of this ordinance or any rule, regulation or order of the Municipality to be an unlawful practice.

Section 210 — Establishment of a Human Relations Commission.

A. Pursuant to Section 12.1 of the Pennsylvania Human Relations Act, the governing body of a
Municipality may establish a Human Relations Commission (hereinafter referred to as,
“Commission”), the form and structure of which shall be defined herein, for the purposes of
carrying out the powers and duties established by this ordinance.





B. In place of establishing a local Human Relations Commission, the governing body may choose to
create a regional Human Relations Commission with other municipalities situated in Centre
County through an Intergovernmental Agreement.

C. The Manager shall serve as the investigator of complaints involving discriminatory acts under this
ordinance. The investigator shall present his or her findings to the Human Relations Commission
for their adjudication as described in Section 210, subsections A and B.

Section 211 —[Procedures\.

A. Filing a Complaint.

a. Any person(s) claiming to be aggrieved by an unlawful practice may make, sign and file a
verified complaint alleging violations of this Ordinance, which shall include the following
information:

The name and address of the aggrieved person(s);

The name and address of the person(s) alleged to have committed the
discriminatory acts;

A concise statement of the particulars, including pertinent dates, constituting the
alleged discriminatory acts;

If applicable, the address and a description of the dwelling or commercial
property which is involved; and

Such other information as may be required by the Human Relations Commission.

b. Complaints may be filed in person at the Manager's office or by mailing such complaints
to the Manager's office. All complaints must be received by the Manager's office within
the timeframe specified under Section 212 in order to be considered timely.

c. The Manager's office shall convey all original complaints received by that office to the
Chairperson of the Human Relations Commission within 10 days of the office's receipt of
such complaints.

B. Notification and Answer.

a. Within 30 days of the Manager’s receipt of a complaint, the Human Relations
Commission, if established under Section 210(A.) of this ordinance, shall determine if the
alleged act(s) are prohibited by the Pennsylvania Human Relations Act, or any other state
or federal law for which a deferral agency has enforcement powers and, if so, the
Commission shall advise the complainant in writing that the Commission will not accept
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the complaint for filing but that the complainant has the right to file with the Pennsylvania
Human Relations Commission or any other state or federal referral agency within 180
days of notice of the prohibited act. If the Commission determines that it does not have
jurisdiction hereunder to hear the complaint, it shall dismiss the complaint and notify the
aggrieved party in writing of such fact.‘ If the Commission determines that it has
jurisdiction to hear the complaint, it shall proceed as follows:

i. Send a copy of the complaint to the person(s) or entity (entities) charged with an
unlawful practice (the "Respondent”) with notice that they have thirty (30) days
to file a verified answer to said complaint.

ii. The notice provided to the respondent will advise the respondent that retaliation
against any person because he or she made a complaint or testified, assisted or
participated in an investigation or mediation under this ordinance is a
discriminatory practice that is prohibited by this ordinance.

b. The respondent shall file with the Manager's office a written verified answer to the

complaint within thirty (30) days of Respondent's receipt of the complaint from the
Commission and further shall send a copy of said answer to the complainant.

C. Mediation.

After the answer has been received, the Commission shall, within fifteen (15) days, invite
the parties to voluntarily participate in the mediation of their dispute. The parties shall
respond to the invitation to mediate within fifteen (15) days of being invited to mediate.
Mediation shall be conducted in accordance with procedures promulgated by the
Commission.

If the mediation has successfully resolved the complaint, the Commission shall promptly
notify the parties that it has dismissed the complaint.

If the mediation has not successfully resolved the complaint, and only if the complaint
alleges a violation of this ordinance which is not otherwise prescribed under the
Pennsylvania Human Relations Act and over which the Pennsylvania Human Relations
Commission does not have jurisdiction, the Commission shall proceed to investigation.

D. Investigation.

a.

The Commission shall, in a timely fashion, investigate the allegations of an unlawful
practice set forth in the complaint. The Manager shall serve as the investigator. The
Commission may, in the conduct of such investigation and upon review and approval by
the Municipal Solicitor, issue subpoenas to any person who may be of interest in the
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investigation, commanding such person to furnish information, records, or other
documents, as necessary to assist in the Commission's investigation.

E. Finding of No Cause.

a. If it shall be determined by the Human Relations Commission, after the Commission's
investigation, that there is no probable cause for crediting the allegations of the
complaint, the Commission shall cause to be issued and served upon the parties written
notice of such determination and dismissal of the complaint. This notice shall inform the
aggrieved that he/she has the right to pursue the matter in court within thirty (30) days
of the date of the decision.

F. Conciliation.

a. Ifthe Commission, after investigation, determines that probable cause exists for crediting
the allegations of the complaint, the Commission shall immediately endeavor to eliminate
the unlawful practice complained of by persuasion, conference and conciliation. If the
Commission determines that conciliation may be a useful approach, the Commission shall
designate one of its members as conciliator, who shall undertake conciliation following
approved procedures developed and approved by the Commission.

G. Public Hearing.

a. Ifthe Commission finds it is not possible to eliminate the unlawful practice by persuasion,
conference, and conciliation, the Commission shall cause to be issued and served a
written notice scheduling a hearing before the Commission at a time and place to be
specified in such notice.

i. The Commission may designate one or more of its members who are not
conflicted as defined in this paragraph to preside at such a public hearing. Any
Commission member who acted as a mediator or conciliator or any Commission
member otherwise conflicted due to an association with a party or individual in
the case shall not participate in such public hearing except as a witness to present
the results of the investigation or to testify to other facts relevant to the case.

ii. At the public hearing, both the complainant and respondent shall be given the
opportunity to appear, with or without counsel, to provide testimony and submit
evidence. Formal rules of evidence shall not apply, but irrelevant or unduly
repetitious evidence may be excluded by the Commission in its discretion.

iii. A transcription shall be kept of the proceedings unless waived by all parties.
Additionally, minutes shall be kept of the proceedings.

H. Findings.





a. |If upon all the evidence at the hearing the Commission shall find that a respondent has
engaged in or is engaging in any unlawful practice as defined in this Ordinance, the
Commission shall state its findings of fact and shall issue and cause to be served on such
a respondent an order requiring such respondent to cease and desist from such unlawful
practice and to take such additional action as the Commission deems appropriate. The
Commission shall have the authority to order any remedies available to the Pennsylvania
Human Relations Commission under the Pennsylvania Human Relations Act. Those
remedies which may be ordered include, but are not limited to, reimbursement of
certifiable travel expenses in matters involving the complaint; reimbursement of any
other verifiable, reasonable out-of-pocket expenses caused by such unlawful
discriminatory practice; dompensation for loss of work in matters involving the complaint;
hiring, reinstatement or upgrading of employees, with or without back pay; admission or
restoration to membership in any respondent labor organization; the making of
reasonable accommodations; the selling or leasing of specified housing accommodations
or commercial property upon equal terms and conditions and with equal facilities,
services and privileges; or the lending of money for the acquisition, construction,
rehabilitation, repair or maintenance of housing accommodations or commercial
property, upon such equal terms and conditions to any person discriminated against.

Section 212 — Statute of Limitations

A complaint must be filed with the Manager's Office within 180 days of the alleged act of discrimination.
In order to preserve state filing deadlines, the Commission shall file the complaint on behalf of the
Complainant with the Pennsylvania Human Relations Commission unless the Complainant files a written
request to the Commission to waive the state filing.

Section 213 — Penalties

Any person who shall violate any provision of this ordinance or who resists or interferes with any
authorized representative of the Municipality in the performance of his or her duties shall, upon
conviction thereof before any District Justice, be guilty of a misdemeanor and sentenced to pay a fine, not
less than $100 nor more than $500 and the costs of prosecution and, in default of payment of any such
fine and costs, may be committed to a term of imprisonment not to exceed 30 days. Each time that a
violation occurs shall constitute a separate offense.

Section 214 — Multiple Filings,

This ordinance shall have no effect over matters which are the subject of pending or prior filings made by
an aggrieved person before any state or federal court or agency of competent jurisdiction. Nothing
contained herein shall prohibit any aggrieved person from pursuing any civil, state or federal remedy
available following completion of proceedings under this ordinance.
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CENTRE COUNTY HUMAN RELATIONS COMMISSION

THIS AGREEMENT made this day of , 2020 by and among:

THE BOROUGH OF BELLEFONTE, a municipal corporation, organized under the
laws of the Commonwealth of Pennsylvania, having offices at 236 West Lamb Street, Bellefonte,
Centre County, Pennsylvania, party of the first part, hereinafter referred to as (“Bellefonte™);

-AND-

FERGUSON TOWNSHIP, a Home Rule Municipality, having offices at 3147 Research
Drive, State College, Centre County, Pennsylvania, party of the second part, hereinafter referred
to as (“Ferguson™);

-AND-

BOROUGH OF STATE COLLEGE, a Home Rule Municipality, having offices at 243
South Allen Street, State College, Centre County, Pennsylvania, hereinafter referred to as “State
College”.

RECITALS

Bellefonte, Ferguson and State College have each adopted anti-discrimination
ordinances. Bellefonte, Ordinance No. __; Ferguson, Ordinance No. ; and State
College, Ordinance No. 1407, State College Borough Code Section 901, et seq.

Each of the anti-discrimination ordinances provide for the establishment of a Human
Relations Commission.

Local Human Relations Commissions are contemplated by Section 1962.1 of the
Pennsylvania Human Relations Commissions Act.

In order to share costs and responsibilities as well as to facilitate the resolution of
disputes regarding discrimination, the municipalities jointly hereby establish a County Human
Relations Commission to be known as Centre County Human Relations Commission for the

purposes of facilitating the carrying out the purposes and intents of the individual municipal

ordinances.
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NOW, THEREFORE, in consideration of the mutual covenants contained herein and
intending to be legally bound, hereby the parties hereunto do hereby agree as follows:

l. Bellefonte, Ferguson and State College hereby establish the Centre County
Human Relations Commission “Commission” for the purposes subject to the provisions
contained herein for the purposes as hereinafter more fully described.

2. The Commission shall consist of five (5) members: Bellefonte, Ferguson and
State College shall each appoint one (1) member and the Commission shall appoint two (2)
additional members. All members shall serve a term of four (4) years and no term limitations
shall be applicable to members of the Commission.

3. Commission members shall be residents of Centre County, Pennsylvania who
shall serve without salary but may be paid expenses incurred in the performance of their duties.

4, One of the Commission members shall be appointed as the Chair of the
Commission by the Commission member. The Chair will be responsible for setting Commission
meetings and agenda, coordinating with the Managers of Bellefonte, Ferguson and State College
or their Designees regarding the actions and procedures to be undertaken by the Commission,

5. All costs relative to the formation of the within Commission, as well as its
operations, shall be borne equally by Bellefonte, Ferguson and State College. In the event
additional municipalities join in the Commission, they shall bear a pro rata share of the operating
costs.

6. As individual cases come before the Commission, all costs for the handling of
such cases shall be borne equally by the member municipalities.

7. The initial location of Commission offices shall be 243 South Allen Street, State

College, Pennsylvania and at such other locations as the Commission may determine appropriate.





8. In the consideration and handling of cases, the Commission shall follow the terms
of the provisions of the individual Municipal Ordinances.

9. Meetings of the Commission shall be open to the public but need not be
advertised in accordance with the advertising requirement of member municipalities.

10.  No member of the Commission shall hold any elective office.

11.  Records regarding Minutes of Commission meetings, as well as adjudication
decisions, will be kept by the Commission and retained in the Commission office.

12, The within Agreement shall be reviewed four (4) calendars years after the date of
execution to determine what adjustments or modifications in procedure should be undertaken and
whether or not the Commission should be continued.

13.  Nothing contained herein shall prevent, prohibit or discourage any person from
filing complaints with the Pennsylvania Human Relations Commission under the Pennsylvania
Human Relations Act or submission of a complaint to federal authorities. In addition, nothing
contained herein shall prohibit individuals from proceeding directly to court as contemplated by
the various Human Relations Commission’s statute. However, submission to the Pennsylvania
Human Relations Commission or federal authority or a court of competent jurisdiction shall

divest the ability of the Commission to consider complaints.





Additional Parties to this Agreement. Subject to approval of the Commission, additional Parties may enter
into this Agreement subject to the following requirements:

a.

All Parties shall be municipalities located in Centre County.

Parties interested in joining this Agreement shall submit their request in writing to the Chair of
the Commission.

Approval shall be subject to a majority vote of the Commission and shall be conditional on the
municipality approving this Agreement and enacting a Discrimination Ordinance including
identical provisions and protections to the ordinances enacted by State College, Bellefonte, and
Ferguson. Any amendments to the Discrimination Ordinance made by an Additional Party shall
require prior approval of the Commission.

All costs associated with the consideration of an Additional Party joining this Agreement shall be
borne by the municipality requesting membership.

Additional Parties approved to enter this Agreement shall be entitled to appoint one (1) member,
who shall initially replace one of the two (2) Commission-appointed members. Should the Parties
to this agreement exceed five (5), the Commission shall amend the Agreement to reflect the
changes in membership.





IN WITNESS WHEREOF, the parties have hereunto set their hands and seals the day

and year first written above.

BELLEFONTE:
ATTEST: BOROUGH OF BELLEFONTE

By:

FERGUSON:
FERGUSON TOWNSHIP

By:

STATE COLLEGE:
BOROUGH OF STATE COLLEGE

By:
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PATTON TOWNSHIP
CENTRE COUNTY, PENNSYLVANIA

100 PATTON PLAZA — STATE COLLEGE, PENNSYLVANIA — 16803

PHONE: 814/234-0271 — FAX: 814/238-7790
EMAIL: patton@twp.patton.pa.us — WEB SITE: www.twp.patton.pa.us

August 2, 2021
Doug Erickson, Manager

: Larry Pegher, Director of Finance and Administration

SUBJECT: 2021 Midyear Review of Revenue and Expenditures

| have
review

completed an annual analytical review of 2021 Revenues and Expenditures. This
used year-to-date financial information to make projections to year-end. Currently,

there are no major causes of concern. | have removed the American Rescue Plan Act
funds of $827,145 and the Fox Hill/Bernel Road Intersection PIB Loan proceeds of

$1,837

,500 from the revenues from my calculations, since these funds were not budgeted.

In addition, | removed the Fox Hill/Bernel Road Intersection expenditures of $1,294,500
from my calculations, as these funds were also not budgeted. Larger variances from
budget are detailed below.

Reven

ues

Earned income and LST tax receipts are currently tracking to be approximately
6% below budget. However, this may change once the amount of EIT for the
third and fourth quarters of 2021 are received. Penn State University is expected
to be back in session in the Fall, so Earned Income and LST tax receipts could
rebound in the second half of 2021.

Police Program Reimbursements are currently tracking to be less than budget
due to the State College School District being closed at the end of the 2020/2021
school year. The Township did not receive reimbursement for the School
Resource Officer during the shutdown.

In addition, Police Program Reimbursements are currently tracking to be less
than budget due to the cancellation of the Blue/White Football Game in April,
2021. The Township did not receive reimbursement for the overtime since the
Police Officers did not work the Blue/White Game.

The Township has received a refund based on healthcare claims for 2020. A
smaller refund was budgeted in 2021 based on information provided by Benecon
during the budget process. This refund amounted to $190,000 over budgeted
amount.
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PATTON TOWNSHIP August 2, 2021
2021 Mid-Year Financial Report Page 2 OF 2

e Year-to-date analytical review suggest revenues to be over budget by less than
3% for 2021.

Expenditures

e Salaries and benefits are below budgets in some departments. This is due to
some reclassification of salaries to COVID-19 expenses in early 2021.

e COVID-19 expenditures are estimated to be approximately $36,200 by the end of
the year. This amount was not budgeted, however is almost completely offset by
the reduction in salaries and benefits reclassed.

e Expenditures will be approximately $190,000 less than budget due to a delay in
hiring the Communications Director and one extra Police Officer.

e Year-to-date analytical review suggest expenditures to be under budget by less
than 2.75% for 2020.

Overall, the financial position appears to be on target for 2021.
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08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual

January through June 2021

Income

A300000 - HOURLY PENSION REVENUES

A341000 -
A355050 -
A387002 -
A387003 -
A300000 -

Pension Interest

Gen Munic Pension State Aid

EE Contribution

ER Contribution

HOURLY PENSION REVENUES - Other

Total A300000 - HOURLY PENSION REVENUES

A392060 - Interfund Opr Xfer to Pol Pens
E300 - SINKING FUNDS INCOME

E301950 -
E341000 -
E380100 -
E389100 -
E391200 -
E392010 -
E395000 -

Homestead Farms NID

Interest for Sinking Funds

Miscellaneous Revenue

Insurance Settlements

Sale of Surplus Road EQ

Interfund Transfer from General (Record Annual Deposit...
Refund Prior Yr Exp

E300 - SINKING FUNDS INCOME - Other

Total E300 - SINKING FUNDS INCOME

G301 - REAL PROPERTY TAXES

G301100
G301101
G301200
G301201
G301300

- Real Estate Tax-Current

- Open Space Electoral Tax (RE Tax for Open Space)
- Real Estate Tax-Prior

- Open Space-Prior

- Real Estate Tax-Delinquent

G301 - REAL PROPERTY TAXES - Other

Total G301 -

REAL PROPERTY TAXES

G310 - ACT 511 TAXES

G310010 -
G310020 -
G310030 -
G310100 -
G310210 -
G310220 -
G310410 -
G310420 -
G310430 -
G310510 -
G310511 -

Per Cap Tax - Current

Per Cap Tax - Prior

Per Cap Tax - Delinquent

Real Estate Transfer Tax

Earned Income Tax - Current

Earned Income Tax - Prior

OAT - Current (Occupation Assessment Tax)
OAT - Prior (Occupation Assessment Tax)
OAT - Delinquent (Occupation Assessment Tax)
Occupation Privilege Delinquent

Local Services Tax (LST)

G310 - ACT 511 TAXES - Other

Total G310 -

ACT 511 TAXES

Jan - Jun 21 Budget $ Over Budget % of Budget -U
13,668.48 13,605.00 63.48 100.5%
13,668.48 13,605.00 63.48 100.5%
4,164,684.80 4,383,372.00 -218,687.20 95.0% CD
280,742.83 296,510.00 -15,767.17 94.7% .
17,657.00 -17,657.00 N
52.14 1,200.00 -1,147.86 4.3% O
31,181.64 38,608.00 -7,426.36 80.8% N
4,476,661.41 4,737,347.00 -260,685.59 94.5°/I0
220,682.25 665,950.00 -445,267.75 33.1%
1,059,911.71 2,404,778.00 -1,344,866.29 44.1%
M
108,219.59 293,157.00 -184,937.41 36.9% 3
1,388,813.55 3,363,885.00 -1,975,071.45

a3
(@)

Page N
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2:01 PM

08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual

January through June 2021

G321 - BUSINESS LICENSES /PERMITS

G321100 -
G321200 -
G321330 -
G321334 -
G321335 -
G321340 -
- Chicken Zoning Permit
G321610 -
G321800 -
G321801 -
G321900 -

G321350

Dog Licenses - Due to Centre Ct (Due to Centre County)
Health - Food Handlers

Zoning Permits

Rental Permit Appl Fee

Rental Housing Permit Surcharge ($3/permit fee)

Fee for Issuing Dog Licenses

Solicitor/Peddler Permits
Cable TV Franchise
Small Cell Antennae Fees
Sign Permits

G321 - BUSINESS LICENSES /PERMITS - Other

Total G321 -

BUSINESS LICENSES /PERMITS

G322 - NON-BUSINESS LICENSE/PERMITS

G322820 -

Road Occupancy Permits

G322 - NON-BUSINESS LICENSE/PERMITS - Other

Total G322 -

NON-BUSINESS LICENSE/PERMITS

G331 - FINES

G331110 -
G331120 -

Motor Vehicle Code Violations
Ordinance/Crime Code Violations

G331 - FINES - Other

Total G331 -

FINES

G340 - INTEREST,RENT, ROYALTIES

G341000 -
G341100 -
G341800 -
G342430 -

Interest

Int - Developer Surety

CD Int for Park & Rec (Due to Park & Rec)
Rent of Township Equipment

G340 - INTEREST,RENT, ROYALTIES - Other

Total G340 -

INTEREST,RENT, ROYALTIES

G351 - FEDERAL CAPITAL/OPERATING GRANT

G351020 -
G351030 -
G351040 -
G351120 -
G351130 -

COPS Grant

Highways & Streets

Law Enforcement Grants - Misc
Emergency Disaster Relief FEMA
American Rescue Plan Act

G351 - FEDERAL CAPITAL/OPERATING GRANT - Othel
Total G351 - FEDERAL CAPITAL/OPERATING GRANT

Jan - Jun 21 Budget $ Over Budget % of Budget
5,329.44 11,515.00 -6,185.56 46.3%
26,815.94 47,306.00 -20,490.06 56.7%
760.00 7,437.00 -6,677.00 10.2%
3,981.00 12,159.00 -8,178.00 32.7%
47.00 96.00 -49.00 49.0%
60.00
118,505.17 245,781.00 -127,275.83 48.2%
5,625.00 -5,625.00
694.21 915.00 -220.79 75.9%
156,192.76 330,834.00 -174,641.24 47.2%
1,100.00 3,476.00 -2,376.00 31.6%
1,100.00 3,476.00 -2,376.00 31.6%
12,332.75 33,895.00 -21,562.25 36.4%
7,225.98 24,900.00 -17,674.02 29.0%
19,558.73 58,795.00 -39,236.27 33.3%
1,741.66 5,000.00 -3,258.34 34.8%
18.71
1,760.37 5,000.00 -3,239.63 35.2%
827,148.45
827,148.45

Page 2





2:01 PM Patton Township

08/02/21 Profit & Loss Budget vs. Actual
Accrual Basis January through June 2021
Jan - Jun 21 Budget $ Over Budget % of Budget

G354 - STATE CAPITAL/OPERATING GRANTS
G354031 - Recycling Grant
G354035 - DEP Alternate Fuel -CNG Upfit
G354037 - DEP Charging Station Grant
G354040 - Sewage Facilities Refund
G354 - STATE CAPITAL/OPERATING GRANTS - Othet

Total G354 - STATE CAPITAL/OPERATING GRANTS
G355 - STATE SHARED REV & ENTITLEMENTS

G355010 - Public Utility Realty Tax 9,054.00 -9,054.00

G355040 - Alcoholic Beverages Licenses

G355090 - Motor Vehicle Code State Dist 2,935.48 6,700.00 -3,764.52 43.8%
G355100 - Act 13 Marcellus Impact Fee 2,882.00 -2,882.00

G355120 - State Pension Aid 294,864.00 -294,864.00

G355130 - State Aid for Fire Fighters 107,675.00 -107,675.00

G355200 - Police Revenue Programs 58,121.14 171,653.00 -113,531.86 33.9%

G355 - STATE SHARED REV & ENTITLEMENTS - Other

Total G355 - STATE SHARED REV & ENTITLEMENTS 61,056.62 592,828.00 -531,771.38 10.3%

G356 - STATE PAYMNTS IN LIEU OF TAXES
G356020 - Game Commission Lands 1,171.00 -1,171.00
G356 - STATE PAYMNTS IN LIEU OF TAXES - Other

Total G356 - STATE PAYMNTS IN LIEU OF TAXES 1,171.00 -1,171.00

G357 - LOCAL GOVT CAP & OPR GRANTS
G357010 - DCNR Grant-Circleville Park
G357015 - DCED Single App for Assistance
G357016 - PA Transp Alternative (Bikeway) 93,826.07
G357017 - PennDot Auto Red Light Grant (ARLE (Automated Red Li... 108,964.00 -108,964.00
G357018 - PennDot Multi-Modal Grant-VV Dr
G357020 - DARE Instructor Svcs Grant
G357025 - CDBG - Centre County (Community Development Block ...
G357030 - County LFT Grant 43,310.00 -43,310.00
G357040 - SEDA-COG TrafficSignal LED Proj
G357050 - VV Drive Adaptive Signaling
G357060 - Solar Panels

G357070 - PennDOT MTM - Bernel/Fox Hill | (PennDOT MTM - Bern... 464,520.00 500,000.00 -35,480.00 92.9%
G357080 - RACP NVSP Ph 2

G357090 - Abington Equine Hospital (Abington Equine Hospital) 370,000.00 -370,000.00

G357100 - Atherton & Woodycrest Improveme (Atherton & Woodyc... 1,792,222.00 -1,792,222.00

G357110 - Toftrees Corridor Improvements (Tofftrees Corridor Imp... 1,025,000.00 -1,025,000.00

G357140 - HVAB-NVSC Phase 2 (HVAB-Nittany Valley Sports Comp... 75,000.00 -75,000.00

G357 - LOCAL GOVT CAP & OPR GRANTS - Other

Total G357 - LOCAL GOVT CAP & OPR GRANTS 558,346.07 3,914,496.00 -3,356,149.93 14.3%
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2:01 PM
08/02/21

Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual
January through June 2021

G358 - Loc Govt Contracted IG Services

G358401 - HM Contract for Zoning Services
G358 - Loc Govt Contracted IG Services - Other

Total G358 - Loc Govt Contracted IG Services

G361 - GENERAL GOVERNMENT

G361340 - ZHB Fees/Rezoning Applications
G361400 - Plan Review Fees

G361410 - Reimbursed Prof. Planning Svc.
G361520 - Sale of Miscellaneous Ordinance
G361530 - Sale of Subdivision Ordinance
G361540 - Sale of Zoning Ordinance/Map
G361560 - Sale of Mobile Home Park Ord.
G361630 - Wage Tax Collection Fee
G361631 - Occupational Assess Coll. Fee
G361632 - Fee for 15 Day Notices

G361640 - Real Estate Tax Coll. Fee
G361650 - Fee for Tax Pymnt Confirmation
G361 - GENERAL GOVERNMENT - Other

Total G361 - GENERAL GOVERNMENT

G362 - PUBLIC SAFETY

G362110 - Sale of Accident Reports
G362140 - Sale of Used Equipment
G362440 - Sewage Permits/Soil Log Test
G362441 - Septic Inspection Fees
G362500 - Sale of Road Salt

G362 - PUBLIC SAFETY - Other

Total G362 - PUBLIC SAFETY

G365 - HEALTH

G365500 - Dog Boarding Fees
G365 - HEALTH - Other

Total G365 - HEALTH

G370080 - Due to Park & Rec
G372 - G372-Loan Proceeds

G372100 - Loan Proceeds-Schlow Lib
G372 - G372-Loan Proceeds - Other

Total G372 - G372-Loan Proceeds

Jan - Jun 21 Budget $ Over Budget % of Budget
2,535.74
2,535.74
360.00 -360.00
8,612.11 15,342.00 -6,729.89 56.1%
55.00 -55.00
22,725.00 -22,725.00
3,875.00 8,000.00 -4,125.00 48.4%
12,487.11 46,482.00 -33,994.89 26.9%
1,200.00 2,334.00 -1,134.00 51.4%
5,100.00 6,454.00 -1,354.00 79.0%
6,300.00 8,788.00 -2,488.00 71.7%
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2:01 PM

08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual
January through June 2021

G380 - MISCELLANEOUS REVENUE

G380100 -
G380200 -
G380300 -
G380310 -
G380410 -
G380500 -

Misc. Revenue

Compost Sales

Homestead Farms Winter Maint.
Benjamin Crt Winter Maint
Penn State Impact Fees

Fuel Spill Reimbursement

G380 - MISCELLANEOUS REVENUE - Other

Total G380 -

MISCELLANEOUS REVENUE

G387 - PRIVATE CONTRIBUTIONS

G387000 -
G387070 -
G387100 -
G387200 -
G387205 -
G387250 -
G387253 -
G387255 -
G387300 -
G387350 -
G387420 -
G387430 -

Bus Subsidy

Cash in Lieu of Park Land
Private Contrib-Traffic Study
Contribution to EQ Reserve
Private Contr.Signal Battery BU
Contract for Resurf School Dr.
Bikeways Contrib from Ferg Twp
SCBWA Contrib to Rd Resurf
To Jr. Police Academy
Community Gardens

Building Rent Revenue

Traffic Mitigation Fee

G387 - PRIVATE CONTRIBUTIONS - Other

Total G387 -

PRIVATE CONTRIBUTIONS

G389100 - Insurance Payments
G391 - PROCEEDS OF GEN.F/A DISPOSITION

G391100 -
G391 - PROCEEDS OF GEN.F/A DISPOSITION - Other

Total G391 - PROCEEDS OF GEN.F/A DISPOSITION

Sale of Surplus Property

G392 - INTERFUND OPR XFERS

G392000 -
G392060 -
G392080 -
G392350 -
G392650 -

Interfund Opr Transfer O/S
Interfund Opr. Xfer Bond Fund
Interfund Opr. Xfer-Park & Rec
Interfund Opr Xfer from LFT
Interfund Opr.Xfer-Hrly Pens

G392 - INTERFUND OPR XFERS - Other

Total G392 - INTERFUND OPR XFERS

G392400 - Interfund Opr.Xfer-Bldg Bond

Jan - Jun 21 Budget $ Over Budget % of Budget
62,912.41 154,470.00 -91,557.59 40.7%
2,344.00 -2,344.00
1,645.57 46,430.00 -44,784.43 3.5%
64,557.98 203,244.00 -138,686.02 31.8%
10,544.00 -10,544.00
3,920.00 3,240.00 680.00 121.0%
18,841.38 37,683.00 -18,841.62 50.0%
7,500.00 -7,500.00
22,761.38 58,967.00 -36,205.62 38.6%
3,270.23
4,179.80 1,000.00 3,179.80 418.0%
4,179.80 1,000.00 3,179.80 418.0%
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2:01 PM

08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual
January through June 2021

G393 - Other Financing Sources
G393120 - Other Finance Source
G393121 - Other Financing Sources-Kish

G393122 - Loan Proceeds-Electoral OS debt
G393123 - Loan Proceeds VV Lft-Turn (20 cconsecutive semi-annu...

G393124 - Fox Hollow/Bernel Rd PIB Loan
G393 - Other Financing Sources - Other

Total G393 - Other Financing Sources

G395 - REFUND PRIOR YR EXPENDITURE
G395000 - Refund of Prior Yr Expenditure
G395100 - Health Ins Refund

G395 - REFUND PRIOR YR EXPENDITURE - Other
Total G395 - REFUND PRIOR YR EXPENDITURE

G4999 - Uncategorized Income

H301900 - Reserve for Water Tank Replace (Replace Water Tanks in 2...

H301940 - Fire Protection Assessment
L300 - LFT INCOME
L341000 - LFT Interest
L355020 - Liquid Fuels Tax
L395000 - Refund Prior Year Expenditure
L300 - LFT INCOME - Other

Total L300 - LFT INCOME

S300 - Street Light Income
S301900 - Timberton Streetlight Services
S301930 - Street Light Assessment
S380000 - Miscellaneous Income
S395000 - Refund Prior Yr Expenditure
S300 - Street Light Income - Other

Total S300 - Street Light Income

Total Income

Cost of Goods Sold
5000 - Cost of Goods Sold

Total COGS
Gross Profit

Expense

Jan - Jun 21 Budget $ Over Budget % of Budget
1,837,500.00
1,837,500.00
19,065.84 20,000.00 -934.16 95.3%
189,940.65
209,006.49 20,000.00 189,006.49 1,045.0%
57,996.52 60,126.00 -2,129.48 96.5%
401.60
41,930.68 44,627.00 -2,696.32 94.0%
42,332.28 44,627.00 -2,294.72 94.9%
9,767,233.97 13,464,671.00 -3,697,437.03 72.5%
9,767,233.97 13,464,671.00 -3,697,437.03 72.5%

66900 - Reconciliation Discrepancies (Discrepancies between bank s...

6999 - Uncategorized Expenses
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2:01 PM

08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual

January through June 2021

A400000 - HRLY PENSION EXPENSE

A400001 -
A401160 -
A403160 -
A414160 -
A417160 -
A430160 -
A400000 -

Pen Admin Exp

Admin Pension

Tax Ofc Pension

Zoning Pension

Pol Comm/Rec Pension

Pub Works Pension

HRLY PENSION EXPENSE - Other

Total A400000 - HRLY PENSION EXPENSE

A492010 - Interfund Opr Xfer
E400 - SINKING FUNDS EXPENSES
Encumberances (Expenses related to funds encumbered...

E400740 -
E409610 -
E410740 -
E421534 -
E430143 -
E430730 -
E430740 -
E430745 -
E430750 -
E439599 -
E439610 -
E439611 -
E439612 -
E439621 -
E439622 -
E491000 -

Building Refurbishment

Police Car Replacement Fund Exp
OakWilt Expense

Homestead Farms

Act 13 Related Expenses

Road Equipment Replacement
Traffic Light Replacement
Weather Related Emergencies
Homestead Farms NID Expense
Resurfacing Expense

Road Improvements (Dev.$) (Developer $)
Public Wks Bldg Exp

Waddle Interchange Project
Waddle Rd Bridge Eng Services
Refund Prior Year Revenues

E400 - SINKING FUNDS EXPENSES - Other

Total E400 -

SINKING FUNDS EXPENSES

E409740 - Reserve Acct Cap Exp.
G400 - GENERAL

G400000 -
G400111 -
G400113 -
G400161 -
G400164 -
G400311 -
G400316 -
G400321 -
G400322 -
G400325 -
G400341 -
G400342 -
G400351 -
G400352 -

Implementation of New Pay Plan
ER FICA Expense

BOS Salaries

Social Security Exp - BOS
Medicare Exp - BOS
Accounting/Auditing Svcs
Professional Codification
Telephone

Communications - Network
Postage

Advertising

Printing

Insurance Admin Car
Business Liability Insurance

Jan - Jun 21 Budget $ Over Budget % of Budget
868.90
6,080.88
29,700.00 -29,700.00
161.38
7,111.16 29,700.00 -22,588.84 23.9%
35,068.45
10,312.50 20,625.00 -10,312.50 50.0%
42,684.00 44,631.00 -1,947.00 95.6%
1,257.92 4,236.00 -2,978.08 29.7%
14,277.28 27,747.00 -13,469.72 51.5%
5,798.57 23,575.00 -17,776.43 24.6%
200.00 -200.00
25,797.76 32,790.00 -6,992.24 78.7%
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2:01 PM

08/02/21
Accrual Basis

Patton Township

January through June 2021

Profit & Loss Budget vs. Actual

G400361 -
G400400 -
G400421 -
G400422 -
G400423 -
G400424 -
G400425 -
- Wellness Program
G400427 -
G400430 -
G400431 -
G400460 -
G400530 -
G400740 -
G400742 -

G400426

Electricity-Charging Station
2003 Bond Expense

General

Reimbursable Expenses

LST Collection Fees

Centre Cty EIT Collection Costs
Employee Appreciation

Fuel Subsidy

Covid 19 Expense

Covid Payroll (FFCRA)
Training & Seminars
Contributions to COG Admin
Scotia Road Land Purchase
Land Purchase

G400 - GENERAL - Other

Total G400 -

GENERAL

G401 - ADMINISTRATION

G401114 -
G401121 -
G401140 -
G401141 -
G401142 -
G401144 -
G401145 -
G401151 -
G401154 -
G401156 -
G401157 -
G401158 -
G401159 -
G401160 -
G401161 -
G401162 -
G401163 -
G401164 -
G401166 -
G401167 -
G401182 -
G401183 -
G401210 -
G401234 -
G401250 -
G401312 -
G401325 -
G401337 -
G401342 -

Finance Director Salary
Manager's Salary
Accountant Wages

Senior Secretary Salary
Receptionist Wages

Temp Wages
Communications Director
Worker's Comp-Admin

HRA

Health/Life Ins-Admin
Dental Reimbursement
Optical Reimbursement

457 Deferred Comp
Pension-Admin

Social Security Exp.
Unemployment Comp
Taxable Car Allowance
Medicare Exp

Tuition Assistance
Employee Assistance Program
Longevity - Admin
Secretary OT

Office Supplies

Admin Car - Oil, Lube, Other
Repair/Maint. Office Equip.
Management Consulting Svc
Postage

Auto Allowance

Printing

Jan - Jun 21 Budget $ Over Budget % of Budget
75.00 1,000.00 -925.00 7.5%
2,946.72 16,438.00 -13,491.28 17.9%
3,246.60 7,620.00 -4,373.40 42.6%
25,438.65 51,843.00 -26,404.35 49.1%
1,350.00 -1,350.00
771.30 1,669.00 -897.70 46.2%
36,198.66
299.80 7,700.00 -7,400.20 3.9%
53,693.00 110,736.00 -57,043.00 48.5%
257,866.21 352,160.00 -94,293.79 73.2%
47,094.85 105,484.00 -58,389.15 44.6%
55,522.27 124,968.00 -69,445.73 44.4%
21,508.58 55,454.00 -33,945.42 38.8%
25,028.19 55,661.00 -30,632.81 45.0%
14,989.92 34,108.00 -19,118.08 43.9%
40,000.00 -40,000.00
162.61 171.00 -8.39 95.1%
2,090.06 3,303.00 -1,212.94 63.3%
57,681.98 92,770.00 -35,088.02 62.2%
4,796.60 9,145.00 -4,348.40 52.5%
411.01 2,025.00 -1,613.99 20.3%
5,738.21 12,820.00 -7,081.79 44.8%
7,071.19 24,020.00 -16,948.81 29.4%
6,768.53 26,261.00 -19,492.47 25.8%
382.60 940.00 -557.40 40.7%
1,582.95 6,142.00 -4,559.05 25.8%
432.00
1,950.00 2,950.00 -1,000.00 66.1%
1,658.03 4,532.00 -2,873.97 36.6%
1,821.80 2,921.00 -1,099.20 62.4%
406.56 1,099.00 -692.44 37.0%
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2:01 PM

08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual

January through June 2021

G401351 -
G401353 -
G401420 -
G401460 -
G401461 -
G401470 -
G401530 -
G401700 -
G401740 -

Insurance Admin Car
Surety & Fidelity Bond
Dues & Subscriptions
Training & Seminars

Open Space Preservation

Wage Study

G401 - ADMINISTRATION - Other

Total G401

- ADMINISTRATION

G402 - TAX COLLECTION - ELECTED

G402114 -
G402140 -
G402151 -
G402154 -
G402156 -
G402157 -
G402158 -
G402160 -
G402161 -
G402162 -
G402164 -
G402167 -
G402182 -
G402210 -
G402241 -
G402321 -
G402353 -
G402740 -
G402COM - Tax Collector's Commission

G402 - TAX COLLECTION - ELECTED - Other

Total G402 - TAX COLLECTION - ELECTED

Finance Dir Salary 5%

Tax Collector Wages
Workers Comp

HRA

Health/Life Insurance-RE Tax
Dental Reimbursement
Optical Reimbursement
Pension-RE Tax

Social Security Exp - RE
Unemployment Comp
Medicare Expense
Employee Assistance Plan
Longevity - Tax

Office Supplies

Other Operating Expense
Telephone

Surety & Fidelity Bonds
Capital Expenses

G403 - TAX COLLECTION- STAFF

G403114
G403140
G403151
G403154
G403156
G403157
G403158
G403160
G403161
G403162
G403164

- Finance Director Salary (10% of Fin. Dir. Salary)

- Tax Collection Wages

- Worker's Comp

- HRA

- Health/Life Ins - EIT

- Dental Reimbursement
- Optical Reimbursement
- Pension - Tax Ofc.

- Social Security - EIT

- Unemployment Comp - Tax Ofc.

- Medicare Expense

Hiring Expense (Hiring for Admin.)
Regional Computing Technician

Capital Equipment & Machines

Jan - Jun 21 Budget $ Over Budget % of Budget
4,277.00 -4,277.00
10,069.04 8,500.00 1,569.04 118.5%
1,738.00 8,000.00 -6,262.00 21.7%
13,681.45 70,162.00 -56,480.55 19.5%
8,500.00 -8,500.00
15,796.40 23,613.00 -7,816.60 66.9%
298,382.83 727,826.00 -429,443.17 41.0%
1,633.25 5,552.00 -3,918.75 29.4%
24,006.72 61,837.00 -37,830.28 38.8%
64.83 68.00 -3.17 95.3%
600.00 600.00 100.0%
11,575.14 20,739.00 -9,163.86 55.8%
172.00 1,250.00 -1,078.00 13.8%
250.00 350.00 -100.00 71.4%
1,162.65 3,937.00 -2,774.35 29.5%
1,050.91 4,153.00 -3,102.09 25.3%
80.00 185.00 -105.00 43.2%
245.78 971.00 -725.22 25.3%
1,350.00 -1,350.00
71.24
7,958.42 9,250.00 -1,291.58 86.0%
5.00 -5.00
1,045.00 750.00 295.00 139.3%
49,915.94 110,997.00 -61,081.06 45.0%
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08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual
January through June 2021

G403167 -
G403182 -
G403183 -
G403210 -
G403241 -
G403321 -
G403325 -
G403353 -
G403460 -
G403461 -
G403740 -

Employee Assistance Program
Longevity

Tax Ofc. OT

Office Supplies

Other Operating Expense
Telephone

Postage

Surety & Fidelity Bond
Training & Seminars
Hiring

Capital Purchases

G403 - TAX COLLECTION- STAFF - Other

Total G403 - TAX COLLECTION- STAFF

G404 - LAW

G404300 -
G404314 -
G404316 -
G404400 -
G404410 -
G404500 -

Bellefonte Lime Curative Amend.

Legal Services

Other Services & Charges

Court Costs & Investigations

Judgements & Damages

Condemnation Charges (Toftrees Prop for Road)

G404 - LAW - Other

Total G404 -

LAW

G408 - ENGINEERING

G408125 -
G408210 -
G408231 -
G408234 -
G408238 -
G408245 -
G408246 -
G408250 -
G408260 -
G408310 -
G408313 -
G408316 -
G408321 -
G408325 -
G408327 -
G408337 -
G408351 -
G408420 -
G408460 -

Assist. Pub. Wks Dir. Salary
Office Supplies

Vehicle Fuel/Gasoline

Qil, Lub & Other Oper Exp
Clothing

Road Supplies

Operating Supplies

Rep & Maint of Vehicles
Small Tools/Minor Eq
Line Painting

Prof. Svc. General

Other Svc. Road Work
Engineering - Telephone
Postage

Radio

Auto Allowance
Insurance

Dues & Subscriptions
Training & Seminars

G408 - ENGINEERING - Other

Total G408 -

ENGINEERING

Jan - Jun 21 Budget $ Over Budget % of Budget
12,078.75 24,000.00 -11,921.25 50.3%
2,500.00 -2,500.00
12,078.75 26,500.00 -14,421.25 45.6%
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Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual

January through June 2021

G409 - GOVERNMENT BUILDINGS & PLANT

G409142 -
G409143 -
G409182 -
G409183 -
G409226 -
G409230 -
G409250 -
G409351 -
G409361 -
G409362 -
G409365 -
G409366 -
G409373 -
G409375 -
G409400 -
G409660 -
G409740 -
G409741 -
G409742 -
G409743 -
G409744 -
G409745 -
G409746 -
G409747 -

Wages-Bldg & Grounds Maint
Wages - Road Crew

Longevity - Bldg Maint.

OT - Bldg/Grounds Maint
Janitorial & Cleaning Supplies
Heating & Fuel

Repair/Maint Supplies
Property Insurance

Electricity

Gas for Heat

Trash & Recycle

Water/Sewer

Repairs & Maint.- Building
Repairs & Maint.- Gen. Exp.
Haugh Farm Expense

Twp Bldg - Architect (Township Bldg. Architect Fees)
Capital Equipment & Machines
Allocation to Bldg Renovation
Landscape

Alloc'n to Bldg Refurbishment
Public Works Office Renovation
Kinber Internet Project

New Website

Broadband Expansion

G409 - GOVERNMENT BUILDINGS & PLANT - Other

Total G409 -

GOVERNMENT BUILDINGS & PLANT

G410 - POLICE - ER RESPONSE/ PATROL

G410122 -
G410130 -
G410141 -
G410142 -
G410143 -
G410144 -
G410150 -
G410151 -
G410154 -
G410155 -
G410156 -
G410157 -
G410158 -
G410160 -
G410161 -
G410162 -
G410164 -
G410165 -
G410167 -

Police Chief Salary

Sergeant Wages

Police Officer Wages

Crossing Guards Wages
In-house Automotove Services
Enforcement Officer

Heart & Lung Benefit

Worker's Comp

HRA (Health Reimb Acct) (Limit $500 per Officer (include...

Health Ins Opt Out Pol
Health/Life Ins - Police

Dental Reimbursement

Optical Reimbursement
Pension - Police

Social Security - Police
Unemployment Comp - Police
Medicare Exp.

Education Expenses
Employee Assistance Program

Jan - Jun 21 Budget $ Over Budget % of Budget
20,468.89 45,744.00 -25,275.11 44.7%
1,150.00 1,150.00 100.0%
470.76 585.00 -114.24 80.5%
2,341.55 2,500.00 -158.45 93.7%
500.00 -500.00
7.92 2,000.00 -1,992.08 0.4%
14,808.47 24,038.00 -9,229.53 61.6%
10,198.10 18,758.00 -8,559.90 54.4%
2,332.36 2,935.00 -602.64 79.5%
1,005.00 1,969.00 -964.00 51.0%
1,171.30 2,224.00 -1,052.70 52.7%
10,066.29 11,388.00 -1,321.71 88.4%
6,000.00 -6,000.00
3,850.00 1,062.00 2,788.00 362.5%
37,000.00 -37,000.00
2,490.00
1,340.00 5,756.00 -4,416.00 23.3%
25,000.00 -25,000.00
71,700.64 188,609.00 -116,908.36 38.0%
46,022.50 100,141.00 -54,118.50 46.0%
121,819.19 288,665.00 -166,845.81 42.2%
444,321.24 1,022,382.00 -578,060.76 43.5%
6,967.84 11,227.00 -4,259.16 62.1%
8,695.84 17,854.00 -9,158.16 48.7%
7,027.56 16,442.00 -9,414.44 42.7%
29,106.64 32,420.00 -3,313.36 89.8%
3,487.95 12,297.00 -8,809.05 28.4%
1,218.85 4,110.00 -2,891.15 29.7%
191,689.51 397,968.00 -206,278.49 48.2%
3,326.00 13,300.00 -9,974.00 25.0%
2,049.47 3,700.00 -1,650.53 55.4%
147,299.00 -147,299.00
25,851.83 94,061.00 -68,209.17 27.5%
1,603.61 3,168.00 -1,564.39 50.6%
6,045.98 21,998.00 -15,952.02 27.5%
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Accrual Basis
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Profit & Loss Budget vs. Actual

January through June 2021

Jan - Jun 21 Budget $ Over Budget % of Budget
G410182 - Longevity - Police 4,500.00 17,350.00 -12,850.00 25.9%
G410183 - Police OT 7,656.72 82,073.00 -74,416.28 9.3%
G410185 - Canine Related OT
G410187 - Police Sergeant OT 1,742.37 12,216.00 -10,473.63 14.3%
G410210 - Office Supplies 1,331.97 1,870.00 -538.03 71.2%
G410228 - Care of Animals
G410231 - Gasoline 16,590.05 27,755.00 -11,164.95 59.8%
G410237 - Shoe Allowance
G410238 - Clothing, Uniforms, Ammunition 10,758.08 30,818.00 -20,059.92 34.9%
G410239 - Other Operating Expenses 6,988.38 9,912.00 -2,923.62 70.5%
G410260 - Small Tools & Minor Equip. 2,250.74 12,009.00 -9,758.26 18.7%
G410321 - Telephone 4,150.36 8,777.00 -4,626.64 47.3%
G410325 - Postage 302.54 1,044.00 -741.46 29.0%
G410327 - Radio Equipment 408.95 1,370.00 -961.05 29.9%
G410337 - Auto Allowance 1,918.00 -1,918.00
G410341 - Advertising 2,500.00 -2,500.00
G410342 - Printing 213.50 573.00 -359.50 37.3%
G410351 - Property Insurance 7,675.56 10,272.00 -2,596.44 74.7%
G410352 - Liability Insurance 10,155.99 13,155.00 -2,999.01 77.2%
G410374 - Repair & Maint of Cruisers 7,477.43 15,872.00 -8,394.57 47.1%
G410440 - Laundry Service 3,105.24 5,308.00 -2,202.76 58.5%
G410460 - Meetings/Conf/Memberships 3,899.18 21,564.00 -17,664.82 18.1%
G410461 - Hiring Expense 625.65 21,328.00 -20,702.35 2.9%
G410740 - Capital Equipment & Machines 10,305.00 -10,305.00
G410741 - Police Car Allocation 50,000.00 -50,000.00
G410742 - K-9 Unit
G410 - POLICE - ER RESPONSE/ PATROL - Other
Total G410 - POLICE - ER RESPONSE/ PATROL 989,066.72 2,545,021.00 -1,555,954.28 38.9%
G411 - PUBLIC SAFETY - FIRE
G411530 - Fire Training Site
G411531 - Contributions - Alpha Fire Co. 138,692.00 278,269.00 -139,577.00 49.8%
G411532 - Alpha Fire Station Renovations 39,398.00 109,521.00 -70,123.00 36.0%
G411533 - State Insurance Refund 107,675.00 -107,675.00
G411540 - Satellite Fire Service
G411541 - Old Fire Training Site
G411 - PUBLIC SAFETY - FIRE - Other
Total G411 - PUBLIC SAFETY - FIRE 178,090.00 495,465.00 -317,375.00 35.9%
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2:01 PM

08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual
January through June 2021

G413 - CRIME PREVENT/COMM RELATIONS

G413141 -
G413151 -
G413156 -
G413157 -
G413158 -
G413160 -
- Social Security Exp.
G413162 -
G413164 -
G413182 -
G413183 -
G413238 -
G413242 -
G413337 -
G413342 -
G413352 -
G413440 -
G413460 -
G413740 -
G413 - CRIME PREVENT/COMM RELATIONS - Other

G413161

Total G413 - CRIME PREVENT/COMM RELATIONS

Police Ofc Wages
Worker's Comp
Health/Life Insurance
Dental Reimbursement
Optical Reimbursement
Pension

Unemployment Comp.
Medicare Exp.

Longevity Pay

CP/CR Police Ofc OT

Clothing, Uniforms, Ammunition
Other Operating Supplies
Auto Allowance

Printing

Liability Insurance

Laundry Service
Mtgs/Conf/Sem./Memberships
Capital Equipment & Machines

G414 - PLANNING & ZONING
414314 - Reimbursable Prof Services

G414100 -
G414130 -
G414131 -
G414140 -
G414149 -
G414151 -
G414154 -
G414156 -
G414157 -
- Optical Reimbursement
G414159 -
G414160 -
G414161 -
G414162 -
G414164 -
G414167 -
G414182 -
G414183 -
G414192 -
G414210 -
G414239 -
G414250 -
G414260 -

G414158

Zoning Hearing Board

Pub Wks Director-Salary
Zoning Officer - Wages
Secretary Wages

Halfmoon Zoning Ofc Contract
Worker's Comp

HRA

Health/Life Insurance

Dental Insurance

457 ER Contribution
Pension

Social Security Exp
Unemployment Comp
Medicare Exp

Employee Assistance Program
Longevity - Zoning
Secretary OT

Admin. Car Use

Office Supplies

Other Operating Expense
Repair/Maint. Vehicles
Minor Equipment

Jan - Jun 21 Budget $ Over Budget % of Budget
12,600.80 43,274.00 -30,673.20 29.1%
500.00 -500.00
5,655.00 -5,655.00
1,000.00 -1,000.00
12,600.80 50,429.00 -37,828.20 25.0%
714.00 2,000.00 -1,286.00 35.7%
6,122.49 21,177.00 -15,054.51 28.9%
32,290.88 75,033.00 -42,742.12 43.0%
7,853.69 25,461.00 -17,607.31 30.8%
126.18 133.00 -6.82 94.9%
195.00 300.00 -105.00 65.0%
25,963.16 55,148.00 -29,184.84 47.1%
524.00 1,650.00 -1,126.00 31.8%
358.97 600.00 -241.03 59.8%
1,411.63 1,554.00 -142.37 90.8%
1,272.82 2,234.00 -961.18 57.0%
80.00 200.00 -120.00 40.0%
297.67 522.00 -224.33 57.0%
1,350.00 -1,350.00
213.43 1,000.00 -786.57 21.3%
228.50
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2:01 PM

08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual

January through June 2021

G414313 -
G414314 -
G414320 -
G414321 -
G414325 -
G414337 -
G414351 -
G414420 -
G414460 -
G414530 -
G414531 -
G414740 -

Professional Services
Reimbursable Prof. Svc.
Refunds

Telephone

Postage

Auto Allowance

Auto Insurance

Dues & Subscriptions
Training and Seminars
Contributions to CRPC
Water Quality Monitoring
Capital Equipment

G414 - PLANNING & ZONING - Other

Total G414 -

PLANNING & ZONING

G416 - CRIMINAL INVESTIGATION

G416141 -
G416143 -
G416151 -
G416154 -
G416156 -
G416157 -
G416158 -
G416160 -
G416161 -
G416162 -
G416164 -
G416166 -
G416167 -
G416182 -
G416183 -
G416231 -
G416237 -
G416238 -
G416239 -
G416260 -
G416321 -
G416327 -
G416337 -
G416351 -
G416352 -
G416374 -
G416440 -
G416460 -
G416461 -

Cl Wages

In-House Automotive (CI Veh)
Worker's Comp

HRA (Health Reimb Acct)
Health/Life Insurance

Dental Reimbursement
Optical Reimbursement
Pension

Social Security Exp.
Unemployment Comp
Medicare Exp.

Tuition Assistance

Employee Assistance Program
Longevity - CI

ClOoT

Gasoline

Clothing Allow (payroll only)
Clothing, Uniforms, Ammunition
Other Operating Expenses
Small Tools/Minor Equipment
Telephone

Radio Equipment

Auto Allowance

Property Insurance

Liability Insurance
Repair/Maint. Vehicles
Laundry Svc-ClI
Mtgs/Conf/Sem/Memberships
Hiring Expense

Jan - Jun 21 Budget $ Over Budget % of Budget
-160.00
172.01

522.58 1,200.00 -677.42 43.5%

95.00 1,855.00 -1,760.00 5.1%

76,049.50 153,434.00 -77,384.50 49.6%
5,105.00 -5,105.00

154,331.51 349,956.00 -195,624.49 44.1%

122,647.95 263,078.00 -140,430.05 46.6%

501.65 2,461.00 -1,959.35 20.4%

5,821.33 6,344.00 -522.67 91.8%

838.45 3,832.00 -2,993.55 21.9%

46,731.02 57,485.00 -10,753.98 81.3%

2,058.10 2,000.00 58.10 102.9%

120.00 1,500.00 -1,380.00 8.0%
21,905.00 -21,905.00

6,546.84 20,788.00 -14,241.16 31.5%

240.00 585.00 -345.00 41.0%

1,531.13 4,862.00 -3,330.87 31.5%
8,100.00 -8,100.00

28,977.78 42,285.00 -13,307.22 68.5%

1,799.05 3,176.00 -1,376.95 56.6%

268.74 3,300.00 -3,031.26 8.1%
7,699.00 -7,699.00

296.98 9,400.00 -9,103.02 3.2%

636.03 1,003.00 -366.97 63.4%
339.00 -339.00

1,020.04 1,321.00 -300.96 77.2%
848.00 -848.00

445.25 1,693.00 -1,247.75 26.3%

1,017.61 9,189.00 -8,171.39 11.1%
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2:01 PM

08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual

January through June 2021

G416740 -

Capital Equipment & Machines

G416 - CRIMINAL INVESTIGATION - Other

Total G416 -

CRIMINAL INVESTIGATION

G417 - COMMUNICATIONS/RECORDS

G417122 -
G417140 -
G417141 -
G417151 -
G417154 -
G417156 -
G417157 -
G417158 -
G417160 -
G417161 -
G417162 -
G417164 -
G417167 -
G417182 -
G417183 -
G417450 -
G417460 -
G417461 -
G417740 -
G417741 -
G417742 -
GA417743 -
GA417744 -
GA417745 -

Chief Salary

Police Secretary Wages

Data Entry Clerk Wages
Worker's Comp

HRA-Non Uniform

Health/Life Insurance

Dental Benefits - Police Record
Optical Reimbursement
Pension

Social Security Exp.
Unemployment Comp
Medicare Exp.

Employee Assistance Program
Longevity - Police Data

Police Secretary OT
Contracted Svcs-Computer
Training & Seminars

Hiring Expense

Capital Equipment & Machines
Crime System Software Upgrade
Emergency Communications Upgrad
Mobile Digital Video Project

Automatic License Plate Recogni (Automatic License PlI...

External Consultant (External Consultant)

G417 - COMMUNICATIONS/RECORDS - Other

Total G417 -

COMMUNICATIONS/RECORDS

G421 - HEALTH & WELFARE

G421221 -
G421316 -
- Septic Inspection Fees/CRCA
G421338 -
G421452 -
G421453 -
G421530 -
G421531 -
G421532 -
G421533 -
G421534 -
G421535 -
G421536 -
G421537 -

G421318

Chemical Supplies-Mosquitoes
Professional Svcs - SEO

SEO Non-Reimbursable Exp
Contract Svcs.-Health Officer
Contract Svcs.-Gypsy Moth
Contributions-Centre Home Care
Contribution to Emergency Mgt
Alpha Ambulance Capital Contrib
Contribution to State Theatre
Oak Wilt Control Program
Musser Gap Acquisition
Pandemic Flu Supplies

Contrib to Comm Housing

Jan - Jun 21 Budget $ Over Budget % of Budget
28.97
221,526.92 473,193.00 -251,666.08 46.8%
3,359.74 11,127.00 -7,767.26 30.2%
24,361.68 77,393.00 -53,031.32 31.5%
20,230.70 45,285.00 -25,054.30 44.7%
104.36 110.00 -5.64 94.9%
569.14 1,200.00 -630.86 47.4%
14,693.74 36,181.00 -21,487.26 40.6%
663.00 2,400.00 -1,737.00 27.6%
405.15 400.00 5.15 101.3%
1,908.00 7,192.00 -5,284.00 26.5%
2,365.45 7,239.00 -4,873.55 32.7%
160.00 400.00 -240.00 40.0%
553.21 1,693.00 -1,139.79 32.7%
2,700.00 2,700.00 100.0%
6,374.90 4,500.00 1,874.90 141.7%
33,985.00 -33,985.00
2,211.16 5,851.00 -3,639.84 37.8%
199.48 5,897.00 -5,697.52 3.4%
20,000.00 -20,000.00
20,000.00 -20,000.00
80,859.71 283,553.00 -202,693.29 28.5%
5,010.00 10,138.00 -5,128.00 49.4%
1,197.08 10,771.00 -9,573.92 11.1%
2,000.00 -2,000.00
15,318.00 32,725.00 -17,407.00 46.8%
6,000.00 -6,000.00
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2:01 PM

08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual

January through June 2021

G421538 -
G421539 -
G421540 -
G421541 -
G421900 -

Contribution to First Night
Regional Economic Development
Community Diversity Conference

Allocation to Economic Developm (Allocation to Econo...

Contribution to PTWA

G421 - HEALTH & WELFARE - Other

Total G421 -

HEALTH & WELFARE

G427 - LEAF & BRUSH COLLECTIONS

G427122 -
GA427125 -
G427130 -
G427140 -
G427143 -
G427151 -
G427156 -
G427160 -
G427161 -
G427162 -
G427164 -
G427181 -
G427182 -
G427183 -
G427192 -
G427210 -
G427231 -
G427232 -
G427234 -
G427238 -
GA427246 -
G427250 -
G427260 -
G427321 -
G427325 -
G427327 -
G427337 -
G427351 -
G427365 -
G427384 -
G427420 -
G427440 -
G427740 -

Road Supervisor Salary
Assistant Pub Wks Dir. Salary
Public Works Director Salary
Secretary Salary

Road Crew Wages

Worker's Comp

Health/Life Insurance
Pension

Social Security Exp.
Unemployment Comp
Medicare Exp.

Safety Incentive

Longevity Pay

Road Crew OT

Admin Car Use

Office Supplies

Vehicle Fuel- Gasoline
Vehicle Fuel - Diesel

Qil, Lube, & Other Oper. Exp.
Clothing

Operating Supplies

Repair & Maint Vehicles
Small Tools/Minor Equipment
Telephone

Postage

Radios

Auto Allowance

Property Insurance

Landfill Fees

Equipment Rental

Dues & Subscriptions
Laundry Service

Capital Equipment & Machines

G427 - LEAF & BRUSH COLLECTIONS - Other

Total G427 -

LEAF & BRUSH COLLECTIONS

Jan - Jun 21 Budget $ Over Budget % of Budget
550.00 -550.00
25,000.00 2,000.00 23,000.00 1,250.0%
500.00 -500.00
23,300.00 -23,300.00
46,525.08 87,984.00 -41,458.92 52.9%
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2:01 PM

08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual

January through June 2021

G430 - PUBLIC WORKS - ALLOCATED

G430122 -
G430123 -
G430125 -
G430130 -
G430140 -
G430142 -
G430143 -
G430144 -
G430145 -
G430149 -
G430150 -
G430151 -
G430154 -
G430155 -
G430156 -
G430157 -
G430158 -
G430159 -
G430160 -
- Social Security Exp
G430162 -
G430164 -
G430167 -
G430181 -
G430182 -
G430183 -
G430184 -
G430210 -
G430230 -
G430231 -
G430232 -
G430234 -
G430238 -
G430245 -
G430246 -
G430247 -
G430250 -
G430260 -
G430265 -
G430310 -
G430313 -
G430316 -
G430317 -
G430318 -
G430321 -
G430325 -
G430327 -

G430161

Road Supervisor Salary
Asst. Road Superintendent
Assistant Engineer

PW Director

PW Secretary

Engineering Technician
Road Crew Wages

Temp EE

Pub Wks Project Mgr
Settlement

Third Party Sick Pay Adjustment
Worker's Comp

HRA

Health Ins Opt Out PW
Health/Life Insurance
Dental

Optical Reimbursement
457 ER Contribution
Pension

Unemployment Comp

Medicare Expense

Employee Assistance Program
PW Sec OT

Longevity - Road Crew
Engineering Tech OT

Road Crew Overtime

Office Supplies

PW Discounts (Use to credit disc. to exp.)
Vehicle Fuel - Gasoline

Vehicle Fuel - Diesel
Oil/Lubricants/Other Opr Exp
Clothing

Repairs & Maint. Supplies Salt (Road Salt)
Other Operating Expenses
Repairs & Maint. Supplies Road
Repair/Maint of Vehicles

Small Tools & Minor Equipment
Oct 16 Snowstorm Supplies
Line Painting

Professional Services-General
Other Services- Road Work
Leaf Composting

Grass Drop Off Site

Telephone

Postage

Radios

Jan - Jun 21 Budget $ Over Budget % of Budget
33,377.28 80,971.00 -47,593.72 41.2%
24,349.64 63,675.00 -39,325.36 38.2%
14,083.23 87,802.00 -73,718.77 16.0%
42,308.23 84,707.00 -42,398.77 49.9%
14,684.10 25,461.00 -10,776.90 57.7%
22,732.72 53,361.00 -30,628.28 42.6%

193,229.72 413,878.00 -220,648.28 46.7%
18,609.36 43,341.00 -24,731.64 42.9%
17,273.04 24,275.00 -7,001.96 71.2%

3,981.35 4,200.00 -218.65 94.8%
5,395.00 -5,395.00
214,613.42 458,791.00 -244,177.58 46.8%
6,788.30 10,625.00 -3,836.70 63.9%
842.90 4,920.00 -4,077.10 17.1%
18,741.01 59,089.00 -40,347.99 31.7%
18,451.76 58,215.00 -39,763.24 31.7%
1,499.63 3,687.00 -2,187.37 40.7%
4,315.36 13,615.00 -9,299.64 31.7%
500.00 -500.00
250.00 -250.00
9,412.50 11,913.00 -2,500.50 79.0%
250.00 -250.00
3,200.59 9,000.00 -5,799.41 35.6%
869.80 1,347.00 -477.20 64.6%
284.54 7,106.00 -6,821.46 4.0%
5,074.98 42,037.00 -36,962.02 12.1%
1,500.47 2,517.00 -1,016.53 59.6%
1,218.03 7,752.00 -6,533.97 15.7%
450.00 33,619.00 -33,169.00 1.3%
4,645.84 12,000.00 -7,354.16 38.7%
8,152.62 51,195.00 -43,042.38 15.9%
4,524.30 34,844.00 -30,319.70 13.0%
476.69 6,357.00 -5,880.31 7.5%
18,024.42 19,950.00 -1,925.58 90.3%
2,639.47 23,893.00 -21,253.53 11.0%
2,607.88 28,435.00 -25,827.12 9.2%
48,200.00 -48,200.00
3,032.45 6,525.00 -3,492.55 46.5%
389.33 2,798.00 -2,408.67 13.9%
500.00 -500.00
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2:01 PM

08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual

January through June 2021

G430337 -
G430351 -
G430361 -
G430365 -
G430384 -
G430400 -
G430420 -
G430440 -
G430450 -
G430455 -
G430460 -
G430461 -
G430500 -
G430740 -
G430741 -
G430742 -
G430743 -
G430750 -

Jan - Jun 21 Budget $ Over Budget % of Budget

Auto Allowance-Public Works 500.00 -500.00
Property Insurance 7,259.61 9,403.00 -2,143.39 77.2%
Electricity
Landfill Fees 136.80 820.00 -683.20 16.7%
Equipment Rental 173.32 6,000.00 -5,826.68 2.9%
PW Bldg Reserve Exp.
Dues & Subscriptions 1,883.11 8,343.00 -6,459.89 22.6%
Laundry 6,725.87 15,100.00 -8,374.13 44.5%
Contract for Tree Maint.
October 2016 Flood Expenses
Training/Seminars 305.00 8,785.00 -8,480.00 3.5%
PW Hiring Expense 5,668.00 -5,668.00
Fuel Spill Expenses (Clean-up Waddle-322 Fuel Spil)
Capital Equipment & Machines 17,025.99 24,500.00 -7,474.01 69.5%
Allocation to Reserve Fund (For Equipment Purchases) 75,000.00 -75,000.00
Road Equip Purchase (DEP Grant)
Allocation to Traffic Light Rep (Allocation to Traffic Light...
Reserve for Emergency Assist. 30,000.00 -30,000.00

G430 - PUBLIC WORKS - ALLOCATED - Other
PUBLIC WORKS - ALLOCATED 749,894.66 2,031,115.00 -1,281,220.34 36.9%

Total G430 -

G432 - SNOW & ICE REMOVAL

G432122 -
G432125 -
G432130 -
G432140 -
G432143 -
G432151 -
G432156 -
G432160 -
G432161 -
G432162 -
G432164 -
G432181 -
G432182 -
G432183 -
G432192 -
G432210 -
G432231 -
G432232 -
G432234 -
G432238 -
G432245 -
G432246 -
G432250 -
G432260 -
G432313 -
G432321 -

Road Supervisor Salary
Assistant Pub Wks Dir Salary
Public Works Director Salary
PW -Secretary Wages-Snow
Road Crew Wages

Worker's Comp

Health/Life Insurance
Pension

Social Security Exp
Unemployment Comp
Medicare Exp.

Safety Incentive

Longevity Pay

Road Crew OT

Admin Car Use

Office Supplies

Vehicle Fuel - Gasoline
Vehicle Fuel - Diesel

Qil, Lube, Other Opr. Exp.
Clothing

Supplies (Salt, Anti-Skid, etc)
Operating Supplies

Repair & Maint of Vehicles
Small Tools/Minor Equipment
Other Services

Telephone
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2:01 PM

08/02/21
Accrual Basis

Patton Township

January through June 2021

Profit & Loss Budget vs. Actual

G432325 -
G432327 -
G432337 -
G432351 -
G432384 -
G432420 -
G432440 -
G432460 -
G432740 -

Postage

Radios

Auto Allowance

Property Insurance
Equipment Rental

Dues & Subscriptions
Laundry Service

Training & Seminars

Capital Equipment & Machines

G432 - SNOW & ICE REMOVAL - Other

Total G432 -

SNOW & ICE REMOVAL

G438 - ROAD MAINTENANCE

G438122 -
G438125 -
G438130 -
G438140 -
G438143 -

G438151

Road Supervisor Salary
Assistant Pub Wks Dir. Salary
Public Works Director Salary
Secretary Wages

Road Crew Wages

- Worker's Comp
G438156 -
G438160 -
G438161 -
G438162 -
G438164 -
G438181 -
G438182 -
G438183 -
G438184 -
G438192 -
G438210 -
G438231 -
G438232 -
G438234 -
G438238 -
G438245 -
G438246 -
G438250 -
G438260 -
G438310 -
G438313 -
G438316 -
G438321 -
G438325 -
G438327 -
G438337 -
G438351 -
G438361 -
G438384 -

Health/Life Insurance
Pension

Social Security Exp.
Unemployment Comp.
Medicare Exp.

Safety Incentive

Longevity Pay

Secretary OT

Road Crew OT Traf Light
Admin Car Use

Office Supplies

Vehicle Fuel - Gasoline
Vehicle Fuel - Diesel

Qil, Lube, Other Opr Exp.
Clothing

Repair/Maint Supplies (Rd Work)
Operating Supplies
Repair/Maint of Vehicles
Small Tools/Minor Equipment
Line Painting

Professional Svcs - General
Other Svcs-Road Work
Telephone

Postage

Radios

Auto Allowance

Property Insurance
Electricity

Equipment Rental

Jan - Jun 21

Budget

$ Over Budget

% of Budget
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2:01 PM

08/02/21
Accrual Basis

Patton Township

January through June 2021

Profit & Loss Budget vs. Actual

G438420 -
G438440 -
G438460 -
G438610 -
G438615 -
G438740 -

Dues & Subscriptions
Laundry Service

Training & Seminars

Capital Construction-Curbing
County LFT Grant Project
Capital Equipment & Machines

G438 - ROAD MAINTENANCE - Other

Total G438 -

ROAD MAINTENANCE

G439 - CONSTRUCTION CONTRACT

G439430 -
G439610 -
G439611 -
G439612 -
G439613 -
G439614 -
G439615 -
G439616 -
G439617 -
G439618 -
G439619 -
G439620 -
G439621 -
G439622 -
G439623 -
G439624 -
G439625 -
G439626 -
G439627 -
G439628 -
G439629 -
G439630 -
G439631 -
G439632 -
G439633 -
G439635 -
G439636 -
G439637 -
G439638 -
G439999 -

Toftrees Traffic Mitigation

Alloc to Road Resurfacing Resrv
RACP NVSC

PW Building Improvements
Waddle Road Traffic Study
Valley Vista Left Turn Lanes
**County LFT Expense

Park Forest Village Ent. Ldscp
Douglas Ditch Stabilization
Traffic Signal Battery Back-up
Sign Reflectivity Project

PW Radio Replacement Proj
Woodycrest Center Sewer proj
Waddle Rd. Interchange Alloc
Alloc to Waddle Interchg - GF
Bikeway Development

N Atherton Traffic Signal Proj
Waddle Rd. Interchg Loan-Kish
Colonnade Blvd Sign Mast Replac
Adaptive Signalling on VV Drive
School Dr Project - Reimbursabl
Bernel Rd/Fox Hollow Rd Interch
MS4 Stormwater Projects
Toftrees Avenue Corridor

Solar Panels

Alloc to Road Resurf Res Fund
Devonshire Stormwater Pipe Repl
Emergency Power for Shop
Stormwater Pipe Rehabilitation
Other New Projects

G439 - CONSTRUCTION CONTRACT - Other

Total G439 -

CONSTRUCTION CONTRACT

Jan - Jun 21 Budget $ Over Budget % of Budget
6,615.00 -6,615.00
103,000.00 -103,000.00
62,895.00 -62,895.00
49,988.00 -49,988.00
3,000.00 -3,000.00
4,877.86
10,000.00 -10,000.00
1,147,509.52
11,093.24 1,293,250.00 -1,282,156.76 0.9%
34,500.00 -34,500.00
138,882.10 2,718,798.00 -2,579,915.90 5.1%
1,302,362.72 4,282,046.00 -2,979,683.28 30.4%
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2:01 PM

08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual
January through June 2021

G442 - UTILITIES

G442411 -

Contribution to C-Net

G442 - UTILITIES - Other

Total G442 -

UTILITIES

G446 - STORMWATER MGT/FLOOD CNTRL

G446122 -
G446125 -
G446130 -
G446140 -
G446143 -
G446151 -
G446156 -
G446160 -
G446161 -
G446162 -
G446164 -
G446181 -
G446182 -
G446183 -
G446192 -
G446210 -
G446231 -
G446232 -
G446234 -

G446238

Road Superivsor Salary
Assistant Pub Wks Dir. Salary
Public Works Director Salary
Secretary Wages

Road Crew Wages

Worker's Comp

Health/Life Insurance
Pension

Social Security Exp.
Unemployment Comp
Medicare Exp

Safety Incentive

Longevity Pay

Secretary OT

Admin Car Use

Office Supplies

Vehicle Fuel - Gasoline
Vehicle Fuel - Diesel

Qil, Lube, & Other Opr Exp.

- Clothing
G446245 -
G446246 -
G446250 -
G446260 -
G446313 -
G446321 -
G446325 -
G446327 -
G446337 -
G446351 -
G446384 -
G446420 -
G446440 -
G446460 -
G446610 -
G446740 -

Stormwtr Maint. Repairs
Operating Supplies
Repair/Maint of Vehicles
Small Tools/Minor Equipment
Professional Svcs - General
Telephone

Postage

Radios

Auto Allowance

Property Insurance
Equipment Rental

Dues & Subscriptions
Laundry Service

Training & Seminars

Capital Construction

Capital Equipment & Machines

G446 - STORMWATER MGT/FLOOD CNTRL - Other

Total G446 -

STORMWATER MGT/FLOOD CNTRL

Jan - Jun 21 Budget $ Over Budget % of Budget
19,849.94 39,021.00 -19,171.06 50.9%
19,849.94 39,021.00 -19,171.06 50.9%
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2:01 PM

08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual

January through June 2021

G447 - TRANSIT SYSTEM
G447531 - Contrib to CATA-Capital
G447532 - Contrib to CATA-Operating
G447 - TRANSIT SYSTEM - Other

Total G447 - TRANSIT SYSTEM

G454 - PARKS
G454123 - ARS Parks
G454143 - Road Crew Wages

G454144 - Rd. Crew Cap Projects (Installation/grading etc)

G454145 - Parks Capital Project Mgr
G454156 - Health/Life Ins

G454160 - Pension Expense
G454161 - Social Security Expense
G454164 - Medicare Expense
G454250 - Repair/Maint Supplies

G454265 - Oct 16 Snowstorm Supplies-Parks

G454300 - Contract Tree Maintenance
G454325 - Ambleside Survey

G454400 - Circleville Woods Survey
G454529 - Centre Region Pools Capital
G454530 - Contrib Pools-Operating Costs
G454531 - Contrib-Parks & Rec Program
G454532 - Contribution to Regional Parks
G454610 - Capital Improvements Park EQ
G454611 - DCNR Grant Circleville Transfer
G454615 - Contribution to Comm. Fireworks
G454616 - Contrib Spring Crk Watershed
G454617 - Millbrook Marsh Cap. Campaign
G454618 - Contribution to S&A Field
G454619 - Myers/Everhart Farm Conservatio
G454 - PARKS - Other

Total G454 - PARKS

G456 - LIBRARIES
G456531 - Contribution Schlow Library
G456740 - Library-Capital Project
G456745 - Lib. Cap. Proj. Borrowing Costs
G456 - LIBRARIES - Other

Total G456 - LIBRARIES

G457 - REGIONAL ROAD PROJECTS
G457531 - Contribution to Western Inner L
G457 - REGIONAL ROAD PROJECTS - Other

Total G457 - REGIONAL ROAD PROJECTS

Jan - Jun 21 Budget $ Over Budget % of Budget
10,801.50 14,410.00 -3,608.50 75.0%
72,272.25 98,826.00 -26,553.75 73.1%

83,073.75 113,236.00 -30,162.25 73.4%
9,794.40 21,881.00 -12,086.60 44.8%
55.08
403.22
402.42
94.12
68,492.50 146,957.00 -78,464.50 46.6%
16,066.00 22,160.00 -6,094.00 72.5%
160,298.00 436,215.00 -275,917.00 36.7%
86,842.50 80,365.00 6,477.50 108.1%
342,356.00 -342,356.00
3,000.00 -3,000.00
1,531.00 1,531.00 100.0%
11,080.00 -11,080.00
343,979.24 1,065,545.00 -721,565.76 32.3%
152,312.00 304,624.00 -152,312.00 50.0%
152,312.00 304,624.00 -152,312.00 50.0%
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2:01 PM

08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual

January through June 2021

G458 - SENIOR CITIZENS CENTER

G458530 -

Senior Citizens Center

G458 - SENIOR CITIZENS CENTER - Other

Total G458 - SENIOR CITIZENS CENTER

G459 - Community Dev and Recreation

G459100 -
G459110 -

Community Gardens Development
Community Gardens - Capital Exp

G459 - Community Dev and Recreation - Other

Total G459 - Community Dev and Recreation

G471 - DEBT PRINCIPAL

G471103 -
G471104 -
GA471105 -

Park & Rec (Crust & Haugh)
Bond Principle - 1994 Issue
Bond Principal - 2000 Issue

G471 - DEBT PRINCIPAL - Other

Total G471 -

DEBT PRINCIPAL

G472 - DEBT SERVICE

G472106 -
G472107 -
G472108 -
G472109 -
G472110 -
- Schlow Construction Debt
G472115 -
G472116 -
G472119 -
G472120 -
G472121 -
G472132 -

G472111

Park & Rec (Crust & Haugh)
2002 Bond Principal and Int
Bond Interest - 1994 Issue
Bond Interest - 2000 Issue
Open Space Debt (P&I) 2003

2005 Bond Refinancing P&l
2010 Debt Refinancing

PA Infrastructure Bank Loan
Bond Issue Cost

2011 General Obligation Note (Waddle Road Interchange...

Capital Projects Line of Credit

G472 - DEBT SERVICE - Other

Total G472 -

DEBT SERVICE

G491 - OTHER FINANCING USES

G489000 -
G491000 -
G491100 -

Misc Exp (Prior yr insur bills)
Refund Prior Year Revenues
Bond Issue Discount

G491 - OTHER FINANCING USES - Other

Total G491 - OTHER FINANCING USES

Jan - Jun 21 Budget $ Over Budget % of Budget

14,560.50 23,909.00 -9,348.50 60.9%
14,560.50 23,909.00 -9,348.50 60.9%

1,137.81 4,325.00 -3,187.19 26.3%
1,137.81 4,325.00 -3,187.19 26.3%

245,435.00 -245,435.00

340,583.20 359,897.00 -19,313.80 94.6%

48,230.04 96,460.00 -48,229.96 50.0%

108,225.33 122,277.00 -14,051.67 88.5%
497,038.57 824,069.00 -327,030.43 60.3%
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2:01 PM

08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual
January through June 2021

G492 - INTERFUND OPERATING TRANSFERS

G492080 -
G492170 -
G492200 -
G492301 -
G492400 -
G492500 -
G492650 -
G492 - INTERFUND OPERATING TRANSFERS - Other

Total G492 - INTERFUND OPERATING TRANSFERS

Interfund Opr Xfer Park & Rec
Accrued Comp Abs

Interfund Opr Xfr to LFT

Open Space Reserve Loan Proceed
Interfund Transfer - Open Space
Interfund Opr Xfer to BB Fund
Interfund Operating Transfer

G492100 - Interfund Operating Transfer
G499999 - Discount
G6500 - ER Contrib to Distribute
G6560 - Payroll Expenses
G6561 - Medicare Expense

G6566 - Temp Wage Account (Use to Distribute YTD Wages)

G6567 - Temp OT Wage Account
G6560 - Payroll Expenses - Other

Total G6560 - Payroll Expenses

H411363 - Hydrant Service
H491000 - Refund Prior Year Revenue
L400 - LFT EXPENSE

L430234 -
L430260 -
L430740 -
L431143 -
L431250 -
L432122 -
L432143 -
L432183 -
L432245 -
L432250 -
L433122 -
L433143 -
L433246 -
L433247 -
L433316 -
L433361 -
L435143 -
L435246 -
L435247 -
L436143 -
L436246 -
L436247 -
L437122 -

Oil, Lubricant, and Other

Small Tools/Minor Equipment
Major Equipment

LFT Street & Gutter Cleaning
Repair Street Cleaning Vehicles
Salary Road Super.

Snow & Ice Removal Wages
LFT Snow/lce Removal OT

Road Salt

Repair Veh. Snow & Ice Removal
Traffic Signals/Signs Rd Super
Traff Sig/Signs Wages

Traff Sig/St.Signs Opr Exp
Street Signs/Road Maint.

Traffic Signals-Other Svcs
Traffic Signals Electricity
Sidewalks & Curbs Wages
Sidewalks & Curbs Opr Exp
Sidewalks & Curbs Maint Supp.
Storm Sewers & Drains Wages
Storm Sewers & Drains Opr Exp
Strm Sewers/Drains Maint. Supp
Repair Tools & Mach Wages Super

Jan - Jun 21 Budget $ Over Budget % of Budget
16,819.95 25,000.00 -8,180.05 67.3%
16,819.95 25,000.00 -8,180.05 67.3%
40.00
17,351.17
8,109.23
94.20
8,203.43
36,288.00 72,240.00 -35,952.00 50.2%
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2:01 PM

08/02/21
Accrual Basis

Patton Township

Profit & Loss Budget vs. Actual
January through June 2021

L437143 -
L437250 -
L438122 -
L438143 -
L438246 -
L438247 -
L438250 -
L438260 -
L438310 -
L438610 -
L439610 -
L446122 -
L446143 -
L446247 -

Repair Tools/Equip Wages
Rep Tools & Mach Veh Maint
Road Maint. Supervisor
Road Maintenance Wages
Road Maint Opr Exp

Road Maintence Materials
Road Maint Vehicle Repair
Road Maint Small Tools

Line Painting

Road Resurfacing

R5 Capital Construction
Stmwtr.Maint. Wages Super.
Storm Water Mgmt/Flood Cntrl
Stormwater Maint. Opr Exp.

L400 - LFT EXPENSE - Other

Total L400 -

LFT EXPENSE

S434361 - Electricity for Street Lights
S434500 - Street Light Repairs
S439634 - LED Streetlight Replacement

Total Expense

Net Income

Jan - Jun 21 Budget $ Over Budget % of Budget
13,970.03 29,857.00 -15,886.97 46.8%
5,636,938.04 14,536,380.00 -8,899,441.96 38.8%
4,130,295.93 -1,071,709.00 5,202,004.93 -385.4%
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Mid-Year

Report

Highlights

e Removed ARPA funds of $827,145
* Removed PIB Loan proceeds of $1,837,500

* Removed Fox Hill/Bernel Road Intersection
expenditures of $1,294,500

* YTD Revenues 3% over budget

* YTD Expenditures 2.75% under budget



derickson

Typewritten Text

PT BoS		8.18.2021 Supp		Item 7b.3





Reve Nnues * Earned Income/LST Tax tracking 6% below

budget

* Police Program Reimbursements tracking
less than budget

* Health Insurance Refund amounted to
$190,000 over budget

* Salaries and benefits below budget in
EX en d |t ures some departments due to reclass to
p COVID-19 expenses

* COVID-19 expenditures estimated to be
approximately $36,200

* Expenditures expected to be under budget
by approximately $190,000 due to delay in
hiring Communications Specialist and 1
Police Officer










PT BoS 8.18.2021 Supp ltem /¢

Betsy Whitman
21-25 Capital Improvement Plan for Patton Township

Capital projects and operational increases (eg., staff, COG programs)

General Questions:

1. Why is the COG CIP dated for 2022-2026 and Patton’s CIP is dated for 2021-2025?

2. Re vehicle replacement, including police vehicles: can these ALL be replaced with
hybrid/electric vehicles?

3. What other infrastructure systems, in addition to stormwater drains in Park Forest,
should be included for capital planning?

4. When, if ever, does it make financial sense to install solar panels on Township buildings
once we are purchasing electricity through a Solar Power Purchase Agreement?

5. Why are real estate taxes projected to increase dramatically in 2022? Real Estate
Transfer Tax?

6. Does Grant Money in 2021 ($3,187.000) include ARP money?

7. What money source generates interest in the departments of Administration,Police,
Public Works?

8. What explains the Website expense in 2022 -- actual purchase of the software?

9. Do funds exist to underwrite partial membership to pools for families of lower income?

Big Picture:
1. Aggressively replace CATA vehicles throughout the Centre Region so the entire fleet is
electric or hybrid by 2030.

CIP recommendations, general
1. Road equipment replacement: replace vehicles and small engine machines with
ELECTRIC/HYBRID version, where possible.
2. Raise priority of bike paths in order to
a. Enable more sustainable travel in general
b. Support a region-wide "Sustainable School Commutes” program (being
discussed as a joint TLU-CAA project to promote more walking/biking to school)

To be included in the CIP:
1. Stormwater drain in Park Forest. (What about drains in Woody Crest?)
2.

Other projects to consider:
1. Prominent township municipal office sign in a highly visible location, such as at the
entrance to Green Tech Drive. (Does the township own property at that intersection?)
2.
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2022 Program Plan Municipal Comments Guide

July 26, 2021
__Page # Statement 7 Manager Comments Board member Comments
mm General Non-fund Specific Comment(s)
_ﬂ\ BW - General questions:
1. What operations savings were
m realized during COVID period?
) a. Lower heating/cooling expenses
— (offices not fully occupied)?
_— b. Lower transportation costs because
o of fewer in-person meetings?
o 2. When, if ever, does it make financial
S sense to install solar panels on COG
buildings once COG is purchasing
S electricity through a Solar Power
— Purchase Agreement?
—-
oO Note: The annual cost of living adjustment
N (COLA) for COG employees is calculated No comment(NC)
. following the COG COLA policy. Using this
o0 formula, the COLA for the 2022 COG budget
i will be 2.3% (rounded to the nearest 0.1%)
- plus a 1.5% merit increase for an anticipated
o8 wage increase of 3.8%.
Office of Administration Budget
0p] Should COG hire a Human Resources Suggest hiring 1 administrator to assist
@) Administrator and a Finance Administrator as | With both Finance and HR. Could the
m supported by the Finance and HR payroll function be outsourced? Should
19 Committees? The estimated first-year cost also note other costs of $40,000 included
— (based on a project April start date): under Building Capital.
Dl e Finance Administrator: $67,500
e HR Administrator: $63,024
Should $45,000 be budgeted for the first Yes — this would be beneficial in making
20 COG-wide classification and compensation sure compensation rates are appropriate

study in 15 years, as recommended by the
HR Committee?
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20

Note: The cost of the IT Study/Five-Year
Plan will exceed the funds budgeted in 2021.
The Finance Committee has recommended
delaying the start of the IT Study until later in
2021 so that additional funds that are needed
may be budgeted in 2022. Contingent on the
General Forum approval of the Study
Contract in August should the balance of the
contract amount be budgeted in 2022.

Should delay the start of the study until the
2022 Budget has been initially reviewed
and the 2022 funds for this study are not in
jeopardy of being removed.

20

Should $10,000 be budgeted to implement
the initial recommendations of the IT study (to
be completed in the first quarter of 2022)?

Yes, but see comment above on project
start.






COG Building Capital Budget

Should $15,000 be budgeted to complete the
final recommended phase of improvements to
the General Forum Room ($13,500 AV-Over
IP would update the original basic matrix
video routing by adding multiple IP endpoints
for video ingestion and distribution. Video

DJE Comment on COG CIP/Program Plan
process — One of the main outcomes of
the Patton CIP process is a prediction of
increased RE tax rates that would be
required to sustain a program of proposed
projects and staff changes. If COG
considered a similar approach (what
increase in municipal contributions is

26 captured through these HDMI inputs will be
mc__om to be Q_m:mccﬁmo_ to remote %V\U:Q needed for m___Qﬁwmwm Eo_oowm_wwv then M:m
articipants via the USB connection from the | PT0c€3S Wold become more of one o
uO Cm_o_w Bridge. ($1,500 to provide security _o:o::N:ﬁ projects rather than Eo<_n_5©
access controls for m.s exterior door to the isolated yes/no responses to each project
General Forum room to better manage proposal.
i i A
meeting room use by outside groups Yes — needed for providing virtual access
to meetings
Should $40,000 be budgeted to improve the | See comments under Admin. What is
26 Administration Offices to provide workspaces | contingency plan if bid costs exceed the
for the proposed two additional staff? $40,000 estimate.
Should $17,500 be budgeted to re-lamp the | Yes — this is an excellent return on
27 COG building and parking lot light fixtures Investment
with LED lamps in 2022 to yield an estimated
$34,000 in energy savings over 10 years?
Should improvements to the COG HVAC Is this recommendation based on a finding
systems be funded to improve indoor air or study that the current system is
57 quality to benefit staff and visitors? inadequate per some standard?

(Estimated cost: $47,000; possibly funded
with Insurance Reserve Funds. See below
and in the Program Plan.)






Office of Administration — Insurance Reserve Fund Budget

31

Should the higher than anticipated reim-
bursement from PHMIC be utilized to fund:

¢ Other healthcare-related costs, including
continued premium offset and a premium
holiday ($13,000/each month), evaluation
of the dental/vision program and possible
alternatives for possible implementation in
2023 (no cost in 2022 for evaluation),
and/or to support and encourage the use
of the FSA program (up to $10,000)?

e COG Wellness Program expansion
(classes, incentives, or other initiatives) at
a cost of up to $7,500?

¢ Safety and wellness improvements at COG
facilities (including HVAC and trip/fall
repairs? (The scope and costs for these
items will be further defined as plans are
developed and presented to the Facilities
Committee.)

The PHMIC model is actually designed to
return funds to members on a reqular
basis, so these refunds should not be
considered windfalls and converted to
other uses (e.g. building capital, library
capital). [85% of PHMIC members get a
refund each year]

COG should develop a long-term strategy
for use of these funds for actual health
care costs, which would ultimately reduce
municipal contributions.

Emergency Management Operating

36

Note: An After-Action Review (AAR) of
COVID-19 response and recovery effort may
identify short and long-term gaps that require
funds to make program changes. The
Emergency Management Coordinator will
make recommendations to address any
short-term gaps identified by AAR to be
appropriated using EM Contingency. Long-
term gaps may be added to the EM Capital
Improvement Plan.

NC






Centre Region Code Administration — Overall Program Budget

40

Note: As a result of the two-year regional
software study, the Working Group
recommended that TRAISR be selected for
use as the regional software package going
forward. TRAISR is a division of McMahon
Associates based in Fort Washington, PA.
Implementation cost will be $290,000. After
implementation, the second-year cost for
TRAISR will be $124,000, a savings of
$30,432 over the current annual operating
cost.

In 2022 the TRAISR team would work with
the regional partners to implement the
system, import current data files, test the
system setup, and go live on January 1,
2023.

Implementation of the TRAISR software will
come with Fleet and Facility management
modules that will benefit municipalities and
other COG agencies.

For more, please refer to the Program Plan.

NC

41

Should CRCA proceed with plans to move to
electronic equipment in the field? If so, a
preparatory phase is to begin converting
plans and design documents to electronic
format and implement Laserfiche software for
content management. First-year cost for
implementation (scanning/data conversion
and configuration) will be $25,000. The
annual service cost will be $6,180 (covered
by savings noted above).

Yes — this would be in-line with industry
trends






42

Note: During spring, 2021, the
Commonwealth approved the adoption of the
2018 International Code Council (ICC) family
of codes and the accessibility provisions of
the 2021 International Building Code. Local
implementation does not involve any
legislative action from the local municipalities.
Educational opportunities for the code
officials, builders, design professionals, and
do-it-yourselfers will take place in the second
half of 2021 and into 2022.

NC

Note: Staff will be implementing an electronic
customer survey to assist in gauging the level
of customer service in conjunction with COG
Administration staff. The results of the survey
will help to identify opportunities to make
service enhancements or improve
efficiencies.

NC

43

Note: COG Administration and CRCA staff
are developing draft fleet management
policies and a plan to use the Fleet Centrl
and Asset Centrl modules included in the
TRAISR software purchase for managing the
CRCA and other COG fleets in the future
(see details in the Program Plan). These
modules will be available to all Centre Region
municipalities.

NC

Cen

tre Region Code Administration — New Construction Program Budget

46

Note: CRCA plans to continue to implement
additional recommendations as identified in
the 2010 Code Evaluation Study that was
approved by the General Forum, including:
Implementation of a citizen access system to
allow permit applicants access to review
comments and inspection records. These
functions will be features of the TRAISR

system.

NC






47

Note: With a focus on sustainability and
green technologies, the CRCA will continue
to investigate green building options and the
application to the building code. This includes
proposed updates to the Uniform
Construction Code and the Centre Region
Building Safety and Property Maintenance
Code.

NC

45

Note: Code and Finance staff will continue to
monitor the cost of a building permit,
operational costs of the Agency, and the
Agency’s fund balance.

NC

Centre Region Code Administration — Existing Structures Program Budget

49

Note: CRCA staff will offer the Rental
Housing Maintenance Training Program
quarterly to the realtors, owners, and
operators of the Centre Region and
Bellefonte Borough rental housing stock and
assist them in pre-inspecting their units and
maintaining them between inspections.

NC

49

Note: Code and Finance staff will continue to
monitor operational costs of the Agency and
the cost of a rental housing and fire permit to
ensure that all expenses for conducting the
inspection are being recovered.

NC

Centre Region Code Administration — Capital Budget

42/52

Should CRCA proceed with plans to move
an electric vehicle fleet? If so, it is proposed
that a pilot phase is to begin in 2022 with an
initial installation of charging capabilities and
four plug-in hybrid vehicles. The cost for the
pilot program charging stations would be up
to $35,000) and will use the existing electrical
distribution capacity of the COG building.

NC

DT - YES!






51

Note: New and replacement vehicles planned
for purchase in 2020 and 2021 were deferred
as a result of the pandemic and for economic
savings. As a result, the accumulated vehicle
purchases planned for 2022 are:

e Replace six Ford Escapes used for the

New Construction Program with:

o Two plug-in hybrid Escapes (est. cost is
$32,250/each) *

o Three Escapes + (est. cost is
$29,712/each)

o One F150 pickup truck for use in the
SEO program ($37,500).

¢ Replace two Ford Escapes used by fire
inspection staff in the Existing Structures
Program replaced with two plug-in hybrid
Escapes (est. cost is $32,250/each). *

¢ Add two Ford Escapes to be assigned to
the new Commercial Fire Inspector and
the Code Services Manager. The
estimated cost is $32,250/each.

e Add a Ford Explorer+ to be used by the
CRCA Agency Director and to transport
groups of employees to training programs
and events. The estimated cost is
$41,600. This was previously approved
and deferred.

(* Note these plug-in hybrid Escapes will be part
of the pilot charging program at the COG building
during next year as described in the Program Plan
(page 42) and as supported by the Facilities
Committee.)

(+ Other vehicles will be either regular hybrid or
conventional depending on availability.)

NC

BW - Code Department, several F-150s --
electric or hybrid version?






Schlow Centre Region Library Operating Budget

53

Note: State and District Aid will remain the
same. County Aid remains unknown. There is
no annual inflation factor or guarantee for
these forms of aid.

NC

54

Note: The library is pursuing emergency and
other grant applications. Funding for public
libraries is earmarked in the American
Rescue Plan Act of 2021 with the distribution
likely happening through the Office of
Commonwealth Libraries. To date the funds
and spending parameters available to SCRL
through the program are unknown.

NC

54

Should: The library material budget be
increased to meet patron demand for best
sellers and eBooks and eAudiobooks while
aiming to meet the state standard to devote
12 percent of expenditures to collections?
The library anticipates an increase ($7,500-
10,000) in its Electronic Resources budget as
demand grows for streaming and online
tutoring.

The Library will need to balance the
desires of users as best they can with
limited resources.

It should be noted that state aid is 9% of
all Library revenues and the municipal
contributions are 7 times that of the state
aid (from 2021 budget)

55

Should: The library invest in remote library
material pickup lockers ($5,000-$10,000) and
associated increases in delivery service fees
for remote locations (up to $5,000) to expand
library service options throughout the service
area?

Probably not — is there a broad community
benefit from this investment, or is it
spending more to provide better service to
a limited set of users?






Schlow Centre Region Library Capital Budget

58

Note: Except for a cost-of-living adjustment,
no change in the $84,800 level of municipal
contributions to the Library Capital Budget is
proposed for 2022. A number of capital items
were delayed during the pandemic, and some
have been reassessed as operations have
changed following the reopening of the
library. All the proposals below are included
in the 2022-2026 Capital Improvement Plan:

Complete the balancing of the HVAC
system based on the 2020 commissioning
study ($41,000) and indoor air quality
improvements. Estimated cost for
replacement components/parts ($30,000).

Complete repairs/replacement of exterior
doors and related hardware ($100,000).

Book Drops ($10,000). At least one
remote book return needs to be increased
in size due to age and usage trends.

Second Floor Renovation: Phase One
(evaluation and development of design
documents to establish reliable schedules
and costs for future budget discussions -
$100,000) — Planned for 2021, delayed to
2022. Changing patron usage of the
facility remains to be seen post-COVID-
19, so this project is being divided into
multi-year phases. Public and staff office
use and needs have changed in 15 years.
New security concerns have also been
identified. Space realignment includes
reference desk service model changes, IT
staff workspaces, and the public’s request
for additional small group meeting areas.

Need to use a description other that “cost
of living” to reflect inflationary trends on
building materials.

Regarding Library Capital CIP — strongly
oppose the use of $73,000 in Insurance
Reserves. See comments under
Insurance Reserve Fund Budget.

DT - The “Note” at the bottom of the
spreadsheet says “fund balance anticipated to
be depleted by 2025.” Yet the spreadsheet
shows no such thing! Instead the fund balance
is steady over the 5 years.

10





Baseboard repairs and replacements
($17,000). There is extensive baseboard
damage throughout the building from
public use and book carts.

Replacing or modifying worn furniture
($10,000).

Paint Basement Patron Entrance and
First to Second Floor Staircases
($10,000), planned for 2022. Painting is
necessary after 17 years of heavy wear.

Computer / Network replacements
($78,145). This is for the scheduled
replacement of outdated equipment.

Virtual Library updates ($10,000). This
covers annual adjustments—including
website security updates and bug fixes—
for this vital service access portal that is
responsible for a large percentage of our
annual transaction, making security and
usability critical to SCRL'’s success.

Replace Meeting Room A/V ($26,800).
The built-in meeting room projector
equipment--used by both staff and the
public--is scheduled for replacement
every eight years. It was shifted two years
earlier to accommodate the post-
pandemic need for hybrid remote/in-
person meetings.

11






Centre Regional Planning Agency

61

Should a half-time Communications Manager
he hired in 2022 to assist with developing a
communications strategy, assist with print
and broadcast media, and strengthen social
media platforms in the Agency as
recommended by the Climate Action and
Sustainability Committee. Salary and benefits
estimated for this proposed position are
$41,000.

Suggest the agency invest in training
existing staff on these functions

62

Should the Agency hire a consultant to assist
in the development of the following work to
support implementing the goals of the
Climate Action and Adaptation Plan:

e Solution capacity analysis: assess the
capacity for greenhouse gas reductions
on residential and commercial properties
through improvements in energy
conservation, renewable energy, and
regenerative landscaping.

e Evaluate funding models to implement &
scale: map out funding and financing
opportunities for residential and business
projects energy conservation, renewable
energy, and regenerative landscaping.

e Develop a strategy for homeowner and
business engagement: develop strategies
and tools for effectively communicating
resources and incentives to residents and
for building stakeholder engagement.

This is a one-time cost and is estimated to
not exceed $75,000.

NC
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Centre County Metropolitan Planning Organization

66

Note: CRPA staff will continue expanding its
work with PennDOT associated with new
data-driven transportation planning and
programming processes as part of the federal
Performance-Based Planning and
Programming (PBPP) initiative. The PBPP
requirements are intended to help PennDOT
and the CCMPO invest scarce resources
wisely. The focus on performance measures
and asset management will require greater
coordination between the CCMPO staff and
PennDOT Engineering District 2-0 as part of
the preparation of the 2022-2026 Centre
County Transportation Improvement Program
(TIP) scheduled to be adopted in June 2022.

NC

67

Note: No additional staff is proposed for the
CCMPO for 2022, though it is anticipated that
the CCMPO would fund 10 percent of the
Communications Manager proposed for
CRPA. Additionally, the Principal
Transportation Planner will retire in 2022 and
CRPA proposes to budget for six to eight
weeks of salary and benefits for a successor
to overlap with the incumbent and will budget
for accrued benefits disbursement to the
current Planner.

NC

Refuse & Recycling Program Budget

70

Note: It is proposed that the Refuse and
Recycling Program budget increase to
develop opportunities for residents and
businesses to recycle their organic (yard and
food waste) materials. This will include
advertising, public education, and the
purchase of equipment.

NC

BW - In Regional Refuse, Fund C60, can
the shared Planning/Refuse 2020 Ford
Escape be replaced in 2029 with a “similar
vehicle” that is electric or hybrid?
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Regional Fire Protection Program

71-72

Note: In accordance with the
recommendations of the recently completed
and accepted RFPP study by ESCI, the
Program seeks to add a third career Assistant
Fire Chief: “Assistant Chief, Special
Operations.” This position will manage
equipment and training for technical rescue
services, emergency medical and law
enforcement support, and HazMat. In
addition, the Fire Director plans to retire at
the end of 2022. It is recommended that
these positions be filled using assessment
centers. Accordingly, Should:

e Assistant Chief, Special Operations
be hired at an estimated first-year cost
of $136,555 (including onboarding)?

e $24,000 be budgeted for Assessment
Center for the Director recruitment?

Yes — required to continue providing
essential services

DT — what is an Assessment Center?

72

Should a part-time Administrative Assistant
be hired as recommended by the ESCI
study? (Estimated first-year cost of $34,600.)

Yes — required to continue providing
essential services

Regional Fire Protection Program Capital Budget

75

Should $880,000 be expended to replace
Engine 5-3 in 2022 in accordance with the
Capital Improvement Plan for the Regional
Fire Protection Program? This is a 2002
Pierce Engine.

Yes — required to continue providing
essential services

14





Should $29,220 be expended to purchase

Yes — required to continue providing
essential services

BW- Fire Fund — can these be hybrid or
electric?

UTV 5-2 in 2022 in accordance with the o Kubota ATV
75 Capital Improvement Plan for the Regional o Pumper trunk
Fire Protection Program? This is a new o Fire engine
vehicle, that is set up for EMS and general o Replacing Spartan Rescue
utility support. Truck
Should Funds be budgeted for restriking the | Y€S — required to continue providing
block and brick at the Borough Fire Station essential services
over the next two years as recommended by
the Facility Coordinator and Fire Director?
50% of the work will be completed prior to the
77 Atherton Street project and the remaining

50% of the work completed after the project
commencement and possibly project
completion. The estimated cost of the project
is $25,000, split evenly ($12,500) between
2022 and 2023.

Parks & Recreation Operating Budget

Note: Program revenue for the Agency has
generally exceeded forecasts for midway
through 2021. Participation in programs and
events has been strong as the region
recovers from the pandemic.

NC
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81

Note: During 2021, CRPR began direct
mailing of the Active Guide as recommended
in the Parks, Recreation, and Open Space
Comprehensive Study. The summer edition
of the Active Guide was highly successful —
generating increased revenue and expanded
participation from wider segments of the
community. The mailed guide has also been
well-received by the public. Ad sales help
offset mailing and postage costs. The fall
edition is currently being prepared.
Accordingly, the Agency is requesting to now
mail all three annual Active Guides
(Winter/Spring, Summer, and Fall) in 2022.

NC

79

Note: Like most sectors of the economy,
filling part-time and seasonal positions has
been difficult with increased hourly wages
paid in other sectors. Park maintenance
staffing with the seasonal staff has been a
challenge this year. Staff will review options
with the HR Committee in August and
recommendations may be forthcoming in the
detailed budget.

Agree with approach included in August
HR Committee agenda
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Parks Capital Budget

85

Note: Replacement of old Windows 7
PCs began in 2021 and will continue in
2022. In addition, due to the need for
remote work and flexibility as a result of
the pandemic, retired Microsoft Surfaces
were temporarily repurposed by Parks
and Recreation staff. Accordingly, the two
Surfaces will need to be replaced with
Dell Tablets. In addition, the point-of-sale
hardware for Oak Hall Regional Park
Concession Stand should be replaced
with a more customer-friendly system that
meets all credit card security
requirements.

NC
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86

Note: For details about capital equipment
purchases that are planned in the CIP,
please see the detailed description in the
Program Plan. A number of items were
deferred during the pandemic, so the
equipment replacement schedule was
reworked for 2022, 2023, and 2024.

Should the following replacement
vehicles and maintenance equipment be
purchased at a combined cost of
$248,920 as proposed in the 2022 to
2026 Capital Improvement Plan?

¢ Repl. 2011 Toro Groundsmaster #234
$29,800

e Replace 2007 Chevy Silverado #215
$31,675

e Purchase a new Ford Transit 15
passenger van for programming $41,695

e Purchase a new utility vehicle with
attachments for WRRP $26,275

e Purchase a new 6’ Turf Mower for WRRP
$28,925

e Purchase a new 10’ Turf Mower for WRRP
$65,550

e Replace Morbark Cyclone 8 Brush Chipper
#212 $25,000

Action on purchasing equipment for WRRP
should be delayed until a contract is
awarded and a construction schedule is set.

DT - The 5 yr plan is unsustainable,
showing an anticipated fund balance of
$20K at the end of 2026.

DT - Parks Capital - purchase of a new
passenger van is unjustified IMHO.

BW - can these be hybrid or electric?
C21-V4--sports Utility vehicle
o C21-V10--Chevy Silverado
truck
o C21-V27--Ford Transit
Passenger van
o Many others
BW - Small engine tools (in Parks Capital
Fund, ): Are there electric-motor
versions of any of these tools?
e C21-T17 -- brush chipper
e (C21-T13 -- Areavator
e (C21-T45 -- Kubota Z-mower
e And many more

Aquatics - Operating Budget

89

Note: Revenue and expenditures for
aquatic operations are performing better
than budgeted projections through June,
primarily due to the faster-than-anticipated
recovery from the pandemic.

NC
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89

Note: The Authority has annually adjusted
the pool entry fees to better match
comparable facilities across

Pennsylvania. This will be evaluated in
conjunction with the need to recover from
financial shortfalls in 2020 due to the
pandemic.

NC

90

Note: In 2019, the Agency proposed 1-2%
seasonal staff salary increases over two-
to-three years to remain competitive with
other hiring agencies. The first increase
was implemented in the 2019 operating
budget; followed by a 1-2% increase in
seasonal staff wages in 2020 and 2021. In
the hopes that better pay will attract and
retain quality personnel, another small 1%
increase is planned for in 2022 if the
budget can support it. This is crucial for
continued operational success and to
remain competitive with other seasonal
employers in the Centre Region.

NC

Aquatics - Capital Budget

Note: The COG Facility Coordinator
completed facility condition assessments
of Welch and Park Forest Pools in 2021,
in conjunction with the Aquatics
Supervisor and Parks Manager. Several
recommendations were implemented in
2021 and more are recommended below.

NC

92

Note: The pool pump replacement
program will continue with four of the
seven pool pumps being replaced at an
approximate cost of $50,000. This
program will continue over the next two
years. (There are 11 pumps total between
the two pools — 4 at Park Forest and 7 at
Welch)

NC
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Should the water slide and pool feature
refurbishment and power washing/gel
coating project (slated for Park Forest
Pool in 2021) be continued at Welch Pool
in 2022 ($28,000)? These projects are
being bid as a package at this time to try

Thank you for providing Facility
Assessments for the pools and identifying
the needed maintenance items required to
keep service operational for residents.

Yes — this is essential maintenance to

DT - Explain the justification for the
amounts of the municipal contributions each
year, particularly the $50K increase in 2023
over 2022.

92 to maximize costs and find one vendor maintain this asset.
and secure them for fall and spring (Fall
2021 Park Forest and Spring 2022 Welch
Pool), and these projects were approved
in previous budgets but pushed forward
due to a delay from the pandemic.
Should concrete slab repairs that were Yes — this is essential maintenance to
92 started in 2021 for both pool sites be maintain this asset.
completed at an estimated cost of
$15,000.
Should the Park Forest Pool parking lot Yes - H.:_m IS essential maintenance to
93 | repairs and resurfacing be completed at | Maintain this asset.
an approximate cost of $15,000?
Note: Storage at both pool sites is Yes — ﬁ.:_m _.m essential maintenance to
o3 |inadequate. Itis proposed that a solution | Maintain this asset.
be developed in 2022 at $10,000 for
proposed installation in 2023.
Should the interior finish upgrades within | Y&S — this is essential maintenance to
the restroom facilities at both pools be maintain this asset.
93 completed? This will include floor tile,
door handles, sink and shower fixtures,
etc. This is projected to be $25,000.
Should $30,000 be budgeted to purchase | Additional information is requested. Is this | DT - the purchase of a concession truck is
and retrofit a concession truck to serve intended to be a break-even venture on the | problematic IMHO.
the pools, other Agency facilities, and operations side? What is useful life of
special events? Once again in 2021, the truck? Without concessions, is pool usage
93 pools were served in a very limited expected to drop?

fashion by one lItalian Ice vendor; no full-
service food trucks were interested in
operating at either pool in 2021. The
current structure at Welch Pool provided
space for a future concession stand build-
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out; however, that space is now crucial for
storage for pool operations. No provisions
were made for concessions at Park Forest
Pool. A mobile option provides services to
both pools, and it will also provide
services for other Agency needs when not
operating at the pools. The concession
vehicle would be modeled after the
successful operation at Oak Hall Regional
Park.

93

Should $10,000 annually to cover
unplanned capital replacements as
needed as recommended by the Facility
Coordinator and CRPR staff?

Yes

Active Adult Center - Operating Budget

96

Note: The agreement between Centre
County and the Centre Region Parks and
Recreation Authority for the Active Adult
Center operation is on course to be
renewed for another three years (2022-
2024).

NC

Millbrook Marsh Nature Center - Operating Budget

99

Note: As of mid-May 2021, staff had
achieved 112% of the 2021 operational
fundraising goal. Centre Foundation
Endowment Funds, community support,
plus gifts from ongoing donors have
contributed to this operational support.
Staff has been actively rebuilding
programs, classes, and activities following
the pandemic.

NC
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Millbrook Marsh Nature Center - Capital Budget

104

Note: The design contract has been
approved for Phase Il of Spring Creek
Education Building at the Millbrook Marsh
Nature Center (MMNC). The Phase Il
expansion is estimated at $1,742,400.
Construction is planned to start in 2022;
with completion in 2023. More details
about the project may be found in the
Program Plan.

NC

104

Note: An 860 square-foot Welcome
Pavilion will include four ADA family
restrooms, a water fountain with a bottle
filling station, benches, educational and
way-finding signage, and a brochure rack
is planned for MMNC at an estimated
$466,800. A $300,000 pledge for
matching funds for the project was
received from a local foundation in April
2022. With those matching funds, a grant
proposal was submitted to PA DCNR in
April 2021 and included a $166,800
funding request. If awarded, construction
of the Welcome Pavilion could begin in
2022. More details about the project may
be found in the Program Plan.

NC

105

Should lighting for the parking area and
walkways to increase safety for visitors
during events at the Nature Center be
installed at an estimated cost of $36,5007?

Yes —is the estimate based on a contractor
quote?
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Note: Part | of the Boardwalk Feasibility
Study was completed in July 2021. From
those results, a design recommendation
with a choice of materials was selected
and supported by the Feasibility Study
Working Group, MMNC Advisory
Committee, Parks Capital Committee,
COG Finance Committee, the COG
Facilities Committee and the PA
Department of Conservation and Natural
Resources. The Centre Region Parks and
Recreation Authority has approved the

The entire purpose of a capital planning
and budgeting process is to evaluate
and test the financial aspects of
proposals. To include revenues lines
that are labeled “TO BE DETERMINED”
really undermines this whole process.

To be blunt, there are only 3 ways to pay

105 study and the recommendation of Option | for this:
3, plus recommended alternatives 1- Grants, donations from someone
selected in July 2021. The Part Il study else
will include additional site testing and 2- Municipal pay-as-you-go
surveys, streambank stabilization 3- Municipal financing
analysis, 30% design documents, detailed
construction cost estimates, permitting Pick one and see what answer you get
requirements, and possible funding from the elected officials.
sources. A proposal for professional
services was received in June 2021 for
$225,513. The next steps will be to review
with the COG Committees.
Note: The Service Building, which houses DT - Under Replacement Projects in the
the full-time staff offices and workspace spreadsheet Revenue shows a $15K
for seasonal and part-time staff, needs municipal contribution each year for 5
careful consideration for 2022. The years yet the purpose for the contribution,
Service Building is an original building to replacement of the chain link fence at
the property when it served as a rabbit f fund d for desi Hess fields, is only for the first 2 years?
pen and as a calf barn. The building Be ore m:% unds are m_ocnmo<m . o_ﬂ Qmm_@:
needs a new floor and windows. The services, the agency needs to include an

106 estimate of construction costs in an out year

heating source is inefficient electric
baseboard heat, there is cracking plaster
in the rear section, there is no air
conditioning and there are no restrooms in
this office/work area. The CIP includes
$20,000 for design services to plan a safe
and reliable alternative for staff offices
and workspace.

of the CIP and propose how all costs are to
be funded.
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Regional Parks Capital Budget

108

Note: In May 2021, the General Forum
voted to approve the refinancing of the
Pools loan and Regional Parks loan as a
bundle to secure a lower interest rate, as
well as to finance necessary funds to
complete the Phase | project as budgeted
and a contingency for any shortfall and
any unfunded items. This loan
contingency provides almost $1.6 million
in additional funding for this Phase |
project — $770,180 as savings through
lower interest rates and $816,670 as
additional capital for construction costs —
provided there unanimous approval of the
General Forum at a later date to release
those funds. The prior loans were paid off
and the new loans closed on June 30.

Pre-construction stages of the WRRP

Phase | are now underway. Anticipated
phases for the remainder of 2021:

e Conduct a second bidding process.

¢ Review and award the construction
bids.

e Begin construction of the park in late
winter/early spring 2022.

NC
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109

Note: Oak Hall Regional Park’s parking
lot and the road continue to see washout
and runoff of the parking lot gravel,
washout from the parking lot affecting a
section of trail surface aggregate(TSA),
and pitted areas related to constant
patterns of driving and parking.
Additionally, there are other trail issues,
cracking concrete, and the grassy section
of the parking lot is unusable whenever
heavy rains occur and the driveway
asphalt is breaking down into the drainage
swale along one side of the access road.
Should $45,000 be budgeted to hire an
engineering consultant to assess the
situation and to create construction
documents for improvements to the
parking lots and driveway, while
continuing to manage stormwater runoff?

The entire purpose of a capital planning
and budgeting process is to evaluate
and test the financial aspects of
proposals. To include revenues lines
that are labeled “TO BE DETERMINED”
really undermines this whole process.

To be blunt, there are only 3 ways to pay
for this:
1- Grants, donations from someone
else
2- Municipal pay-as-you-go
3- Municipal financing

Pick one and see what answer you get
from the elected officials.

Before any funds are approved for design
services, the agency needs to include an
estimate of construction costs in an out year
of the CIP and propose how all costs are to
be funded.
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110

Note: After the completion of Whitehall
Road Regional Park’s Phase I, the
completion of the MMNC Spring Creek
Education Building, and completing the
majority of the task list from the Centre
Region Parks, Recreation, and Open
Space Comprehensive Study, the Parks
Capital Committee and the CRPR
Authority should consider hiring a
consultant to review the Master Plans and
Phase Il plans for John Hess Softball
Complex, OHRP, and WRRP, using a
combination of public input meetings,
public surveys, facility inventory, and
evaluation of current user data from the
Centre Region. Taking the opportunity to
evaluate current plans and the study
results will allow COG and the Authority to
amend these plans, if needed, to reflect
current priorities and new information.
After the General Forum approves the
Phase Il plans, the Parks Capital
Committee, Finance Committee, and
Authority should develop a long-term
funding plan for implementing the next
park development phases.

The Agency needs to gauge, up-front, the
appetite of the Municipalities towards
investing in Phase Il construction in the
short term (3-5 yrs), medium (6-9 yrs) or
long term(10+yrs).

Once that is established with wide-spread
support the Agency can develop a process
for updating master plans and moving
towards construction.

BW - Flush toilets for Regional Park/s,
where lacking.
o If I remember correctly, Oak Hall
Park lacks flush toilets.
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Funds Disposition Discussion Schedule

March1l, 2021 Law passes
April 14,2021 First discussion with Board of Supervisors (BoS)

May 10, 2021 First guidance from US Treasury, 1°t tranche of funds released to entitlement
cities and states

May 26, 2021 Present preliminary schedule to BoS for gathering input
June 7,2021  Release information/request to Township staff and ABCs for input
June 14, 2021 Release request to partner agencies (COG, CATA, CNet, et al) for input
June 28, 2021 Begin public outreach for input

July 2, 2021 Expected release of 1°* tranche of funds to non-entitlement cities

July 16, 2021 Deadline for comments on Interim (federal) rules

July 21,2021  Update to BoS on input process; consideration of highest priorities (e.g.
infrastructure, reserves, debt, balance budget)

August 6, 2021 Deadline for Township staff and ABCs for input

August 6, 2021 Deadline for partner agencies (COG, CATA, CNet, et al) for input
August 6, 2021 Deadline for public input

Aug. 11,2021 Deadline for BoS member input

Aug. 18,2021 Initial presentation to BoS on input; confirmation of highest priorities (e.g.
infrastructure, reserves, debt, balance budget) and target amounts

Sept., 2021 Develop “short list” of options to fund
Oct., 2021 Confirm 2021 capital expenditures for CIP

Oct. 31, 2021 Deadline for reporting expenditures to US Treasury
Nov., 2021 Confirm expenditures for 2022 budget

Feb. & March, 2022 Supplemental round of input prior to 2" tranche

April & May 2022 BoS considers supplemental input
June 21, 2022 Deadline for states to forward 2" tranche of funds to non-entitlement cities
Oct. 31 2022 Deadline for reporting expenditures to US Treasury
Oct. & Nov 2022 Confirm expenditures with new CIP and 2023 budget
Oct. 31 2023 Deadline for reporting expenditures to US Treasury
Oct. & Nov 2023 Confirm expenditures with new CIP and 2024 budget
Oct. 31 2024 Deadline for reporting expenditures to US Treasury

December 31, 2024 Deadline to obligate all funds
Oct. 31 2025 Deadline for reporting expenditures to US Treasury
Oct. 31 2026 Deadline for reporting expenditures to US Treasury

December 31, 2026 Deadline to expend all funds
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American Rescue Plan Act - Patton Township, PA

PT BoS 8.18.2021 ltem 7e.2

Q2 Please click on all descriptors that apply to you

Answered: 99  Skipped: 0

lam a Patto
Township..

lamon
Patton Towns..

I own or
operate a...

l'am a Patto
Township.

none of th
abov

0%  10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES
| am a Patton Township resident 83.84%

| am on a Patton Township ABC or | am an elected Township official 17.17%

| own or operate a business in Patton Township 10.10%

I am a Patton Township employee 7.07%

none of the above 9.09%

Total Respondents: 99

2/5
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American Rescue Plan Act - Patton Township, PA

Q3 These are my ideas for spending Patton Township's ARP funds:

Answered: 82  Skipped: 17

ANSWER CHOICES RESPONSES
Idea 1 100.00%

Idea 2 74.39%

Idea 3 53.66%

Idea 4 37.80%

See Graphs in Agenda for
summary of responses

3/5

82

61

44

31
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American Rescue Plan Act - Patton Township, PA

Q4 Please rank the following broad categories for expending ARP funding,
with 1 being most important and 8 being least important

Answered: 87  Skipped: 12

Strengthen th
Township's.

Support
on-going pub...

Provide
financial...

Provide
financial...

Addres
medical and..

Suppor
infrastructu.

Support th
extension of..

Provide
premium pay ...

o
a
N
w
N
(6]
(o))
N
[o¢]
©

10
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Strengthen the
Township's financial
position by replacing lost
revenues from 2020 and
re-funding pandemic
expenses

Support on-going public
health measures to
reduce the spread of the
COVID-19 virus

Provide financial support
to individuals in the
Township impacted by
the pandemic

Provide financial support
to small businesses and
non-profits in the
Township impacted by
the pandemic

Address medical and
economic challenges
that have contributed to
the inequal impact of the
pandemic on certain
populations

Support infrastructure
improvements for
drinking water, waste
water or storm water

Support the extension of
broadband (high-speed
internet) to unserved or
underserved areas

Provide premium pay for
Essential Workers

1

16.67%
14

14.12%
12

13.10%
11

13.41%
11

8.33%

12.05%
10

11.90%
10

11.63%
10

American Rescue Plan Act - Patton Township, PA

2

14.29%
12

7.06%

7.14%

25.61%
21

4.76%

15.66%
13

13.10%
11

15.12%
13

3

15.48%
13

15.29%
13

11.90%
10

9.76%

14.29%
12

8.43%

16.67%
14

10.47%
9

4
8.33%

10.59%
9

13.10%
11

18.29%
15

14.29%
12

16.87%
14

9.52%

10.47%
9

5/5

5

10.71%
9

14.12%
12

9.52%

8.54%
7

13.10%
11

13.25%
11

14.29%
12

12.79%
11

9.52%

16.47%
14

7.14%

9.76%

11.90%
10

19.28%
16

10.71%
9

13.95%
12

7.14%

10.59%
9

21.43%
18

10.98%

9

17.86%
15

8.43%

8.33%

13.95%
12

8

17.86%
15

11.76%
10

16.67%
14

3.66%

15.48%
13

6.02%

15.48%
13

11.63%
10

TOTAL

84

85

84

82

84

83

84

86

SCORE

4.71

4.46

4.11

5.26

3.96

4.75

4.56

4.47
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Erickson, Douglas

From: Trevino, Dan

Sent: Tuesday, August 3, 2021 11:42 AM

To: Erickson, Douglas

Cc: Pegher, Lawrence

Subject: Re: Am Rescue Plan funds -- BoS meeting follow-up #1

Follow Up Flag: Follow up
Flag Status: Flagged

My primary desire is to first use the ARP Act funds to fully recover lost municipal revenue. What is left over, S400K+ can
be applied toward infrastructure projects, recovery (individuals and businesses), and public health and safety.
Dan

Get Outlook for iOS



derickson

Typewritten Text



derickson

Typewritten Text



derickson

Typewritten Text



derickson

Typewritten Text

PT BoS			8.18.2021				   Item 7e.3





American Rescue Funds Proposals for Patton Township Page 1 of 2

To: Board of Supervisors and Patton Township Citizens  From: Anita Thies

The pandemic has deepened the housing crisis in Patton Township and communities across the
country. Studies show that a community’s economic and social vitality is strongly linked to the ability
of its workforce to find housing near their employment, housing that is affordable for them. An
investment in housing benefits the entire community.

In its research, the Patton Township Housing Task Force has had extensive discussions with housing
providers and county planners to identify areas of need and how potential funding could make the
greatest impact for residents and the community now and as an investment in the future.

The following proposals meet the criteria of two categories of the American Rescue Plan Act;
e “To strengthen support for vital public services and help retain jobs”
e “To support immediate economic stabilization for households and businesses.”

I recommend allocating about 10 percent of the $1.654 million in American Rescue Plan Funds to
benefit Patton Township residents and the community through four Housing proposals.

Three of the proposals total $150,000. The 4™ is a shared municipal contribution yet to be determined:

e First Time Home Buyers Fund for Patton Township: Recommend $50,000

e Safeguarding Existing Affordable Housing in Patton Township and Investing in the Future:
Recommend $50,000 to Habitat for Humanity for Patton Township

e Centre County Housing and Land Trust for land purchases and Residental Rental Survey:
Recommend $50,000

e Potential Needs and Gap Analysis study being discussed by the Centre Regional Planning
Agency. Pending study approval, Patton Township’s exact share yet to be determined.

1. First Time Home Buyers Fund for Patton Township: Recommend $50.000

In Patton Township, first time home ownership is increasingly out of reach for millennials and young
families seeking to be permanent contributors to the community. A First Time Home Buyers Fund is a
win-win for the applicant and the Township. The program grants up to $10,000 to the buyer to help
cover closing costs. When the buyer/owner may sell the house years later, the owner repays the
$10,000 into the fund for another family to apply for so it becomes a self-replenishing fund.

While Centre County has such a fund: https://centrecountypa.gov/218/First-Time-Home-Buyer-
Program, its applications outpace available funding and its fund applies throughout Centre County. A
specific First Time Home Buyers Fund for Patton Township could be carefully crafted with policies
that serve Patton Township residents and abide by fair lending practices.

Missy Schoonover, Executive Director of the Centre County Housing and Land Trust (CCHLT), has
volunteered to consult with Patton Township on creating such a Fund and the policies that would guide
its administration. She also has offered to do applicant verifications for Patton Township applicants.
From her experience, she believes many administrative details of such a fund can be handled through
pre-determined policy. Thus the ongoing administration of the Fund would not require extensive
Township staff time.

I propose that $50,000 of the American Rescue Monies be allotted for the First Time Home
Buyers Fund for Patton Township. This would support five buyers (at $10,000 each) in the
beginning. As time goes on and the fund replenishes, additional families would be helped.



https://centrecountypa.gov/218/First-Time-Home-Buyer-Program

https://centrecountypa.gov/218/First-Time-Home-Buyer-Program
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2. Safeguarding Existing Affordable Housing in Patton Township and Investing in the
Future: Recommend $50,000 to Habitat for Humanity for Patton Township

Over a two-year period in the early 2000’s, Patton Township
collaborated with Habitat for Humanity and what would become the
Centre County Housing and Land Trust to pave the way for what is
known as Thompson Place in Woodycrest behind Trader Joe’s.
Today working families live in 14 homes in Thompson Place with
four families having their employment within walking distance.

Just this summer, one of the homes turned over with new ownership

going to a school teacher who is a single mother. Whenever one of

these homes turns over, Habitat needs funds to buy back the home and renovate it for resale. The last
two homes purchased back cost Habitat between $55,000 and $60,000 out of pocket.

To maintain the stock of affordable housing in Patton Township by having funds specifically
available for buybacks and renovations, I recommend $50,000 go to Habitat for Humanity of
Greater Centre County https://habitatgcc.org/ with the designation that it be used in Patton
Township. (Such a designation is possible according to Stephanie Fost, Executive Director of Habitat.)

3. Support Centre County Housing and Land Trust (CCHLT) for land purchases and
Residential Rental Survey: Recommend $50,000 to CCHLT

As previously noted, the land secured for the Thompson Place development was a collaborative effort
involving the CCHLT, Habitat and the Township. Funding support of the CCHLT would help position
the organization to enter into similar collaborations in the future to increase the supply of affordable
housing in Patton Township.

In addition, funds for CCHLT could support its Residential Rental Survey. The Survey would provide
monthly reports of where rental units are available—both student and non-student. Business hires and
others looking to move to Patton Township would have access to comprehensive information on
vacancies and rental contacts as would the Township’s planning staff.

To support the Centre County Housing and Land Trust, a valued collaborator in Patton
Township’s initiatives in affordable housing, I recommend $50,000.

4. Potential Needs and Gap Analysis Study being discussed by the Centre Regional Planning
Agency. (CRPA) Exact cost for Patton Township’s municipal share would be determined
by the COG formula. (Centre Region Council of Governments)

The Patton Township Housing Task Force strongly supports CRPA undertaking this study which
would look at multiple areas of affordable and attainable housing in the Centre Region. The study is
still being discussed and refined and would go through the COG budget process. The current estimated
cost of $85,000 would be shared by municipalities according to the COG formula.

Respectfully submitted,
Anita Thies, Patton Township Supervisor

August 9, 2021



https://habitatgcc.org/
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AMERICAN RESCUE PLAN ACT (ARPA)
POTENTIAL PROJECTS

Centre Region Council of Governments
July 30, 2021

Centre Region Fire Protection
Gemini Handheld Analyzer
Category: Replacing public sector revenue to support vital public services
Amount: $98,000

The Gemini Handheld Analyzer is a device that identifies unknown chemicals and explosives.
(Explanation letter attached.)

Rationale: Social and political unrest has been exacerbated by the pandemic with incidents
involving chemicals and explosives increasing. Disruption of government services and
operations by threat, or by actual exposure, to biological, chemical, or explosive materials is not
uncommon. Nationwide, the frequency of such incidents is increasing. Domestic terrorism,
particularly incidents fueled by numerous conspiracy theories, is significantly increased. One of
the most effective means to reduce the impact of such threats is to determine the threat’s
credibility and, if credible, assure a prompt and appropriate response. Material analysis is key to
determining threat credibility and initiating appropriate actions.

Municipal Cost Share: (Based on the existing municipal cost-share formula for Regional Fire
Protection.)

State College Borough (26.56%) $26,029
College Township (18.51%) $18,140
Ferguson Township (29.96%) $29,361
Patton Township (24.61%) $24,118
Benner Township (0.34%) $ 333

Note: Funding has also been requested from Centre County that could reduce the above
amounts accordingly.

Centre Regional Planning Agency (CRPA)
Improving Pedestrian and Bicycle Access to Key Transit Stops

Categories: Support immediate economic stabilization for households and businesses and
address systemic public health and economic challenges that have contributed to the inequal
impact of the pandemic on certain populations.

Amount: $500,000
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Improving access to key transit stops consisting of pad/shelter improvements and/or first mile-
last mile connections through sidewalk and shared use path facilities. This project would
improve connectivity from neighborhoods to transit stops and help increase the potential for
additional ridership on CATA. It could also help CATA place more emphasis on increasing
service in high travel corridors by channeling riders to those locations with improved connectivity
and shelters that provide better protection from inclement weather and shade on sunny days.
This could also help with CATA’s economic recovery.

Acquisition of Affordable Housing Units

Categories: Support immediate economic stabilization for households and businesses and
address systemic public health and economic challenges that have contributed to the inequal
impact of the pandemic on certain populations.

Amount: $1,500,000

This project would improve local housing security by increasing and preserving the inventory of
affordable rental housing in the Centre Region. The inventory of purpose-built student housing
increased substantially in the years prior to COVID 19 while enroliment at Penn State remained
stable. There may be an opportunity for municipalities to fund the purchase of affordable rental
units in the Region. Municipalities should consider funding a study to determine if affordable
housing providers could purchase existing units and add them to the stock of affordable rental
housing. The Centre Region is a high-cost housing market. The advantage of acquisition is that
it is faster and less expensive than building new affordable rental housing. Many opportunities
are in areas with existing public transportation, closer to work centers, and shopping. Also,
acquiring existing buildings in good physical condition can make units available to low-income
households much faster and without having to rezone properties since the units are existing.

Fund an Affordable Housing and Homelessness Services Gap Analysis Action Plan

Categories: Support immediate economic stabilization for households and businesses and
address systemic public health and economic challenges that have contributed to the inequal
impact of the pandemic on certain populations.

Amount: $85,000

The Borough of State College prepared a services gap analysis and action plan in 2021
specifically to address Borough needs. This plan should address housing insecurity region-wide,
and include:
¢ Quantify affordable housing and homelessness needs for the Centre Region.
o Evaluate the collective capacity of the regional housing service providers network to
meet those needs.
Identify gaps in the availability of affordable housing options.
e Outline options to address the gaps.
Recommend actions need to improve the regional housing services network capacity to
meet underserved affordable housing and homelessness needs.





Fund a Project to Prepare Zoning Changes to Accommodate More Flexibility in
Commercial Zoning Districts as a result of COVID-19

Category: Address systemic public health and economic challenges that have contributed to the
inequal impact of the pandemic on certain populations / address negative economic impacts
caused by the public health emergency.

Amount: $75,000

Flexibility for retail establishments should be improved to address retailer and consumer issues
because of COVID-19. This may include:
¢ Amending zoning ordinances to include non-traditional uses in retail zoning districts such
as maker spaces, galleries, educational classes, commercial/ghost kitchens, assembly
events, and a mix of uses. This may include multiple, shared uses in one building, or
different day and night uses.
¢ Review of parking standards and more effective ways to share or reduce parking.
¢ Review of how to accommodate curb space in the public right-of-way for take-out and
pick up food service.
o Improved integration and availability of locally made and artisanal products.
¢ Review processes for variances and use permits that would streamline the review and
approval process.

First Year Implementation Activities for the Climate Action and Adaptation Plan

Category: Address systemic public health and economic challenges that have contributed to the
inequal impact of the pandemic on certain populations.

Amount: $75,000.

The CRPA is considering ways to leverage in-house resources dedicated to implementing
sustainability goals beginning in 2022. The Sustainability Planner has the lead role to implement
the Climate Action and Adaptation Plan and is supported to a limited extent by the Refuse and
Recycling Administrator, the Facilities Coordinator, and CRPA Senior Planners. The Agency is
considering hiring a consultant to assist in development of the following in the first year of the
Plan:

e Provide a cost benefit analysis of strategies: perform analysis and modeling of energy
conservation to renewables, conservation, and reduction opportunities to compare
benefits and costs for a defined time.

o Evaluate funding models to implement CAAP actions: map out funding and financing
opportunities for residential and business projects in energy conservation, renewable
energy, and regenerative landscaping.

o Develop strategy for homeowner and business engagement: develop strategies and
tools for effectively communicating resources and incentives to residents and for building
stakeholder engagement.

Provide Incentives for Residential and Commercial Energy Efficiency Projects

Categories: Support immediate economic stabilization for households and businesses and
address systemic public health and economic challenges that have contributed to the inequal
impact of the pandemic on certain populations.

Amount: $250,000





This project would provide grants to homeowners and small businesses to complete energy
efficiency and renewable energy projects in homes and businesses. Incentives would be in the
form of cash grants upon completion of the energy efficient project. Grant would be for 20
percent of the total cost of the project, with the maximum grant not to exceed $5,000.

Provide Initial Funding for Community-based Green Fund

Categories: Support immediate economic stabilization for households and businesses and
address systemic public health and economic challenges that have contributed to the inequal
impact of the pandemic on certain populations.

Amount: $50,000

This project would fund community-based sustainability projects in the first two years of the
Climate Action and Adaptation Plan to implement sustainability projects and ideas proposed by
members of the community. Potential projects that could be approved by a proposed Green
Fund Committee and include any type of educational project or event, for example, art exhibit,
speaker, workshop, performance art related to sustainability, sustainability enhancements (e.g.,
student-designed green roof or rain garden, solar charging stations), pilot programs, student
projects to study potential resource saving strategies. Projects would not be required to have a
financial payback.

Provide COG Share of Funding for a Source Water Risk Assessment in the Centre Region

Category: Invest in water, sewer, and broadband infrastructure

Amount: $50,000

Source Water Protection Agreement Project Management Team (PMT) is currently working with
a consulting engineer to develop a work program for a source water risk assessment in the
Centre Region. The work program will provide a pathway to conduct a Risk Assessment with
the primary purpose to determine the contaminant sources (including beneficial reuse water
from the UAJA) and the potential of the water resources system to be impacted by these
sources. The Risk Assessment may include:

¢ An inventory of potential contaminant sources and characterization of land use activities
located in the source water protection area.

e Determination and ranking of the public water system susceptibility to contamination by
identified significant contamination sources.

¢ Potential areas of contamination include, but are not limited to agriculture, septic
systems, urbanization and stormwater runoff, above and below ground fuel and
chemical storage tanks, industrial wastewater, beneficial reuse water and other
contamination sources.

o Potential general protection practices include but are not limited to land use and zoning
controls, permitting and inspection processes, land conservation and natural solutions,
best management practices, public outreach and education, cost share and financial
incentives, and hazard mitigation.

The total cost of the study is estimated at $250,000. This request would fund the Center Region
cost the study in the amount of $50,000. Other participants are the UAJA, CTWA, SCBWA, and
PSU.





Fund Projects that Connect Gaps on Multi-use Paths in the Region

Category: Address systemic public health and economic challenges that have contributed to
the inequal impact of the pandemic on certain populations

Amount: $500,000

Walking and biking have increased since COVID-19. Connecting gaps in existing multi-use trails
will provide people the ability to walk and bike for transportation or recreation throughout the
Region. This project also supports climate resiliency as more people use paths to improve their
health. Some gaps that could be addressed are the Bellefonte Rail Trail, Scotia Connector to
the Circleville Path, and Musser Gap. Funding could include matching funds for state grants for
some larger gaps and funding improvements entirely for smaller gaps.

Centre Region Parks and Recreation (CRPR)
Fund Youth Scholarship Endowment

Category: Address systemic public health and economic challenges that have contributed to
the inequal impact of the pandemic on certain populations

Amount: $50,000

Donation to form the CRPR Youth Scholarship Endowment with the Centre Foundation; this
would allow us to not only serve individual youth in the community, but to also serve non-profit
groups who cater to youth, 17 and under, where those groups could participate in appropriate
programming and/or facilities such as MMNC field trips or summer swimming at the pools. The
Agency would continue to fundraise annually for the endowment to continue to grow the funds,
but we would be able to expand services further than we have in the last five years, especially
those families impacted by the pandemic.

Replace Lost Active Adult Center Revenue

Category: Replace lost public sector revenue to strengthen support for vital public services and
help retain jobs

Amount: $15,000

Replacing the lost revenue for the Centre Region Active Adult Center due to its closures
stemming from pandemic mitigations and replacing funds that were secured pre-pandemic
would allow the Part-Time Staff Assistant to return to the full 20 hrs./week status with limited
benefits (vacation, sick, and personal days). The Centre Region Active Adult Center provides
programming and services for over 300 seniors per year to include social activities, physical and
mental health programming, hot meals, and transportation.

Install Public Wi-Fi at Four Major Community Parks and Two Public Pools

Categories: Support immediate economic stabilization for households and businesses and
address systemic public health and economic challenges that have contributed to the inequal
impact of the pandemic on certain populations.

Amount: $250,000-$300,000 (est.)





Installation of public Wi-Fi at four major community parks and two public pools in the Centre
Region would provide internet capabilities for those who are unserved and underserved and
would allow an expansion of e-commerce opportunities for the Parks and Recreation Agency as
well as new programming opportunities. This project could be established by utilizing Wi-Fi In
The Parks Connectivity Services and its partners ViaSat Satellite Services and The Blue Store.

Centre Region Emergency Management Agency
Replace Lost Revenue for Centre Region Life Link EMS

Category: Replace lost public sector revenue to strengthen support for vital public services and
help retain jobs.

Amount: $107,050.15 (Net Shortfall after PPP and CARES Act funding) **

o Decrease in Operational Revenue March 8, 2020 to March 6, 2021 due to decreased
call volume as a result of COVID. Loss: $519,739.

o Decrease in Operational Revenue March 7, 2021 to July 17, 2021 due to decrease call
volume as a result of COVID. Loss: $84,794.

e Decrease in Training Revenue Phlebotomy Institute Training Program cancelled courses
due to COVID. Loss: $60,000

e Decrease in Training Revenue CPR cancelled or limited classes: Loss: $10,000

e Purchase of additional PPE: $8,000

Funding received previously:
CARES Act:

04/22/20: $ 34,910.65
05/15/20: $ 16,009.13
12/16/20: $199,563.07

PPP: $325.000.00
Total: $575,482.85
Net Shortfall: $107,050.15

** (Does not include additional expenses for OT for staff coverage for EEs off/quarantined due
to COVID and many other COVID related expenses.)

Reimburse Meals on Wheels Donation from Emergency Management Contingency Fund

Category: Address systemic public health and economic challenges that have contributed to
the inequal impact of the pandemic on certain populations

Amount: $12,924 (remainder after CARES Act reimbursement from Harris and Halfmoon
Townships.)

In the early days of the pandemic, there was agreement to provide a $15,000 donation to Meals
on Wheels from the Emergency Management Contingency Fund. This donation helped support
home delivered meals during the statewide stay at home order. Some of this expenditure was
reimbursed in 2020 by CARES Act allocations to Harris and Halfmoon Townships.





Schlow Centre Region Library
Remote Pick-up Lockers with Wi-Fi Hotspots

Categories: Support urgent COVID-19 response efforts to continue to decrease spread of the
virus and bring the pandemic under control, support immediate economic stabilization for
households and businesses and address systemic public health and economic challenges that
have contributed to the inequal impact of the pandemic on certain populations.

Amount: $5,000-$10,000

Library users have expressed interest in picking up materials via remote pick-up lockers.
Providing lockers in satellite locations will allow patrons to remain close to home and reduces
COVID-19 exposure. In addition, establishing satellite locations closer to library patrons’ homes
reduces transportation barriers for families to access library resources. The cost associated with
purchasing and installing a set of lockers is between $5,000 and $10,000. If electrical power can
be accessed, it is possible to incorporate a Wi-fi hotspot into the locker to provide internet
access.

Extend HelpNow by BrainFuse Contract (live online tutoring)

Categories: Support immediate economic stabilization for households and businesses and
address systemic public health and economic challenges that have contributed to the inequal
impact of the pandemic on certain populations.

Amount: $15,000

HelpNow by Brainfuse provides homework assistance with expert tutors available every day
from 2-11 pm. for students in kindergarten through adult learners. Resources for adults include
High School Equivalency Preparation, Microsoft Office Help, Career Resources, and Resume
help. Funds to help cover this service will allow Schlow Library to sign an additional two-year
contract to access the service. This is a vital resource to help support the academic and
economic recovery of our K-12 students and adult learners.

One-button Community Room Audiovisual Upgrade

Categories: Support urgent COVID-19 response efforts to continue to decrease spread of the
virus and bring the pandemic under control and address systemic public health and economic
challenges that have contributed to the inequal impact of the pandemic on certain populations.

Amount: $50,000

The Library is receiving requests from our community to use the Library’s Community Room
once again. But many organizations desire the option of holding hybrid meetings so members
who need to participate remotely for safety reason have that option. To do so, the built-in
meeting room projector equipment and sound system will need to be updated to accommodate
the post-pandemic need for hybrid remote/in-person meetings, including web streaming
cameras. Because this room and systems will need to be simple for patrons to use with limited
staff support, Schlow Library staff plan to provide a “one-button” AV solution for patrons to
choose from a selection of meeting types (in-person meeting, conference, hybrid remote, and
in-person), and the technology will be maximized for their purpose.





Loaner Laptops

Categories: Support immediate economic stabilization for households and businesses and
address systemic public health and economic challenges that have contributed to the inequal
impact of the pandemic on certain populations.

Amount: $9,900

Many Library patrons have difficulty afford computer access. It is proposed to add 11 laptops to
the Schlow Library’s circulating technology. The laptops will come with a wireless hotspot and
will be reservable by patrons. This will assist in bridging the digital divide present in our
community.

Second Floor Renovation Redesign

Categories: Support urgent COVID-19 response efforts to continue to decrease spread of the
virus and bring the pandemic under control.

Amount: $100,000 (planning and design)

Patron usage of the facility is expected to have changed as a result of the COVID-19 pandemic.
Previously planned changes for the second floor need to be reassessed as a result. Scope will
include safety of the public and staff as they browse and work on the second floor.

Indoor Air Quality Improvements

Category: Support urgent COVID-19 response efforts to continue to decrease spread of the
virus and bring the pandemic under control

Amount: $85,000

To improve the Indoor Air Quality for staff and visitors to the Schlow Centre Region Library and
minimize the spread of COVID-19 and other potential airborne pathogens in the building, it is
proposed that air flows, pressure relationships, and exhaust flows are all accomplished and
maintained with additional control technology and re-commissioning of the HVAC system within
the Library. The additional control and re-commissioning will focus on maximizing the use of
fresh outside air. Additional filtering media and addition of UV lighting into the airflow will be
considered.

COG Administration

General Forum Room A/V Improvements

Category: Support urgent COVID-19 response efforts to continue to decrease spread of the
virus and bring the pandemic under control

Amount: $55,000 (Initial phase); $13,500 (2022)

The Audio/Visual system in the COG General Forum Room are in the final stages of being
upgraded to improve the sound quality in the room and create the opportunity for the General
Forum and COG Committees, and likely outside groups in the future, to conduct meetings
successfully in a hybrid manner. These improvements will allow elected officials, the public and
staff to participate in meetings both in person and remotely, enabling a reduction in the spread
of COVID-19 now and in the future. As the size of the General Forum Room limits the number
of people who can be in the room when distancing limits are in place, the hybrid technology will
allow meetings to take place safely.





COG Building Indoor Air Quality Improvements

Category: Support urgent COVID-19 response efforts to continue to decrease spread of the
virus and bring the pandemic under control

Amount: $47,000

To improve the Indoor Air Quality for staff and visitors to the COG Building and minimize the
spread of COVID-19 and other potential airborne pathogens in the building, it is proposed that
high efficiency filters be installed within the current system, additional fresh outside air is
introduced within the system providing a higher volume and allowing for exhausting (purging),
and additional control technology to maintain efficient and effective operations. The addition of
UV lighting into the airflow will be considered.





Erickson, Douglas

From: Louwana Oliva <loliva@catabus.com>

Sent: Wednesday, June 16, 2021 9:02 AM

To: Erickson, Douglas

Cc: Parfitt, Mark

Subject: RE: seeking input on Patton Township ARP expenditures

Follow Up Flag: Follow up
Flag Status: Flagged

Good morning Doug.

| had a couple of people on staff review this, which caused a delay. | started the survey and decided this was a better
approach.

CATA has received or is receiving stimulus dollars directly. Partly due to large losses in ridership during COVID mitigation
efforts (we are still at only 12 percent of our pre-COVID ridership), and the unknown about the long term impact of
virtual work and university classes on the system, the staff and board chose to reduce services over the last 15 months
and to judiciously return services based on activity in order to make those funs last through what we believe could be a
ridership and funding disruption that could last another 2 years according to industry predictions.

When we present tonight to your elected officials you will hear we will be restoring some additional service in the fall
based on what we are hearing through public comment on need and information coming from the university. We will
also talk about our stimulus funding and how we make up the difference from our typical subsidies.

Because of all this, funds for CATA may not be viable at this time if it could cause any issues for you since we have
already received funds on our own. We are reinstating the A route and the G route, if Patton would want to help us with
funding these routes, particularly early on while we evaluate the impacts of virtual work on commuter routes, it could
be helpful. We will also be adding some late night service on a few routes such as the N, R, V and W to have those run
until 2:30 a.m. on Friday and Saturday.

Timing is everything as they say, and when our stimulus dollars run out if some changes aren’t in place at the state and
federal level, as well as if we have not been able to make changes in our local funding and service models we may need
assistance in the future. We are taking some gambles with service reinstatement that will likely deplete our funds more
quickly than originally planned, so in the future we may need to reassess.

Let me know if you have any questions.
Louwana

Louwana S. Oliva
Executive Director and CEO

“Make no little plans; they have no magic to stir men’s blood and probably themselves will not be realized. Make big
plans, aim high in hope and work.”

Daniel Hudson Burnham, early urban planner (1846-1912)
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To Patton Township Suﬁervisors and Patton Township Residents
Re: Proposal for Township Vision Phrase—Patton Township: A Place for All

I propose the Board of Supervisors adopt a short vision phrase for the Township:
Patton Township: A Place for All

Why and Why Now?

As you know, vision statements are meant to be aspirational, to provide a picture of a future worth
working for. While governing bodies always consider the future in their decisions, this year the Board has
seen an increased focus on who and what Patton Township is, what it aspires to be and actions it is
taking to communicate.

In issues that have come before the Board, I hear many citizens asking Patton Township to be a
welcoming place for them--a place for all to live, work, play and prosper. For instance:

e In discussions the Board has had on promoting Asian Pacific/American Heritage month and other
ways to promote inclusion and acceptance of all

¢ In the welcoming of new businesses in different ways—the decision to allow a new gymnastics
business in the commercial zoning area

e In discussions on how and where our parks can accommodate various athletic pursuits

¢ In discussions on assuring fair treatment of all in considering the invitation to join the Centre
County Human Relations Commission

¢ In seeking citizen input on the priorities they foresee for Patton Township for use of American
Rescue Plan monies.

All of these issues have visioning elements to them. I believe now is the time to encapsulate the vision
we’ve already been hearing so that it can:
¢ Be incorporated in the revisions underway for our Township website and social media outreach
¢ Be a unifying theme across the Township for citizens, the Board and the ABCs

Why the phrase: A Place for All?

Creating two-minute public service spots with C-NET spurred the Housing Task Force to articulate the
essence of what housing programs seek to achieve. After much deliberation and research on messaging,
we realized that the essence could be encapsulated in six simple words: Patton Township: A Place for All.

I believe that phrase is not limited to housing. I believe it applies to multiple endeavors in the Township. I
propose it not only for the website and communications but to be a helpful thought as various decisions
come before the Board and the ABCs—so that folk begin to naturally think “will this project or action
help our Township become “A Place for All?” I could also see the phrase expand in promotions such as:

Patton Township: A Place for All to Prosper or A Place for All to Work (business promotion)
A Place for All to Live (real estate and housing)

A Place for All to Play (parks and the Township Children’s Fair)

A Place for All to Grow (education) Perhaps even featuring children’s drawings on the website.

Thanks for your consideration,

Anita Thies, Patton Township Supervisor
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From one of the C-NET videos planned to air this fall
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PATTON TOWNSHIP
CENTRE COUNTY, PENNSYLVANIA

BOARD OF SUPERVISORS

August 18, 2021

8. CONSENT AGENDA

. Public Safety — no items

. Public Works — no items

. Planning & Zoning — no items

. Administration

1)

2)

Minutes: June 15t and 21st, 2021
The draft minutes of the last Board meeting and work session are included with
agenda materials. Board members having questions or changes should contact
the Township Manager prior to the meeting so revisions can be included in a
supplemental distribution.

It is recommended that the Board approve the presented minutes.
Voucher Report
A copy of the July 2021 Voucher Report is enclosed. Board members having
guestions should contact the Township office prior to the meeting so the

necessary information can be obtained.

It is recommended that the Board approve the Voucher Report.
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PATTON TOWNSHIP BOARD OF SUPERVISORS August 18, 2021
CONSENT AGENDA Page 2 of 2

d. Administration (Continued)

3) Schedule Trick or Treat for October 31st

The General Forum voted based upon recommendations from the Centre Region
Police Chiefs, the Centre Region Parks and Recreation Director, and the
Executive Committee, that the Centre Region municipalities designate Sunday,
October 31, 2021, between the hours of 6:00 pm and 8:00 pm as Trick-or-Treat
night, with the exception of Halfmoon Township where the hours will be 5:30 pm
to 8:30 pm on that same day. It is additionally recommended that Monday,
November 1, 2021, be designated as the rain date for Trick-or-Treat.

It is recommended that the Board designate Trick or Treat Night as
recommended.
4) Voting Delegate Appointment for PA Municipal League Leadership Summit
Supervisor Whitman has agreed to serve for the 2021 Summit in Lancaster.

It is recommended that the Board approve the appointment.
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Meeting Minutes Page 1 of 4

ATTENDANCE:

BOARD Daniel Trevifio, Chair
Pam Robb, Vice-Chair (via tele-conference)
Elliot Abrams, Supervisor
Anita Thies, Supervisor (via tele-conference)
Betsy Whitman, Supervisor (via tele-conference)

STAFF Doug Erickson, Township Manager
Tyler Jolley, Chief of Police (via tele-conference)
Betsy Dupuis, Solicitor (via tele-conference)
Lawrence Pegher, Finance Director (via tele-conference)
Susan Wheeler, PW Project Manager
Pam Salokangas, CRPR(via tele-conference)
Jim Carpenter, CRPR (via tele-conference)

AUDIENCE In person: C-NET (2) Bo Barbrow, YMCA
Al Ranaudo Rick Milgrub Peyton Kennedy, WJAC
Via tele-conference: Steve Eskey Amy Wall
Heather Herzog Lenny (_ ) Al Friedlander
Brandin McDonough Dana Wilcox Mary Bellman

Megan Blair Simpson Emily Kwock.

1. CALL TO ORDER
Mr. Trevino, Chair, called the July 15, 2021 Board of Supervisor meeting to order at
5:00PM.

2. PUBLIC COMMENTS
There were no public comments.

3. PRESENTATIONS / PUBLIC HEARINGS

a. Noise Complaint — Green Hollow Park Pickleball Courts
At the May 26th meeting the Board adopted the following short-term mitigations (until at least

August 1St) to reduce the noise impact on adjacent residences:

e Continue 10 am to 5 pm hours of play on Saturday and Sunday

« Limit hours of play Monday to Friday to 9 am to 7 pm

- Begin education/encouragement of players to use quiet (aka green zone)
paddles

- Begin research into acoustic study standards/options with goal to conduct a “before” study
before the end of June

< Put Terri Vescio on the Committee to replace Steve Wistar
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3. PRESENTATIONS / PUBLIC HEARINGS (Continued)

a. Noise Complaint — Green Hollow Park Pickleball Courts (Continued)

At the June 16t meeting the Board directed staff to carry out the following tasks:

Mark parking spaces on Sierra Lane and Park Forest Avenue per the exhibit in agenda
attachment Item 3b.3 (Completed week of June 21)

Mark the “No Parking” area on Sierra Lane per the recommendation from ltem 3b.3
(Completed week of June 21)

Ask Centre Region Parks & Recreation to assess the suitability of other parks in the region
for dedicated Pickleball Courts (awaiting response)

Schedule an Executive Session prior to the July 215 meeting to receive legal advice from
the Solicitor (held June 24)

Include this item on the July 21 meeting agenda (replaced with this special meeting)

The following activities have occurred since the June 16" Board meeting:

The five new courts at the YMCA were opened to play on July 1%,

The PW Project Manager worked with our parks design consultant to scope and estimate the
installation of 3 new dedicated pickleball courts at Bernel Road Park — probable cost estimated
at $115,000.

The Advisory Committee will meet on July 12" (agenda included; summary to be distributed on
July 14™),

An acoustic consultant collected sound data from June 17" through June 24",

Supervisor Thies has provided a written proposal for addressing the matter in both the short
and long term time-frames.

The agenda materials also include public comments received since the last meeting and prior to 9:30

am, July oth

Due to the opening of the new courts at the YMCA, it is anticipated that the Board of Supervisors will

consider additional restrictions (hours and/or number of available courts) to pickleball play in Green

Hollow park.

For this item the Board should

Review the information included or referenced in the agenda

Receive additional background on this subject from the Manager and Director of Finance and
Administration

Solicit public input

Determine if any changes are needed to the short term mitigations established at the May
26" meeting, and if changes are made, establish a timeframe for review.

If needed, discuss and consider other actions, or identify additional information required for
the next meeting.
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3. PRESENTATIONS / PUBLIC HEARINGS (Continued)

a. Noise Complaint — Green Hollow Park Pickleball Courts (Continued)

July 14" Update to the Agenda:

The Director of Finance and Administration has reviewed the Township’s financial position and
concluded that, if needed, there are sufficient funds available to construct new pickleball courts at
Bernel Road Park.

The following attachments were distributed with the Updated Agenda:

e Additional public comments submitted to the Township (Iltem 3a.4)

e Summary notes of the July 12" Advisory Committee meeting (Item 3a.5)
o The committee agreed that new courts should be built at Bernel Road Park
o There was no other consensus on short-term or long-term mitigations

¢ Report on Noise Study methodology and collected data (Item 3a.6)

Mr. Abrams moved to construct pickleball courts at Bernel Road Park and then convert the pickleball
courts to tennis courts at Green Hollow Park. The motion was seconded by Ms. Thies,

Ms. Salokangas stated that Centre Region Parks and Recreation looked over Supervisors Thies’
proposal and suggested also removing two of the four nets at Green Hollow, but building new pickleball
courts as Bernel Road Park to maintain the four tennis courts that are there. She stated that once a
permanent decision is made permanent signs will be provided at Green Hollow that are more visible.
She stated she is concerned about putting pickleball courts next to the tennis courts at Bernel Road
Park.

The Board took comments from the following:

Rick Milgrub, Steve Eskey, Amy Wall, Heather Herzog, Lenny (_ ), Al Friedlander, Brandin
McDonough, Dana Wilcox, Mary Bellman, Megan Blair Simpson, Bo Barbrow, Al Ranaudo, and Emily
Kwock.

Ms. Whitman suggested adding dual lines at the tennis courts at Green Hollow Park.

Ms. Thies stated that she would prefer converting a tennis court into 4 pickleball courts.

Ms. Whitman stated that perhaps another park in the Centre Region would put up some pickleball
courts.

Mr. Abrams suggested doing a survey on the hours.
Mr. Abrams amended his motion to “convert one existing tennis court to four pickleball courts at Bernel

Road Park and then convert the pickleball courts in Green Hollow Park to tennis courts. The motion
passed 5-0.
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3. PRESENTATIONS / PUBLIC HEARINGS (Continued)

a. Noise Complaint — Green Hollow Park Pickleball Courts (Continued)

Ms. Thies moved to approve the following schedule from August 1, 2021 to November 1, 2021.
Seconded by Mr. Abrams, the motion passed 5-0.

Monday and Friday No Playing
Tuesday-Wednesday-Thursday 10am-1pm/4pm-7pm
Saturday and Sunday 10am-1pm

The Board directed staff to create a survey to find what hours of play are preferred at Green Hollow
Park for pickleball. The Board will review the survey results and may adjust the hours of play at some
point prior to November 15,

4. PUBLIC WORKS

a. Bid Award: Green Hollow ADA Access — Phase 1

Bids were solicited and reviewed on June 191, Nine bids were received.
The work on this contract includes the initial installation of accessible paths and an accessible parking
space for this park. Phase 2 will be constructed in 2022.

The agenda materials include:
< A recommendation for award and Bid Tabulation from the park design consultant
¢ Plan sheets for Phase 1 and Phase 2 construction

Ms. Robb moved to award the Green Hollow ADA Access — Phase 1 to EBY Paving and
Construction, Inc., for $43,050.00. Seconded by Ms. Whitman, the motion passed 4-0 with Mr.
Abrams abstaining.

5. OTHER BUSINESS
There was no other business.

6. ADJOURN
Ms. Robb moved to adjourn the July 15, 2021 Board of Supervisor's Meeting at 7:10PM. Seconded by Ms.
Whitman, the motion passed 4-0 with Mr. Abrams abstaining.

Douglas J. Erickson, Township Secretary










PT BoS 8.18.2021 Item 8d1.2

Patton Township Board of Supervisors
Meeting Minutes

ATTENDANCE:
BOARD Daniel Trevifio, Chair
Pam Robb, Vice-Chair (via tele-conference)
Elliot Abrams, Supervisor (via tele-conference)
Anita Thies, Supervisor (via tele-conference)
Betsy Whitman, Supervisor
STAFF Doug Erickson, Township Manager

Betsy Dupuis, Solicitor (via tele-conference)

Stephen Casson, Township Engineer (via tele-conference)
Alexandra Castrechini, Asst. Township Engineer
Lawrence Pegher, Finance Director (via tele-conference)
Nicole Pollock, CRPA Planner (via tele-conference)
Matthew Shupenko, Sergeant

Susan Wheeler, PW Project Manager

ABSENT Tyler Jolley, Chief of Police

AUDIENCE C-NET (3)
Kevin Mullen, Resident
Sharon Collons, Planning Commission (via tele-conference)
Don Cistora (via tele-conference)

1. CALL TO ORDER
Mr. Trevino, Chair, called the July 21, 2021 Board of Supervisor meeting to order at
5:00PM.

2. PUBLIC COMMENTS

July 21, 2021
Page 1 of 12

Mr. Mullen stated that he as an issue with UAJA overbilling him and has more information on his
website statecollegereport.com. He stated that Patton Township Business Association will not allow him to

join or participate in meetings.

3. PRESENTATIONS / PUBLIC HEARINGS

a. Proposed Subdivision and Land Development Ordinance to Require
Streetlights at Intersections

Following review of the Barger Fields Subdivision plan, the Board of Supervisors asked the Planning
Commission to look at updating the Subdivision and Land Development regulations (Chapter 153 of
the Code of Patton Township) to require developers to install streetlighting at newly proposed

intersections.

The Planning Commission recommends that the Board consider adding the following language

to Section 153-22: Streets, under Article 1V Design Standards:

E. Whenever a new public roadway is proposed, street lighting is required at the intersection of

the new public roadway and a pre-existing public roadway. Street lighting must be LED

luminaries which are dark sky compliant and utilize the electric power utility provider’s tariff

system.



https://ecode360.com/6631282
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3.

PRESENTATIONS / PUBLIC HEARINGS (Continued)

a. Proposed Subdivision and Land Development Ordinance to Require

Streetlights at Intersections (Continued)
The agenda materials included comments from the Centre Regional Planning Agency and the Centre
County Office of Planning and Community Development/

1) Public Hearing
The Board convened the Public Hearing for the proposed Ordinance 2021-621, Requiring
Streetlights at Intersections for Land Development Plans at 7:07PM.

The Board closed the Public Hearing for the proposed Ordinance 2021-621, Requiring Streetlights
at Intersections for Land Development Plans at 7:08PM.

2) Action Consideration
Mr. Abrams moved to approve Ordinance 2021-621, Requiring Streetlights at Intersections for
Land Development Plans. Seconded by Ms. Thies, the motion passed 5-0.

PUBLIC SAFETY

a. June 2021 Public Safety Report

Sergeant Shupenko gave a brief overview of the June 2021 Public Safety Report (included with the
agenda materials).

PUBLIC WORKS —no items

PLANNING AND ZONING

a. Planning Commission Report

Ms. Collins gave a brief overview on the activities of the Planning Commission.

Proposed Benner Township Zoning Ordinance

The Benner Township Board of Supervisors has drafted a new Zoning Ordinance and is soliciting
input. The draft ordinance is available on their website at: Proposed Zoning | Benner Township. A
cover letter sent to Patton Township, noting the changes from the prior draft, is included with the
agenda materials.

Ms. Pollock from the Centre Region Planning Agency has reviewed the draft ordinance and provided
comments that are included with the agenda materials.

The Planning Commission reviewed the draft and the Planner’'s comments at their July 12" meeting and
provided no additional comments.

The Board had no more additional comments and directed the Manger to submit the Planner’s
comments.



http://www.bennertownship.org/?page_id=1377



Patton Township Board of Supervisors July 21, 2021
Meeting Minutes Page 3 of 12

6. PLANNING AND ZONING (Continued)

C.

Minor Amendment to Land Development Plan - The View Apartments on Toftrees Avenue

The purpose of this plan is to approve the placement of two pre-manufactured sheds, used by
maintenance personnel, on the existing parking lot and request a reduction in the number of required
parking spaces. The sheds sit on 12 parking spaces in the existing parking lot. Historical parking data
was submitted with the plan to provide justification for the reduction in parking spaces from 497 to 485
(page 3 of the attachment).

It came to the Township’s attention that the maintenance sheds were placed without going through the
required permitting process. Additionally, after the sheds were placed, there was a personnel change at
the View. Included is a letter from the Senior Community Manager providing detailed information
explaining the timeline of placement of the maintenance sheds, and how the current management team
would like to work with the Township to correct the oversight and receive all the required approvals.

The original Land Development Plan, “The Grove at State College”, was approved in 2012.

Recommendation - The Planning Commission recommends conditional approval with:
o Completion of all items noted on each comment letter provided by staff.
e A satisfactory plan review by the COG Fire Director (completed July 14 - see Iltem 6¢.2
o A satisfactory review by the Zoning Officer that the maintenance buildings and accessory ramps
do not impede traffic flow.
e Addition of a note on the plan that states “Management will remove parked maintenance
equipment from the parking lot if spaces are required for residents and/or visitors.”

The agenda materials included a location map, the Patton Township Staff plan review comments, a
parking analysis, a letter from the Senior Community Manager, and the Plan Set.

Mr. Abrams moved to conditionally approve the Minor Amendment to Land Development Plan — The
View Apartments as recommended by the Planning Commission. Seconded by Ms. Robb, the motion
passed 5-0.

7. ADMINISTRATION

a.

Intergovernmental Cooperation — Request to Form a Centre County Human Relations
Commission

In May the Board reviewed a request from Ferguson Township, State College Borough, and Bellefonte
Borough to consider joining the formation of a joint Human Relations Commission (HRC). Please see
the letter from the Ferguson Township Manager included with the agenda materials as Item 7a.1.

As stated in Mr. Pribulka’s letter: “The primary purpose of the ... Commission would be to prohibit
discrimination in housing, employment, and public accommodations based on race, color, religion, age,
ancestry, national origin, sex, sexual orientation, gender identity or expression, source of income,
disability or handicap, presence of a service animal, pregnancy, marital or family status or family
responsibility. The Commission would be responsible for adjudicating complaints and determining
whether violations exist.”
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7. ADMINISTRATION (Continued)

a.

Intergovernmental Cooperation — Request to Form a Centre County Human Relations
Commission (Continued)

For Your information — acts of discrimination as noted above, excepting
matters related to gender identity/expression and sexual orientation, are
currently prohibited by Commonwealth law. Complaints regarding such
can be filed with the Pennsylvania Human Relations Commission at
Complaint Forms (pa.gov) Additional information on the Pennsylvania
HRC can be found at About PHRC (pa.gov).

For Your information — The establishment of local HRC'’s is authorized by
Section 1962.1 of the Pennsylvania Human Relations Act (Act of 1955,
P.L. 744, No. 222, as amended June 25, 1997 by Act 34 OF 1997, 43
P.S. 88 951-963.) State College Borough currently supports a local
HRC. Philadelphia, Pittsburgh, Harrisburg, York, Allentown,
Reading, Lancaster and Erie County also support local HRCs.

At the May 12" Board of Supervisors meeting several questions were raised regarding the proposal
including representation on the Commission, enforcement powers, the experience and financial impact
seen by State College Borough as a local HRC, and timeline for implementation. An email exchange
between the Managers is in included with the agenda materials with responses to these questions (Iltem
7a.2).

If the Board is satisfied with the information provided, the Manager offers the following tentative
schedule for proceeding:

August 18" Review drafts of Non-discrimination Ordinance and Inter-governmental
Agreement for Local HRC

September 22" Consider adoption of Non-discrimination Ordinance for Patton Township

October Review and approve Inter-governmental Agreement for Local HRC
November Include funding for Centre County HRC in the 2022 Township Budget
December 8 Appoint representative to Centre County HRC for 2022

The Board unanimously agreed to move forward as recommended with the request to form a Centre
County Human Relations Commission.



https://www.phrc.pa.gov/File-A-Complaint/ComplaintForms/Pages/default.aspx

https://www.phrc.pa.gov/About-Us/Pages/About-PHRC.aspx

https://www.phrc.pa.gov/Resources/Law-and-Legal/Documents/PA%20Human%20Relations%20Act%20(1).pdf
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7. ADMINISTRATION (Continued)

b. Timeline for Approving the Centre Region COG Climate Action Plan and Adaption Plan (CAAP) —
Presented by Supervisor Whitman
This agenda item introduces the DRAFT outline (enclosed) of the objectives and corresponding
strategies to be included in the CAAP. The Climate Action and Sustainability Committee (CASC) will be
requesting feedback from each municipality over the next three months. Because this CAAP will
essentially become a lens through which to view municipal actions going forward, CASC members are
introducing the DRAFT CAAP to their respective municipalities now to provide maximum opportunity for
input from elected officials.

The CAAP is a major milestone in meeting the expectations set forth in Resolution 2020-1,
unanimously passed by the General Forum on July 27, 2020. This Resolution directs CRCOG to:

1. Immediately begin to develop a regional plan to:
e Achieve a 45% reduction in GHG emissions by 2030 based on 2010 levels
e Achieve an 80% reduction in GHG emissions by 2050 based on 2010 levels
o Offset the remaining 20% of GHG emissions in 2050 with carbon offset projects, to be carbon
neutral in 2050
o Engage peer governmental entities, non-governmental organizations, businesses, and
universities to (1) raise awareness of climate change; (ii) identify and encourage courses of
action to reduce the amounts of GHG emissions; (iii) identify and encourage courses of action
lessen the impacts of changing climate conditions; and (iv) embrace the opportunities of
climate adaptation; and
2. Continue to lead by example to rapidly pursue these goals in a manner that is transparent, fair,
and economically responsible; and
3. Encourage local projects and local impacts first--prior to making an investment out of the region--
to provide long-term benefits to the region; and
4. Promote “clean, renewable energy” to achieve the stated goals which includes energy produced
from environmentally beneficial technologies. Technologies will be evaluated for carbon impact,
public health, and environmental justice implications.

In developing the CAAP, the Climate Action and Adaptation Technical Advisory Group (TAG) generated
the enclosed outline for each of the six (6) sectors of greenhouse gas (GHG) emissions identified for
study and action. The six sectors are:
1. Energy Efficiency and Buildings
Renewal Energy
Sustainable Transportation
Solid Waste
Land Management
Clean Healthy Water

oaglwN





Patton Township Board of Supervisors July 21, 2021
Meeting Minutes Page 6 of 12

7. ADMINISTRATION (Continued)

b. Timeline for Approving the Centre Region COG Climate Action Plan and Adaption Plan (CAAP)
(Continued)
To meet the goals of Resolution 2020-1, the TAG identified 3-4 objectives within each sector. For each
objective, TAG identified 3-4 strategies that reflect their research of best practices, as well as feedback
from stakeholders, and input from the community. Community input gathered through the public forum
and sustainability survey indicates a preparedness and willingness for the strategies included in the
outline.

Even as you read, Sustainability Planner Pam Adams is expanding the CAAP outline with details and
examples of actions that local governments can/need to take. OUR job as supervisors is to help set
priorities among and within the six sectors.

Yes, the devil is in the details, but the CAAP will be our initial roadmap to help our community get on
the path of chipping away at our GHG emissions and adapting to a changing climate by focusing on
real, relevant issues.

Schedule for the completion of CAAP:
¢ End of July: municipalities provide suggestions on action priorities
o Aug 9: Climate Action & Sustainability Committee (CASC) reviews the draft outline
o Sep 13: CASC finalizes CAAP; forward the CAAP to GF for review
o [Sep 22]: Pam Adams presents CAAP at Patton board meeting
e Sep 27: GF forwards CAAP to municipalities for input
e Oct 11: CASC edits CAAP with municipal input and recommends CAAP to GF for adoption
e Oct 25: General Forum adopts the CAAP

Ms. Whitman will reach out individually to Board Members for ideas and comments.

C. Financial Trends Monitoring
The Financial Trends Monitoring System is a look at indicators of the financial stability and
sustainability for the delivery of Township services to our residents and businesses.

Mr. Pegher gave a brief overview on using this tool for assessing the financial position of the Township.
The presentation slides were included in the Updated Agenda.

The 2010 to 2020 Financial Trends Monitoring System Report was included with the agenda materials.
A summary of each measure studied (last 4 pages of the report) is included as a separate attachment
to the e-agenda.

No formal action is required on this item.
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7. ADMINISTRATION (Continued)

d. American Rescue Plan (ARP) Update
The Township will be receiving $1,654,296.90 from the federal government in the next 12 months to
address local issues related to the COVID-19 pandemic. In May the Board directed the Manager to
solicit input from a wide range of constituents on potential uses for these funds. A schedule of activities
related to the ARP Act and collecting input is included with the agenda materials.

Over the last few weeks the Manager has solicited input from Township employees, members of the
Township’s authorities, boards and commissions (ABCs), the Patton Township Business Association
and the general public.

The agenda materials included:
e Updated schedule from the Manager for making decisions on ARP funds
e Preliminary Results from survey on use of ARP funds
¢ Estimate of amount of ARP funds that can be designated as replacement of “Revenue
Reduction” for 2020

e Emails with suggestions for use of ARP funds are included with the Updated Agenda.

The Manager updated the Board members on submitting their ideas and that funds designated as
replacement of Revenue Reduction can be used for projects outside the limits of the Act.

e. Board Input for the 2022-2026 Capital Improvement Plan
Township staff will begin working on the next five year Capital Improvement Plan (CIP) in August. The
current 2021-2025 Plan was included in the June agenda materials.

Staff requests that Board members provide input/guidance towards potential new projects or existing
projects in the plan.

No formal action is required on this item. This item will also be on the August meeting agenda — please
retain your hard copy of the CIP.

f. Council of Governments (COG) 2022 Program Plan and Capital Improvement Plan (CIP)
These two documents are the foundation for the COG’s upcoming 2022 budget. The Finance
Committee reviewed the subject documents on July 8" and the COG General Forum is expected to
request comments back from municipalities by August 19" — immediately after our next Board meeting
on August 18™. The Program Plan reviewed by the Finance Committee is included with the agenda
materials.

Board members should review the information provided and take public comments that are offered.

If Board members have questions for clarifications, we will collect those at the meeting and forward to
COG staff.

Prior to August meeting the Manager will circulate a form to collect Board member comments on items
COG is looking for municipal input.

This item will also be on the August 18" agenda.
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7. ADMINISTRATION (Continued)

g. Pennsylvania State Association of Township Supervisors (PSATS) — Annual Business Meeting,
October 15, 2021
In lieu of their annual spring educational conference, PSATS has announced they will hold an Annual
Business Meeting at the Hershey Lodge on Friday October 15™ to elect new officers and consider
resolutions for the Association. This will be an in-person meeting for the voting delegate. See Item 7g
in the agenda materials.

The Board designated Supervisor Abrams as the Voting Delegate to the PSATS spring conference that
was canceled. Mr. Abrams will attend the Business Meeting as the Voting Delegate.

Mr. Trevino will also be attending.

h. Legislative Update - State Law Changes
The Manager briefed the Board on the following items:

5G Regulations

Act 50 of 2021 (formerly HB 1621) provides for the regulation of small wireless facilities in municipal
rights-of-way. It also authorizes municipalities to charge an annual fee for the use of the right-of-
way, not exceeding $270 per small wireless facility or $270 per new utility pole with a small wireless
facility, and sets the maximum permitted height of the pole and small cell facility at 50-feet. Small
cells are required to comply with restrictions in place in underground utility districts and
municipalities are able to develop reasonable design guidelines to minimize aesthetic impact.
Municipalities have 60 days to review applications for collocation on preexisting structures and 90
days for the installation of a new structure with attached small wireless facilities. Signed: June 30,
2021. Effective: August 29, 2021.

Meeting Agendas

Act 65 of 2021 (formerly SB 554) amends the Sunshine Act to require agencies, including
townships, to post a meeting agenda containing all items that will be voted on at least 24 hours
before a meeting. Additionally, the agenda must be posted on an agency’s website, if it has one, or
at its building and meeting place. Act 65 does allow an agency to vote to add unadvertised items to
the agenda if agreed to by a majority of the governing board. Signed: June 30,

2021. Effective: August 29, 2021.
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8. UPDATED CONSENT AGENDA
The items included below are routine in nature and it is not anticipated that any will generate discussion or
guestions. The actual Consent Agenda with a brief description of each item is included with the agenda
packet materials distributed to the Board and available to the public on-line and at the sign-in table. At the
request of any Board member, any single item or all items on the Consent Agenda can be discussed and
voted on separately. If no items are “pulled,” the Board should consider a motion for “approval of the
Consent Agenda items as shown on the agenda.”

a. Public Safety — no items
b. Public Works

1) Resolution to Accept Green Light-Go Grant Funds for the Atherton Corridor Automated
Signal Performance Measures Project
The Pennsylvania Department of Transportation (PennDOT) has awarded the Township $684,138
in grant funding to upgrade traffic signals on the Atherton Corridor from Harris Township to Patton
Township — see enclosed letter of July 14" announcing the award. The enclosed Resolution states
the Board accepts the grant and authorizes the Township Manager/Secretary to execute the
required reimbursement agreement documents. The grant covers 100% of the anticipated
construction costs of the project.

It is recommended that the Board approve Resolution 2021-019 as detailed above
c. Planning & Zoning

1) Re-Approval of Resolution to Update Sewage Facilities Planning Module for Abington
Equine Hospital Development for a Community OnLot Disposal System (COLDS)
(For procedural purposes related to dates on other document, DEP requires that this resolution be
approved again)

In conjunction with the land development plan conditionally approved in January, the Pennsylvania
Department of Environmental Protection (DEP) requires that the Board affirmatively state that the
plan approval serves as a revision to the "Official Sewage Facilities Plan." A draft resolution is
included with the agenda materials. The resolution will be submitted to DEP along with other
required information on the proposed on-lot sewage system.

It is recommended that the Board approve Resolution 2021-012R as detailed above

d. Administration

1) Minutes: June 16, 2021
The draft minutes of the last Board meeting and work session are included with agenda materials.
Board members having questions or changes should contact the Township Manager prior to the
meeting so revisions can be included in a supplemental distribution.

It is recommended that the Board approve the presented minutes.
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8. UPDATED CONSENT AGENDA (Continued)

d. Administration

2) Voucher Report
A copy of the July 2021 Voucher Report is enclosed. Board members having questions should
contact the Township office prior to the meeting so the necessary information can be obtained.

It is recommended that the Board approve the subject Voucher Report.

3) Resolution for Suicide Prevention Month Proclamation
The Centre County Suicide Prevention Task Force has submitted a request for a Proclamation to
designate September as Centre County Suicide Awareness and Prevention Month and September
10" as Centre County Suicide Awareness and Prevention Day. The agenda materials include the
request from the Task Force with additional background information along with a draft
resolution/proclamation.

It is recommended that the Board adopt Resolution 2021-017 designating September,
2021 as "Suicide Awareness and Prevention Month" and designating September 10, 2021
as "Suicide Awareness and Prevention Day."

4) Finance Records Disposition
The Administration and Finance Department has identified records for destruction in accordance
with Township Resolution 2009-014, our policy for records disposition. Included with the agenda
materials is a copy of the proposed resolution, including a list of the records identified for
destruction.

It is recommended that the Board adopt Resolution 2021-016 authorizing destruction of
these records.

Ms. Whitman moved to approve the Consent Agenda. Seconded by Ms. Theis, the motion
passed 5-0.

9. MANAGER'S REPORT
Mr. Erickson reported on current matters, including:
a. Correspondence (enclosed)
[1] Request to not spray Gypsy Moths with Bt
[2] Volunteer projects in PT Parks 2015 to present
[3] Green-Light-Go Grant announcement
[4] Annual Recycling Report for Township operations
[5] Development Update
b. Announcements
[1] Mosquito Spraying is available through Centre County Mosquito Disease Control program
[2] The 2021 PA Municipal League Leadership Summit will be held on October 7 — 9 at the
Lancaster Marriott at Penn Square. Click Here to View the Save the Date!
c. Statewide Common Level Ratio (enclosed)
2021 Q2 Single Family Housing Starts update (enclosed)
e. Request to not install street light on Briar Court (enclosed)

Q



https://click.mlsend.com/link/c/YT0xNzEwMzI1ODE3MTkzNTM0ODQwJmM9cTJsMyZlPTI5MjcyMjE5JmI9NjI4MzQ1MDM5JmQ9eDZmNHYyZA==.EAaeyz_amyCNjZFQWmHBn1XVL4KEQS_7KpjcHthLgQc
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10. COMMITTEE REPORTS
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Exec, June 22 — Report enclosed (Item 10a.1)

Facilities, July 6 -- Report enclosed (Item 10a.2)
Project Updates
Millbrook Marsh Feasibility Study
Proposed Electric / Hybrid Vehicle Charging Station For Cog Building
Millborook Marsh Nature Center Preliminary FCA Report
COG Building Lease Discussion
Facilities Committee Structure

Finance, July 8 — Report enclosed (ltem 10a.3)
2021 COG Program Plan (Action)
2022 to 2026 COG CIP (Action)
August Meeting Date (Action)
IT Study Status & Resources (Discussion)
Millbrook Marsh Nature Center Boardwalk Feasibility Study (Discussion)
Manager Review of the Library Funding Formula (Informational)

Parks Capital, July 8 — Report enclosed (Item 10a.4)
Millbrook Marsh Nature Center Boardwalk Feasibility Study
Musser Gap Greenway
Whitehall Road Regional Park Project Update & Discussion
Division Of Responsibilities For Maintenance And Operations Discussion
Reviewing The Regional Parks Master Plans

Climate Action & Sustainability, July 13 — see item 7b
Public engagement update regarding the CAAP
Outline of the CAAP

Solar Power Purchase Group, Update on RFP - Report enclosed (Item 10a.6)
Exec, July 20

Public Safety, cancelled

Human Resources, cancelled
Transportaton and Land Use, cancelled
Public Services & Environmental, Cancelled

Patton Township Housing Task Force, July (report enclosed)

State College Borough Water Authority (3 Thursday) (report enclosed)

Centre Area Cable Consortium, as needed — Trevino (did not meet)

Spring Creek Watershed Commission, July 21 — Mason

Centre County Metropolitan Planning Org., April 27 — Robb, Abrams Alt. (report enclosed)
Centre County Airport Authority, (4™ Thursday) (report enclosed)




https://crcogonline.sharepoint.com/sites/COG-Agenda-Packets/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCOG%2DAgenda%2DPackets%2FShared%20Documents%2F2021%20%2D%20COG%20Agendas%20and%20Attachments%2F2021%20%2D%20Facilities%20Committee%20Agenda%20Packets%2F07%20%2D%20July%202021%20Facilities%20Committee%20Agenda%20Packet&p=true&originalPath=aHR0cHM6Ly9jcmNvZ29ubGluZS5zaGFyZXBvaW50LmNvbS86Zjovcy9DT0ctQWdlbmRhLVBhY2tldHMvRW9lRk5fS2Y0MUZQZ2FIU3VrZjEyOHNCZmd1Vk9kVEpnLV9ZV2JIRndKSHlOUT9ydGltZT01YkNFeDRGQTJVZw

https://crcogonline.sharepoint.com/sites/COG-Agenda-Packets/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCOG%2DAgenda%2DPackets%2FShared%20Documents%2F2021%20%2D%20COG%20Agendas%20and%20Attachments%2F2021%20%2D%20Finance%20Committee%20Agenda%20Packets%2F07%20%2D%20July%202021%20%2D%20Finance%20Committee%20Agenda%20Packet&p=true&originalPath=aHR0cHM6Ly9jcmNvZ29ubGluZS5zaGFyZXBvaW50LmNvbS86Zjovcy9DT0ctQWdlbmRhLVBhY2tldHMvRWdHYm5JSHdqUnhLbFdST19Zci1WenNCSWx1dkc3M2xhSmZZUEhoMG5oNEZNZz9ydGltZT1hZlljVllGQTJVZw

https://crcogonline.sharepoint.com/sites/COG-Agenda-Packets/Shared%20Documents/Forms/AllItems.aspx?originalPath=aHR0cHM6Ly9jcmNvZ29ubGluZS5zaGFyZXBvaW50LmNvbS86Zjovcy9DT0ctQWdlbmRhLVBhY2tldHMvRW8tVk9xYUJERHBNcko3V1BaR0MxUE1CTEU0NDlfdnY1RHNOdVduaVM4eVV1Zz9ydGltZT1pUFJuWDRaQTJVZw&viewid=e648ad9b%2De2e5%2D4ee8%2D82df%2D7d27a2d129e7&id=%2Fsites%2FCOG%2DAgenda%2DPackets%2FShared%20Documents%2F2021%20%2D%20COG%20Agendas%20and%20Attachments%2F2021%20%2D%20Parks%20Capital%20Committee%20Agenda%20Packets%2FJuly%202021%20Parks%20Capital%20Committee%20Agenda%20Packet

https://crcogonline.sharepoint.com/sites/COG-Agenda-Packets/Shared%20Documents/Forms/AllItems.aspx?originalPath=aHR0cHM6Ly9jcmNvZ29ubGluZS5zaGFyZXBvaW50LmNvbS86Zjovcy9DT0ctQWdlbmRhLVBhY2tldHMvRWdIbTNPczhtX0pObURPbmo0cGEwVFlCYUNaZVJtLVZIN2VlcmtWU3ByNnpTUT9ydGltZT1QTjdkelFwQzJVZw&viewid=e648ad9b%2De2e5%2D4ee8%2D82df%2D7d27a2d129e7&id=%2Fsites%2FCOG%2DAgenda%2DPackets%2FShared%20Documents%2F2021%20%2D%20COG%20Agendas%20and%20Attachments%2F2021%20%2D%20Climate%20Action%20and%20Sustainability%20Agenda%20Packets%2FJuly%2012%2C%202021

https://crcogonline.sharepoint.com/sites/COG-Agenda-Packets/Shared%20Documents/Forms/AllItems.aspx?originalPath=aHR0cHM6Ly9jcmNvZ29ubGluZS5zaGFyZXBvaW50LmNvbS86Zjovcy9DT0ctQWdlbmRhLVBhY2tldHMvRXNMd0FmX2FCd2RLZ3V4bXpDSmttcG9CbHR3RWpQeW9YaTNrdWI3OEZzLUVnZz9ydGltZT1USWhyd2E1SzJVZw&id=%2Fsites%2FCOG%2DAgenda%2DPackets%2FShared%20Documents%2F2021%20%2D%20COG%20Agendas%20and%20Attachments%2F2021%20%2D%20Executive%20Committee%20Agenda%20Packets%2F07%20%2D%20July%20Executive%20Committee%20Agenda%20Packet%2F00%20%2D%20July%202021%20%2D%20Executive%20Committee%20Agenda%2Epdf&parent=%2Fsites%2FCOG%2DAgenda%2DPackets%2FShared%20Documents%2F2021%20%2D%20COG%20Agendas%20and%20Attachments%2F2021%20%2D%20Executive%20Committee%20Agenda%20Packets%2F07%20%2D%20July%20Executive%20Committee%20Agenda%20Packet

https://crcogonline.sharepoint.com/sites/COG-Agenda-Packets/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCOG%2DAgenda%2DPackets%2FShared%20Documents%2F2021%20%2D%20COG%20Agendas%20and%20Attachments%2F2021%20%2D%20Public%20Safety%20Committee%20Agenda%20Packets%2F07%20%2D%20July%20Public%20Safety%20Committee%20Agenda%20Packet&p=true&originalPath=aHR0cHM6Ly9jcmNvZ29ubGluZS5zaGFyZXBvaW50LmNvbS86Zjovcy9DT0ctQWdlbmRhLVBhY2tldHMvRWpyUXg2ZktqclZObHlseXpUbjhTdFFCbTRORXNwZjZ2dE1iamlwbkpUWWdZUT9ydGltZT1zMlYyQ2RkQzJVZw

https://840ce649-221e-4e2d-876c-f04660166264.filesusr.com/ugd/e5725b_02ed6ab500b44bf6ac72666c5bfd4427.pdf
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11. OTHER BUSINESS

Ms. Robb wanted to thank all the first responders who responded to a house fire on July 13, 2021 on
Brothers Court.

12. ADJOURN

Ms. Whitman moved to adjourn the July 21, 2021 Board of Supervisor's Meeting at 6:49PM. Seconded by
Mr. Abrams, the motion passed 5-0.

Douglas J. Erickson, Township Secretary
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VOUCHER REPORT
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Date Num Name Memo Amount
100000 - Cash - FNB Checking
07/02/2021 EFT PA Dept of Revenue State Inc Tax W/H 06/27/21 $ 3,958.90
07/01/2021 EFT US Treasury Fed Tax Dep 06/27/21 $  34,678.00
07/15/2021 EFT AFLAC EE Voluntary Supplemental Ins June $ 1,134.92
07/14/2021 EFT Allstate Insurance Workplace EE Voluntary Supplemental Ins June $ 52.12
07/16/2021 EFT PA Dept of Revenue State Inc Tax W/H 07/11/21 $ 4,008.14
07/15/2021 EFT US Treasury Fed Tax Dep 07/11/21 $  35594.22
07/16/2021 EFT Pitney Bowes Reserve Account Refill Postage Meter Account $ 500.00
07/19/2021 EFT Pitney Bowes Reserve Account Refill Postage Meter Account $ 500.00
07/20/2021 EFT Centre Tax Agency 2021 EIT & LST $ 1452034
07/21/2021 EFT PA UC Fund 2021 Unempl Tax $ 493.70
07/21/2021 EFT PSATS UC Group Trust 2021 Unemployment $ 263.28
07/22/2021 EFT FNB Commercial Credit Card Training, Tact Masks, Ammo, DL Check, Auto Lift Books $ 4,939.51
07/30/2021 EFT PA Dept of Revenue State Inc Tax W/H 07/25/21 $ 3,963.29
07/28/2021 EFT US Treasury Fed Tax Dep 07/25/21 $  34,857.70
07/28/2021 EFT Allstate Insurance Workplace EE Voluntary Supplemental Ins thru 07/26/21 $ h2.12
07/01/2021 DD0721 ICMA-401 EE & ER Contrib for 06/27/21 $ 6,026.37
07/01/2021 DD0721 ICMA - 457 EE & ER Contrib for 06/27/21 $ 2,850.37
07/01/2021 DD0721 PTPPOA Union Dues 06/27/21 $ 380.00
07/15/2021 DD0721 ICMA-401 EE & ER Contrib for 07/11/21 $ 6,031.31
07/14/2021 DD0721 ICMA - 457 EE & ER Contrib for 07/11/21 $ 2,903.18
07/15/2021 DD0721 PTPPOA Union Dues 07/11/21 $ 380.00
07/16/2021 DDO721 Bunnell, T 2021 Boot Allowance Balance $ 45.04
07/16/2021 DDO721 Harpster, C 2021 Tool Allowance $ 9.99
07/16/2021 DDO721 Erickson, D Auto Allowance & Self Ins $ 313.92
07/16/2021 DD0721 Kurtz Thomas Health Insurance Reimbursement 3021 $ 2,344.80
07/16/2021 DD0721 Vardzel, E Self Ins $ 105.00
07/16/2021 DDO721 Sunderland, J Self Ins $ 297.50
07/16/2021 DD0721 Basalla, K Reimb for flashlight battery & Self Ins $ 171.44
07/16/2021 DD0721 Jolley, T Self Ins $ 1,031.00
07/16/2021 DDO721 Harter, N Self Ins $ 116.80
07/16/2021 DDO721 Coakley, G Self Ins $ 95.00
07/16/2021 DD0721 Adrien, I Self Ins $ 530.22
07/16/2021 DDO721 Kurtz Thomas Insurance Benefit $ 289.80
07/16/2021 DDO721 Long, N Self Ins $ 686.00
07/23/2021 DDO721 Sunderland, J Self Ins $ 494.80
07/23/2021 DDO721 Bunnell, T 2021 Tool Allowance $ 50.00
07/28/2021 DD0721 ICMA - 401 EE & ER Contrib for 07/25/21 $ 6,101.78
07/28/2021 DD0721 ICMA - 457 EE & ER Contrib for 07/25/21 $ 2,872.54
07/28/2021 DD0721 PTPPOA Union Dues 07/25/21 $ 380.00
07/30/2021 DD0721 Bainey, C Self Ins $ 564.00
07/30/2021 DDO721 Erickson, D Self Ins $ 1,054.00
07/01/2021 56571 M&T (Police Pension) Officer Contrib for 06/27/21 $ 1,175.71
07/13/2021 56589 Nittany Valley Partners, LP Replace Ck #56502 + payment for May Inv 2021-147 $  25,000.00
07/14/2021 56590 Americhem (10) Cases of Paper Towels $ 353.90
07/14/2021 56591 Bald Eagle Water $ 90.00
07/14/2021 56592 Best Line Parts $ 161.75
07/14/2021 56593 C-NET 202021 Member Dues $ 7,755.25
07/14/2021 56594 C.E. Shawley Septic Services Handicap Portable Toilet - July $ 150.00
07/14/2021 56595 CATA Q2 Fiscal Yr. 20/21 - Share (rec'd bill July 2021) $ 27,691.25
07/14/2021 56596 Centre Concrete Formkote, Safe Cure & Seal $ 114.77
07/14/2021 56597 Columbia Gas of Pennsylvania Fuel for Heat Shop/CNG Trucks $ 46.39
07/14/2021 56598 Comcast Cable Cable Service - Twp Building $ 10.49
07/14/2021 56599 Fred Carson Trucking, Inc. Trash Removal & Recycling $ 168.60
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08/09/21 Patton Township
VOUCHER REPORT
As of July 31, 2021
Date Num Name Memo Amount
07/14/2021 56600 Kinber Basic Ethernet July 2021 $ 415.00
07/14/2021 56601 Lane Enterprises, Inc. Lower Julian Culvert Replacement $ 5,402.00
07/14/2021 56602 LexisNexis Person Search $ 150.00
07/14/2021 56603 Midas Inspection/Emissions A-3, A-1, 38-1 $ 76.47
07/14/2021 56604 Monarch Cleaners Laundry - Patrol, Jolley, T. Snyder, $ 352.15
07/14/2021 56605 NAPA Parts $ 1,256.48
07/14/2021 56606 Nittany Office (40) 8.5x11 Paper $ 179.96
07/14/2021 56607 Noerr's Brake Shoe Kit, Drum Valve P-9 $ 312.98
07/14/2021 56608 Pennsylvania One Call June Activity Fee $ 63.51
07/14/2021 56609 Schaedler Yesco Distribution Light Bulbs/Balance for Building $ 189.82
07/14/2021 56610 Sirchie Cell Phone Bag for Seized Cell Phones $ 87.26
07/14/2021 56611 Sosmetal Products Stock Hardware - Equipment Use $ 346.85
07/14/2021 56612 Sunoco Fuel for Twp Vehicles $ 3,639.29
07/14/2021 56613 Wegman's Food for Trainings $ 267.95
07/14/2021 56614 West Penn Power Electricity for Buildings $ 1,355.27
07/14/2021 56616 M&T (Police Pension) Officer Contrib for 07/11/21 $ 1,175.71
07/14/2021 56617 Benecon Health Insurance $  96,614.92
07/15/2021 56618 Centre County Treasurer Dog Licenses - 05/13/21-07/14/21 $ 40.00
07/27/2021 56619 TRC Engineers, Inc. Valley Vista Bike Path Construction Inspection May $ 2,955.38
07/27/2021 56621 Aikey's Tree Service, Inc. (1) Stump Grinding - 649 Severn Dr $ 375.00
07/27/2021 56622 Bradco (40") 18" Pipe/Couplers - Douglas Drive $ 722.29
07/27/2021 56623 CDT sub 4001971 Ads $ 743.60
07/27/2021 56624 CDW Government WordPerfect - Albright $ 199.48
07/27/2021 56625 Centre Communications, Inc. (1) Portable Battery - Patrol $ 135.20
07/27/2021 56626 Cintas (Uniforms) Public Works Laundry & Rugs, & Towels $ 1,646.20
07/27/2021 56627 Comcast Cable Cable Service, Phone/Internet Backup $ 1,087.55
07/27/2021 56628 Dixon Precast, Inc. (2) Bike Grates/4" Riser $ 1,625.00
07/27/2021 56629 DLL Financial Services Copier Lease $ 611.63
07/27/2021 56630 Doty & Hench Renewal of Public Official Bond (Pegher) $ 3,703.00
07/27/2021 56631 Frye's Sweeper & Sewing Center, Inc. Sweeper Bags $ 22.99
07/27/2021 56632 Glenn 0. Hawbaker (vendor) 3.5 Ton of 9.5MM $ 202.30
07/27/2021 56633 Home Depot Credit Services Chicken Net, Screws, Water Hose/Saver $ 54.59
07/27/2021 56634 J.J. Powell Fuel Management (516.6 gals)Diesel $ 1,427.88
07/27/2021 56635 Lowe's Quikrete, Boards, Hose, Screws, Paint, String Line $ 149.87
07/27/2021 56636 McClatchy Company LLC Ads $ 1,468.98
07/27/2021 56637 MedExpress Urgent Care, PC Post Accident Testing - Adrien $ 59.00
07/27/2021 56638 RBA 2021 School RE/2020 Twp/Cty RE Supp $ 180.00
07/27/2021 56639 Selective Insurance Company of America Workers Comp/Property Ins $  13,341.00
07/27/2021 56640 Sherwin-Williams (5) Gallon Acetone - Cleaning Machine $ 107.50
07/27/2021 56641 Staples Inc. Office Supplies $ 77.05
07/27/2021 56642 State College Borough 1Q/2Q 2021 IT Services/RMS Support $ 2835350
07/27/2021 56643 TKE (ThyssenKrupp Elevator) 1 Yr. Elevator Service Contract $ 3,384.48
07/27/2021 56644 Traffic Logix Corporation (1) Digital Speed Sign - Annual Cloud Subscription $ 400.00
07/27/2021 56645 Trans Associates Fillmore Residential $ 82.50
07/27/2021 56646 UAJA 2021 Sewer Service-0ld Municipal Bldg $ 104.00
07/27/2021 56647 UPS (2) Packages - DUI Evidence $ 18.88
07/27/2021 56648 Verizon Wireless Cell Phone Services - June $ 1,274.49
07/27/2021 56649 Windstream (N Ath) Signal Data Line @ 1615 N Atherton $ 38.79
07/27/2021 56650 Windstream (Valley Vista) Signal Data Line @ 1 Valley Vista Dr. $ 45.28
07/29/2021 56651 M&T (Police Pension) Officer Contrib for 07/25/21 $ 1,175.71
07/29/2021 56652 United Way July Contributions $ 225.00
07/28/2021 56653 Culbertson (American United Life) Life Insurance $ 1,575.75
Total G100000 - Cash - FNB Checking $ 417,858.70

6105000 - Payroll Checking (FNB)
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08/09/21 Patton Township
VOUCHER REPORT
As of July 31, 2021
Date Num Name Memo Amount
07/13/2021 Net Pay + Savings for 07/11/21 $ 91,701.00
07/26/2021 Net Pay + Savings for 07/25/21 $ 9097148
Total G105000 - Payroll Checking (FNB) $ 182,672.48
5100000 - Street Light Cash-Checking
07/14/2021 56615 West Penn Power Street Lights - June $ 2,208.79
07/27/2021 56620 West Penn Power Street Light - Grays Woods $ 127.63
Total $100000 - Street Light Cash-Checking $ 233642
L108001 - CASH Liquid Fuels Tax -Kish
07/14/2021 2049 Centre Concrete Company 24 CY of Concrete $ 2,746.26
07/14/2021 2050 Glenn O Hawbaker, Inc. 9.50 Ton of 9.55MM $ 549.10
07/14/2021 2051 Hanson 96.52 Ton of 2A $ 1,090.67
07/14/2021 2052 NAPA Parts $ 54.16
07/14/2021 2053 Sunoco Fuel for Twp Vehicles - LFT Eligible $ 2,891.89
07/14/2021 2054 West Penn Power Electricity-Traffic Signals $ 648.19
07/27/2021 2055 Bradco Supply Co. (2) No Parking Signs $ 30.00
07/27/2021 2056 Centre Concrete Company 5 CY of AA#2 $ 570.00
07/27/2021 2057 Crown Castle Fiber LLC Fiber Rental Waddle Road Adaptive Signals - Aug $ 335.33
07/27/2021 2058 Glenn O Hawbaker, Inc. 6.93 Ton of 9.5MM $ 400.55
07/27/2021 2059 Sealmaster Hillsville (7) 5 Gallon White Acetone Traffic Paint $ 644.00
Total L108001 - CASH Liquid Fuels Tax -Kish $  9,960.15
R101000 - Cash Parks - PLGIT
07/14/2021 1268 YSM Green Hollow Park - ADA Phase 1 $ 1,045.22
07/27/2021 1270 Aikey's Tree Service, Inc. (3) Trees Removed - Circleville Park $ 725.00
07/27/2021 1271 Bradco (20) 12" 16GA Alum Cap $ 500.00
07/27/2021 1272 SCBWA Water Service - Circleville Park $ 55.60
07/27/2021 1273 West Penn Power Electricity - Circleville Park, 109 Bolton Ave $ 3745
Total R101000 - Cash Parks - PLGIT $ 2,363.27
Z100 - ASSETS - Open Space
7/14/2021 1194 Wegman's Food - Open Space Committee $ 76.00
7/14/2021 1195 Wilson Ecological Consulting Frosted Elfin Workgroup $ 160.00
Total Z100 - ASSETS - Open Space $ 236.00
Total $ 615,427.02
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VOTING DELEGATE / RESOLUTIONS COMMITTEE APPOINTMENT

2021 Municipal Leadership Summit — October 7-9, 2021

Please use the fill and sign tool to complete the form and add the appropriate signatures.

(Member Municipality)

Voting Delegate / Resolutions Committee Appointment:

Name and Title:

E-mail:

Signature:

Alternate Voting Delegate / Resolutions Committee Appointment:

Name and Title:

E-mail:

Signature:

This form certifies that the officials listed above have been selected to represent our municipality at the
2021 Municipal Leadership Summit October 7-9, 2021.

Appointed by:

Title:

Signature of Chief Executive (required):

Unfortunately, our municipality will not be represented during the 2021 Summit.

Please return the fillable form to Kaitlin Errickson by Friday, September 3 by e-mail
kerrickson@pml.org




mailto:kerrickson@pml.org

derickson

Typewritten Text

PT BoS			8.18.2021			Item 8d4





		Member Municipality: 

		Name and Title: 

		Email: 

		Name and Title_2: 

		Email_2: 

		Appointed by: 

		Title: 

		Unfortunately our municipality will not be represented during the 2021 Summit: 
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PATTON TOWNSHIP
CENTRE COUNTY, PENNSYLVANIA

100 PATTON PLAZA — STATE COLLEGE, PENNSYLVANIA — 16803
PHONE: 814/234-0271 — FAX: 814/238-7790
EMAIL: zoning@twp.patton.pa.us — WEBSITE: http://twp.patton.pa.us

July 22, 2021

Ms. Sharon Royer
Secretary/Treasurer
Benner Township

1224 Buffalo Run Road
Bellefonte, PA 16823

RE: Comments on the Proposed Benner Township Zoning Ordinance and Map Update
Dear Ms. Royer:

The Patton Township Supervisors thank the Benner Township Supervisors for giving us an
opportunity to provide comments on the proposed updates to the Benner Township zoning
ordinance and map. As a neighboring municipality, we appreciate your efforts to collaborate and
gather our input when considering comprehensive land use decisions that may impact Patton
Township.

Township staff reviewed the proposed regulations for the zoning districts adjacent to Patton
Township including Forested Conservation, Agriculture, Industry, and Quarry. Preliminary
comments were provided to our Planning Commission on July 12, 2021 and to our Board of
Supervisors on July 21, 2021 for discussion and additional input.

We respectfully offer the following comments for your consideration prior to your public
hearing:

e According to Table A — Master Use Schedule, a Zoo would be a permitted use in the Industrial
District (1) and a conditional use in the Agricultural District (A). Consider adding language to
section 14.15 (Use Regulations) restricting maximum lot size and hours of operation to further
limit the amount of potential negative impacts to adjoining properties.

¢ The following definition in Article 2 - Definitions is vague, highly subject to interpretation, and
appears to offer minimal to no zoning controls:




mailto:zoning@twp.patton.pa.us
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Comments on the Proposed Benner Township Zoning Ordinance and Map Update
July 22, 2021 Page 2

0 Municipal uses and buildings - Includes public and semi-public uses of welfare
and educational nature, such as parks, fire stations, municipal buildings, and
municipal garages, etc.

According to Table A — Master Use Schedule, this use would be permitted “by-right” in all
zoning districts, which seems to completely deregulate the Township’s use of property in terms
of municipal-level land use controls, while at the same time holding other property owners and
developers to more restrictive standards. The Township’s use of property would be subject to
very minimal setback requirements, a 100% maximum permitted impervious lot coverage, and
no height limitation for buildings or structures in the Agricultural (A) district. As defined, this
use discriminates in favor of a specific property owner, not a specific use of property. There is
little assurance for Patton Township and other neighboring municipalities that municipal
property will not be used in a manner that could generate significant negative impacts on
various shared resources.

e There are several State College Borough Water Authority (SCBWA) well-heads located in
Benner Township. A few of these are located in areas that allow uses that could have a
potential negative impact on water quality. Consider the below uses and add language to
protect well-head and aquifer recharge areas to Article 19 -- Environmental Regulations from
underground fuel storage and other potentially harmful uses not listed below.

0 CONVENIENCE STORE WITH GAS DISPENSING — A retail store which primarily
offers food and related items, but which may also dispense fuel. 13
CONVENIENCE STORE WITHOUT GAS DISPENSING — A retail store which
offers food and related items but does not dispense fuel.

» Table A — Master Use Schedule lists Convenience stores with or without
fuel dispensing are a proposed conditional use in the Industrial District (1).
Underground fuel storage could have a negative impact on water quality.
Consider only listing convenience stores without fuel dispensing as a
conditional use in the Industrial District.

0 SERVICE STATION — A building on a lot or part thereof, that is used primarily for
servicing automobiles and other vehicles, including mechanical repairs or body
work.

= Service stations are a potential permitted use in the Industrial District (I).
The definition does not mention sale or storage of fuels. Consider language
in the definition or elsewhere in the regulations to address proper fuel and
related hazardous materials handling and storage, especially near
environmentally sensitive areas.

o The Airport Overlay District is referenced in several areas and listed in Article 3 — Designation
of Districts — Zoning Districts, Zoning Map, Boundaries between Districts, Interpretation of
Boundaries but is not shown on the Zoning Map. The Overlay should be shown on the official
Zoning Map.

e Article 11 — Industrial — I: There is no reference to Article 20 — Airport Overlay District. It should
be stated that any use located near an airport will be done in compliance with the Airport
Overlay District.

o Article 12 — Quarry District — Q: Section 12.8 Screening -- Consider adding that screening must
be provided for any land adjoining another municipality.
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Please do not hesitate to contact us if you have any questions.

Sincerely,
cﬁoujfaaqz fria@"on

Township Manager
Secretary, Board of Supervisors

cc: Patton Township Board of Supervisors
Patton Township Planning Commission
Patton Township Staff
Correspondence File
Project File





Erickson, Douglas

From: Sharon Ambrose <ambrosesharon@hotmail.com>
Sent: Wednesday, August 4, 2021 9:33 PM

To: Erickson, Douglas

Subject: State College Area Meals on Wheels 50th Anniversary

Follow Up Flag: Follow up
Flag Status: Flagged

Dear Mr. Erickson,

State College Area Meals on Wheels will be celebrating the 50th Anniversary of its first meal delivery on Monday, August
16th at 10:15 am. Much of our organization’s success is due to strong community support, thus we would be honored by
your presence as we mark the occasion with a brief ceremony outside Grace Lutheran Church on Beaver Avenue.

Founded as a lenten project by State College Ministerium, State College Area Meals on Wheels (SCMOW) delivered its
first meals to 28 local residents in 1971. Freshly prepared meals continue to be delivered to local residents who are
unable to prepare meals in their homes due to physical or mental health issues, allowing them to remain safe and
independent in their own homes. Since its inception, SCMOW has delivered more than 1.5 million meals and now serves
hundreds of residents who need assistance each year.

Covid pandemic protocols forced alterations of its service and schedule, but with the support of the community, State
College Area Meals on Wheels increased services to meet the needs of its clients by adding a calling program to prevent
isolation, book deliveries and delivery of groceries and necessities. The program has been returning to its regular format
in recent weeks and is also introducing a grocery shopping pilot program for residents needing assistance.

We hope that you will be able to join us on August 16th to celebrate of 50 years of service to the State College Area.
Please contact me for any further information.

Sincerely,

Sharon Ambrose, Board President
State College Area Meals on Wheels
ambrosesharon@hotmail.com
(814) 441-4002
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PATTON TOWNSHIP
CENTRE COUNTY, PENNSYLVANIA

TO: Board of Supervisors

FROM: Doug Erickson, Patton Township Manager
SUBJECT: Update on Gypsy Moth Monitoring for 2021
DATE: August 12, 2021

Beginning in June the Township received numerous sightings of Gypsy Moth
caterpillars from residents across the Township. Staff followed up on many of these
sightings and did confirm the presence of the pest, but almost all the caterpillars were
found to be deceased. Staff speculates that they died from exposure to a fungus that is

present in the soil — see more information at https://www.canr.msu.edu/ipm/Invasive_species/Gypsy-
Moth/virus-and-fungus-disease-cause.

For Your Information -- The Township has not had a serious infestation
since 2008 when DCNR sprayed over 3000 acres covering most of the
residential neighborhoods. (Park Forest [843 ac] was also sprayed in
2009 due to gaps in the spray pattern in 2008). For the 2008 treatment
the Township paid $17 per acre — half the total cost.

A Gypsy Moth caterpillar infestation normally starts when the very, very small
caterpillars are blown in on spring winds from other infested areas. Once they land in a
new host tree they commence eating and growing. As they eat and grow they defoliate
trees and make a terrible mess below the tree. If not treated or they do not die
naturally, the caterpillars will pupate and the moths will lay egg masses in the early fall
that will hatch the next April. Each egg mass can contain 100 to 1,500 eggs.

The most effective treatment is to spray the caterpillars with an insecticide such as
Bacillus thuringiensis subspecies kurstaki Berliner (Btk) when the caterpillars are still
relatively small — normally in May to early June — with an airplane or helicopter.

To proactively guard against a 2022 infestation, the Township will be conducting egg
mass surveys in late September and October in locations where caterpillars were

previously reported. Joe Wilson, a consulting ecologist from Julian Pennsylvania, will
be conducting the surveys and will be assisted by Township Public Works personnel.

If very few or no egg masses are found, wide-spread aerial spraying is not justified and
the Township should advise residents to remove any egg masses found and monitor
conditions in the spring of 2022.

If enough egg masses are found to indicate that the spring 2022 hatch will create
unacceptable conditions related to tree defoliation and leaf litter (frass), the Township



https://www.canr.msu.edu/ipm/Invasive_species/Gypsy-Moth/virus-and-fungus-disease-cause

https://www.canr.msu.edu/ipm/Invasive_species/Gypsy-Moth/virus-and-fungus-disease-cause
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staff will get pricing for aerial spraying in 2022. This could cover up to 800 acres and
cost up to $60,000.

The next update will be provided to the Board in late October or November.
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Dear valued partner,

Plans are underway for our upcoming open house at the new downtown State College visitor center. |
hope you will take time to stop by, enjoy a light snack, and check out the new location -- not to mention
enjoy a performance in the MLK Jr. Plaza by Eric lan Farmer. Much of the event coincides with the
Downtown State College Improvement District's Live After Five event, so there will be great music all
evening long. We hope to see you there! Below you will also learn more about an event this October that
will help put Happy Valley, PA (and the entire region) on the radar of more potential visitors. Hosting this

event is a huge undertaking, but a unique opportunity to showcase the many wonderful reasons to visit

https://mailchi.mp/visitpennstate/june-2019-newsletternews-and-insights-from-your-cpcvb-648130?e=30f8820af2 2/10



https://www.facebook.com/events/334714974760830/?acontext=%7B%22ref%22%3A%2252%22%2C%22action_history%22%3A%22[%7B%5C%22surface%5C%22%3A%5C%22share_link%5C%22%2C%5C%22mechanism%5C%22%3A%5C%22share_link%5C%22%2C%5C%22extra_data%5C%22%3A%7B%5C%22invite_link_id%5C%22%3A512767986841114%7D%7D]%22%7D

http://eepurl.com/gUCHv5

https://us10.campaign-archive.com/home/?u=cf5a81656fbfd26fdcc637e8e&id=0b58b60e41

https://us10.campaign-archive.com/feed?u=cf5a81656fbfd26fdcc637e8e&id=0b58b60e41
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